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Perspectives as a Managing Director

"Second life innings with inception of Aether in 2013 at the age of 62 years, by swimming
against the tide!”

Let me start this message from my heart with a big vote of thanks
to all our Shareholders who have been with us from the day we
went into Public (IPO) on June 3, 2022; for believing in us, our
story in the past, accepting our present, and expecting to grow
with us with belief in our future story.

Aether means pure in Greek and infinite in Sanskrit, and
hence, we have always been, we are, and we would like to be as
pure as we can in our approach and commitment. Sky is our limit
to grow together with the support from each and every
stakeholder and Aetherians.

| believe in delivering, rather than talking. And that is the
philosophy with which my entire family (my wife and two sons)
has been moving forward since 2013, when we created Aether.
We have been delivering what we have said, all throughout the
year, with the quarterly results, the Earning Calls, the Quarterly
Presentations, the announcements for the new products
launched, revenues achieved, margins earned, and various other
milestones that we have achieved.

The Fiscal Year 2023 started off well for us wherein we
created history by listing on Indian Stock Exchanges on June 3,
2022, with a significant valuation of ¥ 8,000 crores plus and on
the listing day touched the upper circuit within 10 minutes of the
Bell Ringing Ceremony. Once again a very big thank you to all the
Shareholders who invested in Aether Industries and being part of
our history creation.

When we started Aether, we wanted the company to be
based on chemistry and technology. Chemistry is obvious. But
technology is something the industry does not adopt much. So,
we thought that we will encompass chemistry with technology,
and that will be the driving force behind Aether. Aether is
committed to and focuses on producing advanced intermediates
and speciality chemicals involving complex and differentiated
chemistry and technology core competencies.

Our R&D expenses (revenue and capital) accounted to 7.51%
of our total revenue of Fiscal Year 2023, which gives us a core
strength to build a strong base and approach to our future
growth. Our products find application in the pharmaceutical,
agrochemical, material science, coating, high performance
photography, additive, and oil and gas segments of the chemical
industry.

Pharma Industry Slow Down

About 45% of the company'’s revenues come from the
pharmaceutical business while one-third from supplying
products for the agrochemical industry. In the first two quarters,
almost all the chemical companies dealing in the Pharmaceutical
sector, felt bad tremors as there was complete slow down and
slow intake of material by various pharmaceutical customers. We
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also were impacted by the same but as we had other business
segments like Agrochemicals, Material Sciences, Coatings, Oil &
Gas, Instant Photography and others, we were able to sail
reasonably well in the initial two quarters, though the revenues
and margins were affected a bit.

Nevertheless, the Pharmaceutical Industry has started coming
back to its normal from the mid of the third quarter of FY 2023 and
the demands started to flow well and at last in the last two quarters,
more specifically in the Q4 of FY 2023, the demand has come back
to almost the historically normal levels. This revamping of the
Pharmaceutical sector has helped us achieve good results in the
last two quarters.

CRAMS

Aether has always given great prospects for the CRAMS
business model and that has been proved by us by achieving an
increase of more than 70% in revenue in this business model.
This model is the highest margin business model and the
increase in this business model is definitely a significant key for
our success in Fiscal Year 2023. We expect this business model
to show a continued upward trend in the years to come.

Contract / Exclusive Manufacturing

The Contract / Exclusive Manufacturing business model has also
picked up well and has shown increase in this Fiscal Year 2023
as well, like the past years. A growth of approximately 60% in this
business model shows our commitment towards the contract
manufacturing business model and we are seeing an increase in
this business model in the future years to come because many
other contracts are under discussion to materialise in the future
years to come.

Sustainability and giving back to the Nature

On one of the most crucial current worldwide topic of
Sustainability and giving back to the Nature / Environment,
Aether has always been on front foot as we believe in clean and
green environment, and by doing the best we can do to protect
the environment and Mother Nature.

We have in July 2022, commissioned a 16 MW Solar Power
Plant at Sarod Village in Bharuch District of Gujarat, for captive
power consumption. This Solar Power plant will take care of our
Manufacturing Unit - 1 (R&D and Pilot Plant facility),
Manufacturing Unit - 2 (Plot 8203 at GIDC, Sachin, Surat) and
the newly commissioned Greenfield Manufacturing Unit - 3 (Plot
8202/1 at GIDC, Scahin, Surat). This will not only help us reduce
our electricity costs by approximately 40% to 45%, but also help
us reduce the use of non-renewable electricity sources and thus
help the sustainability cause. We are also evaluating a Hybrid
Power plant strategy, which will help us take care of night units
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“FIGURES ARE FUN, AREN'T THEY?"

Ashwin Desai
Founding Promoter, Managing Director




power consumption. This Solar Power plant will take care of our Manufacturing Unit - 1 (R&D and Pilot Plant 11
facility), Manufacturing Unit - 2 (Plot 8203 at GIDC, Sachin, Surat) and the newly commissioned Greenfield T H E R E A R E TWO TY P E S

Manufacturing Unit - 3 (Plot 8202/1 at GIDC, Scahin, Surat). This will not only help us reduce our electricity

costs by approximately 40% to 45%, but also help us reduce the use of non-renewable electricity sources

and thus help the sustainability cause. O F P E O P L E I N T H I S
We are also evaluating a Hybrid Power plant strategy, which will help us take care of night units as well

against the day units of our power being taken care of by our Solar Power Plant. This will make us 80% WO R L D

based on renewable source of energy for our power requirements.

ONE, WHO ARE

On one of the most crucial current worldwide topic of The philosophy at Aether has always been to attract I

top talent and also retain this talent for the betterment of the Company and of our colleagues who work with

Aether. This can be seen from the year on year increase in the manpower, which also is commensurate with B R I L L I A N T

the growth of the Company. We were only 200 Aetherians in 2016, which has increased steadily and we are

now more than 850 plus Aetherians by end of Fiscal Year 2023. For us the human capital has always been
of utmost importance as our colleagues are actually those who really put in their efforts to bring all the A N D T H E

success that Aether has achieved today.

OTHERS WHO ARE
HARDWORKING
| BELONG TO THE SECOND
CATEGORY OF
HARDWORKING"

- Ashwin Desai - Founding Promoter, Managing Director
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Dr. Aman Desai's integrated approach

"It is always possible..."

Thank you to all the investors, who have believed in us, and have
invested in us during our IPO in June 2022, and in the period
thereafter. Aether grew as one of the fastest speciality chemical
companies in India and we are committed to grow continuously
in the years to come.

Business outlook

Revenue for Aether has grown along with the margins in Fiscal
Year 2023, compared to Fiscal Year 2022. Though not a big leap
but we can say that we have good business to sustain. The
CRAMS business model leaping ahead by more than 70% and
Contract / Exclusive Manufacturing business model showing a
growth of 60% odd in Fiscal Year 2023, compared to Fiscal Year
2022, shows that we are not dependent on any single business
model. Though the LSM business model has shown a downward
trend, the other two business models, really came up well to help
us sustain much better.

Our business models of CRAMS and Contract / Exclusive
Manufacturing have shown significant and promising growth. We
are continuing to see a significant upwards trend in inquiries,
customer additions, previous contract renewals, and actual
business being translated into revenues in the two business
models of CRAMS and Contract / Exclusive manufacturing.

We exhibited in ChemSpec Europe in Germany, Chemicals
America in Charleston USA, various exhibitions in India, China
and Japan in Fiscal Year 2023. Tremendous influx of CRAMS
opportunities in the post pandemic era, evidenced by significant
growth in the CRAMS business model as compared to last year.
We continue to talk with the highest technical echelons of
numerous multi-national innovator companies across the
industry spectrum.

Expansions

We fully completed the CAPEX of our newly expanded R&D
Centre and it was inaugurated on October 11th, 2022 by Padma
Vibhushan Professor Dr. Man Mohan Sharma. The expansion of
our Pilot Plant also was completed and operational from that time
itself.

CAPEX for the new Greenfield Manufacturing Site 3, which
was started in August 2021, was completed in December 2022
and we launched 3 products in January 2023 by commissioning
the start of that manufacturing site for commercial production.
The remaining two products have been launched in April 2023 /
May 2023.

Our plans towards the next 2 green-field manufacturing sites
viz. Site 4 in Surat and Site 5 in Panoli, are also advancing well
and various activities are going on towards the planning, initial
civil construction, product selection, regulatory approval, and
overall design of these 2 new sites. We have on February 8,
2023, inaugurated the Site 5 at Panoli GIDC by doing a brick

07 —— Dr. Aman Desai's integrated approach

laying ceremony, along with a blood donation camp, where we
collected 706 units of blood.

Research & Development

In the Fiscal Year 2023, as mentioned above, we have tripled our
R&D and Pilot Plant facilities by doing a significant level of
CAPEX. We continue to invest increasingly towards R&D
(revenue plus capital expenditure), wherein Fiscal Year 2023, our
R&D spend stands at 7.51% of total revenue of Fiscal Year 2023.
Also, the number of qualified employees in R&D Department
have increased from 164 (92 Scientists and 72 Engineers) at the
end of Fiscal Year 2022 to 233 (111 Scientists and 122
Engineers) at the end of Fiscal Year 2023. This number will keep
on increasing as we invest even more towards R&D, envisioning
a good number of CRAMS projects coming to us in the near
future and also our own products (for the first time in India)
number also increasing, which will help us for future launches at
Site 3, Site 4 and Site 5.

All said and done

We have, in January 2023, launched our site 3 which is a green-
field production site for our new products, trial runs had started
then and commercial production have also begun since January
2023 end. We will step-wise start-up production of 5 new
advanced pharmaceutical intermediates in this new site 3; all 5
products will be manufactured for the first time in India by
Aether. We have recently got the possession of the Site 3+ and
Site 3++, which are land plots adjacent to Site 3, where we will
be launching 3 new products. This is in addition to the 5 new
products which are advanced pharmaceutical intermediates
which we will be manufacturing at Site 3.

The land size for the next green field manufacturing site
which is Site 4 has been increased from 8000 sg. m to 18000
sg. m. Documentation for possession of all the plots and
amalgamation is going on. Our plans towards the next 2 green-
field manufacturing sites viz. aforementioned Site 4 in Surat and
Site 5 in Panoli, are also advancing well and various activities are
going on towards the planning, including initial civil construction,
product selection, regulatory approval, and overall design of
these 2 new sites. The reason for the large capex is primarily on
the backing of robust inquiries and outsourcing opportunities
which we have been receiving and remain confident in our
abilities to grab these opportunities and work with world class
corporates across sectors.

The growth in our CRAMS business model is continuously on
the rise in the current financial year and the demand for the
products in contract manufacturing is also increasing quarter on
quarter. We have also recently made a few public
announcements in this regard which reflect this continuous
growth, which include partnerships with Polaroid (Germany),

Aether Industries Limited A

Otsuka (Japan) and Saudi Aramco. We remain
upbeat and positive on this business model for
future outlook.

The biggest announcement which came
from our end was the LOI signed with Saudi
Aramco Technologies Company. The Letter of
Intent captures the preliminary terms of a
detailed licensing agreement towards the
manufacturing and commercialization at Aether
of the Converge polyols technology and product
series, the manufacturing process for which has
been previously jointly developed and validated
at pre-commercial scale by Aramco and Aether.

And at the end, | would like to once again
thank all our stakeholders, all the absolutely
wonderful Aetherians, all our investors, and all
those who are directly or indirectly involved with
Aether!

"WE MAY

BE SMALL
COMPARED TO
MANY GLOBAL
COMPANIES

BUT WE HAVE
ONLY BEEN
MANUFACTURING
FOR 7 YEARS"
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Introduction

Aether Industries Limited, based out of Surat (Gujarat, India), focuses on producing advanced intermediates and speciality chemicals
involving complex and differentiated chemistry and technology core competencies. Our products find application in the
pharmaceutical, agrochemical, material science, coating, high performance photography, additive, and oil and gas segments of the
chemical industry.

Our business was started in Fiscal Year 2013 with a vision to create a niche in the global chemical industry with a creative approach
towards chemistry, technology and systems that would lead to sustainable growth. In the first phase of our development through
Fiscal Year 2017, we focused on building our team and infrastructure and on our R&D centred around building our core
competencies. Our revenue generation operations commenced with our second phase in Fiscal Year 2018. We are one of the
fastest growing specialty chemical companies in India, growing at a CAGR of nearly 44% between Fiscal Year 2018 and Fiscal Year
2023. The foundation of our Company is our in-house research and development capabilities. Our chemistry and technology core
competencies and all of our products have been developed by our own R&D team, scaled up in our Pilot Plant, and launched into
production employing in-house design and engineering.
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Production capacity of more than 9500 MT is available in our state-of-art and DCS automated manufacturing facilities.

Aether is also a leading CRAMS (Contract Research and Manufacturing Services) provider and Contract / Exclusive Manufacturing
services provider, built upon technology intensive and state-of-art R&D and Pilot Plant facilities. All of our R&D, Pilot Plant, CRAMS,
and Large Scale Manufacturing facilities are capable of switching between batch and continuous process technology.

Our products are advanced intermediates and speciality chemicals that occupy a position in the chemical industry value chain
between commodity chemicals and final actives and formulations with our products more closely aligned to the higher value range,
further away from the commodities and closer towards the final active part of the value chain. According to Frost & Sullivan, the
Company is known to have strong market positioning in complex intermediates where global competition is intense. (Source: F&S
Report, May 2022, Prospectus of Aether Industries Limited).

Our sales of our advanced intermediates and speciality chemicals products are predominantly conducted on a business-to-business
basis both in India and internationally. A majority of our products are exported internationally, and we export products to 21
countries, including Italy, Spain, Germany, Netherlands, Singapore, the United States and other parts of the world.
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From the inception

2013

Aether Incorporated

» Naming and

registration formalities

completed,

« Incorporation
completed,

« Aetheris born
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2014

Developed AIRIS

e Implementation of in-
house developed
web / mobile portal
AIRIS

e SAP B-1ERP System

e Team Aether grows >
50

e Commencement of
R&D and Pilot Plant
operations at Mfg.
Facility 1

2015

Land Acquisition

« Acquired land of
10,500 Sqg. Mtrs. at
Mfg. Facility 2

« Commenced the
construction of two
production facilities

« Team Aether grows >
100

2016

Commercialisation

« Completed
construction of two
production facilities
and started
commercial
production at Mfg.
Facility 2

 Started commercial
production of
signature product -
AMEP

« Team Aether grows >
200

2017

Expansion QA/QC

« Expansion of the
QA / QC facility at
Mfg. Facility 1

« Team Aether grows
> 300

Aether Industries Limited

A

2018

1,000 MM

Achieved revenue of
¥ 1,000 MM

Started commercial
production of another
signature product -
OTBN
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2019

2,000 MM

Achieved revenue of ¥
2,000 MM

Added a warehouse at
Plot No. 6714, GIDC
Sachin, Surat

Started commercial
production of another
signature product -
MMBC

Team Aether grows >
400

2020

¥ 3,000 MM

Achieved revenue of ¥
3,000 MM

Pilot plant

expanded at Mfg.
Facility 1

Added a unit for
expansion of R&D and
Pilot Plant at Mfg.
Facility 1

Received recognition
from DSIR for R&D
Facilities

Added a

Warehouse at Plot No.
8206, GIDC Sachin,
Surat

Team Aether grows >
500

Commenced the
construction of Solvent
Recovery Plant at Mfg.
Facility 2

Implemented in-house
developed web /
mobile based safety /
security system — AES

2021

Launched BFA

Started commercial
production of another
signature product -
BFA

Added a warehouse
at Plot No. 8208,
GIDC Sachin, Surat
Acquired land of
5,250 Sq. Mtrs. for
Proposed Greenfield
Project from GIDC and
started construction
Achieved revenue of
34,500 MM

Aether team grows >
700

Aether Industries Limited
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2022
2023

Scaling up ;
Expansion

« Plot No. 14 + 15, approx. 125,000 Sq. Mtrs.
acquired in Panoli GIDC, Guijarat for future Capex

« Achieved revenue of ¥ 6,000 MM

« Successfully launched the IPO with Market Cap of
more than US $ 1 Billion, by listing on Indian Stock
Exchanges

« Commercial production commenced at
Manufacturing Facility 3 (8202/1, GIDc, Sachin,
Surat)

« Executed long term contract with Otsuka
Chemicals Co., Ltd., Japan

« 16MW Solar Power Plant commissioned, to take ) WESHOREP with Saudi ArageSAeChnelogies

care of power requirement at Sites 1, 2 & 3 Company, Saudi Arabia :

« Plot 8202/2/A, approx.2,600 Sg. Mtrs. acquired at * Plot 8202/ 2/B, approx. 2,600 S_q. Mtrs: acquired
Sachin GIDC for further Capex expansion at site 3 Sachin G”?C for further expansion at site 3 ,

- Plot C-24/10 acquired at Hojiwala for warehousing » Commercial launch of Product ISBCC, for the first

requirements of the R&D Centre and World's time_ in India
Largest Pilot Plant « Achieved annual revenues of ¥ 6,600 MM

. Commercial launch of new Product IDB, for the » Commercial launch of Product ISBCC, for the first

first time in India time in India

« Inauguration of revamped and expanded R&D » Team Aether grows to 880 plus
Centre along with World's Largest Pilot Plant by
Padma Vibhushan Prof. Man Mohan Sharma

« Executed long term contract with Polaroid Films
BV, Europe

« Commercial launch of Product 10MISB, for the
first time in India

« Dr. Aman Desai honoured Business World BW
Disrupt “"40 under 40" Business Leader Award
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Inauguration of revamped R&D
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Company's newly expanded Research & Development Centre was inaugurated on Tuesday, October 11, 2022. The ribbon-
cutting ceremony to inaugurate the Newly Expanded R&D Laboratory was done by Padma Vibhushan Professor Dr. Man
Mohan Sharma as the Chief Guest, in the presence of our Founding Promoters, Mr. Ashwin Desai and Ms. Purnima Desai,

Chairman - Mr. Kamalvijay Ramchandra Tulsian, along with other Board of Directors and the Aetherians.

A

Aether Industries Limited
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Core Competencies Business Models

(INR MM)
Chemistry Technology FY18 wmmm 885
1 P
Large Scale Manufacturing FY1o 1473
Grignards and Organolithiations Continuous Reaction O FY20 S 2,489
Ethylene Oxide Chemistry Batch Reaction O Advanced intermediates and speciality chemicals FY2] maaaaaa—— 3,249
- Tandem Grignard / Ethylene Oxide High Pressure Reaction with application across the industry spectrum FY22 e 3,055
Isobutylene.Chemlstry Fixed Be.d Reactllon FY23 m—— 3 357
Hydrogenation Cryogenic Reaction
- Asymmetric Hydrogenation High Vacuum Distillation
Heterogeneous Catalysis Wiped Film Distillation
Exothermic Chemistry Process Automation
Cross Coupling Chemistry ContraCt ResearCh and FY18 mmm 63
O CRAMS FY20 e 275
(@) FY21 e 359
Contract research, scale-up services, technology FY22 I 479
development, low volume high value contract FY23 M S17

manufacturing

FY18 == 130

Contract / FV10 e 324
3 40/ Exclusive Manufacturing FY20 e 223
(@)

FY21 me—— 372

Manufacture under contractual supply agreements FY22 mssssssssss 1| 402
with MNCs FY23 m. 2 234
Systems
SAP, AIRIS, AES
Multiple Certifications
(DCS) Automation

8x8 ™
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Partnering with

P_o_Igroid

sukao

converge

23 —— Partnering with...

Aether Industries Limited has executed a long-term Master
Supply Agreement (MSA) with Europe based Polaroid Films.

The MSA includes cooperation in the areas of R&D and
manufacturing services for Polaroid Film (instant photography
chemistry) as well as Polaroid Sciences (new chemistry in fields
of sustainability and medical use). Consequentially, the MSA
proposes the groundwork for building on the current business as
well as the creation of new research and supply agreements
between the two companies. The MSA anticipates, based on
historical data of the existing supply agreement between the two
companies, an overall revenue of USD $ 15 MM (approximately ¥
1,215 MM) over the partnership period of minimum 3 years. The
revenues from additional research and supply agreements with
the Polaroid Sciences division is not yet included, and will add to
the aforementioned.

Aether Industries Limited has executed a long-term supply
agreement for initially 10 years’ with Otsuka Chemicals Co., Ltd.,
Japan, along with Chori Co., Ltd., Japan (being the Agent of
Otsuka Chemical Co., Ltd.), thereby adding more business for
two of its market leading products.

The revenue targets at maturity within three years for Aether,
through this agreement is ¥ 510 MM per year by supplying 300
MT (combined for both the products) per year, in the Large Scale
Manufacturing business model of the Company.

Aether Industries Limited has executed a letter of intent with
Saudi Aramco Technologies Company, Saudi Arabia.

The Letter of Intent captures the preliminary terms of a detailed
licensing agreement towards the manufacturing and
commercialization at Aether of the ConvergeO polyols
technology and product series, the manufacturing process for
which has been previously jointly developed and validated at pre-
commercial scale by Aramco and Aether.

Aether Industries Limited A




The Board

Ashwin Desai

Founding Promoter, Managing Director,
Decades of experience in

Specialty Chemical Industry

Rohan Desai

Promoter, Whole-time Director
Extensive experience in
Specialty Chemical Industry

Kamalvijay Tulsian

Chairman, Non-Executive Director
Decades of experience in

Textile and Chemical Industry
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Dr. Aman Desai

Promoter, Whole-time Director
10+ years experience in
Specialty Chemical Industry

Purnima Desai

Promoter, Whole-time Director
Multiple decades experience in
Specialty Chemical Industry

Jeevan Lal Nagori

Non-Executive Independent Director
34 years experience in

Chemical Industry

Aether Industries Limited

Leja Hattiangadi
Non-Executive Independent Director
Decades of experience in Engineering
Contracting / Chemical Industry

Ishita Manjrekar
Non-Executive Director
Experience in Chemical Industry

Jitendra Vakharia

Non-Executive Independent Director
Decades of experience in Chemical and
Textile Industry
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Dr. Amol Kulkarni
Non-Executive Independent Director
Experience 34 years as a Scientist

Arun Kanodiya

Non-Executive Independent Director
15+ years of experience in Chartered
Accountancy and Finance

Rajkumar Borana
Non-Executive Independent Director
Extensive experience in Textile Industry

Aether Industries Limited



SMP and KMP

Senior Management Personnel and Key Management Personnel

Dr. James Ringer
Business Development Leader (Americas)

Bachelor’s in Science - Purdue University
(USA) and PhD in Organic Chemistry -
University of Wisconsin (USA). Multiple
decades of experience in the chemical
industry. In past, worked at The Dow
Chemical Company or its subsidiaries, for
more than 30 years, as Director R&D, R&D
Director Il, and Leader R&D Director.
Inventor / co-inventor on 22 patents
granted in USA and published worldwide.

Dr. Norbert Fliggen
Business Development Leader (Europe)

Diploma in Physics and a Doctorate of
Natural Sciences (PhD) degree from the
University of Hannover (Germany).
Multiple decades of experience in the
chemical industry. In past, worked at with
ALTANA, AG, Germany.
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Raymond Roach
Business Development Leader (Americas)

Bachelor’s in Science and Master’s in
Chemical Engineering from the University
of Pittsburgh (USA). Multiple decades of
experience in the chemical industry. In
past, worked at The Dow Chemical
Company (USA). The inventor / co-
inventor on 7 patents granted in USA and
published worldwide.

Faiz Nagariya
Chief Financial Officer

Responsible for managing the financial
functions of our Company. A Fellow
Chartered Accountant (FCA) from the

Institute of Chartered Accountants of India.

Also holds a bachelor's degree in
Commerce, from University of Mumbai.
Has over 25 year of experience working
with various industries.

Aether Industries Limited
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’)/}gen are veterans of the chemical ind

/// F

ich comprises of Dr. James (Jim) Ring Roach, and Dr. Norbert
ry; true techno-commercial leaders who pent more " decades at the top
multinational companies, prior to joining & so termed as our Global

techno-commercial positions of various g i
Technology and Business Development ean

Their presence in various exhibitions that we attend in USA, Europe and other geogra a tremendous significance to our
presence. They bring immense experience, wisdom, knowledge, and network to the ¢ y. They participate in both the micro
and macro platforms of the Company, from project leadership and research / technology guidance t e R&D, pilot plant, and
production teams, to aggressive business development in USA and Europe for the CRAMS / exclusi inufacturing business

models by customer meetings and trade show representations, and finally to the macro vision and future
well as being integral to very preliminary discussions on strategic M&A activities in USA and Europe.

rategy of the company, as

They are located in the USA and Europe, which are amongst the top regions of Aether revenues and business development. These
SMP add tremendous value to Aether and represent a massive differentiatin gWher as compared to other speciality
chemical companies in India. g
&
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Corporate Information

Key Managerial Personnel

Chief Financial Officer

CA Faiz A. Nagariya

Company Secretary & Compliance Officer
CS Chitrarth R. Parghi

Statutory Auditor

Birju S. Shah & Associates
113, International Business Centre,
Nr. Big Bazar, Piplod, Dumas Road,
Surat-395007, Gujarat, India

Cost Auditor

Ashvin Ambaliya & Associates

B/29, Danev Ashish Society,

Nr. Dhanmora Chikuwadi Road, Katargam,
Surat-395004, Gujarat, India

Secretarial Auditor

Dhirren R. Dave & Company

B-103, International Commerce Centre,
Nr. Kadiwala School, Ring Road,
Surat-395002, Gujarat, India

Registrar & Share Transfer Agent

Link Intime India Private Limited

C 101, 1st Floor, 247 Park,

L. B. S. Marg, Vikhroli (West),
Mumbai 400083, Maharashtra, India
Phone: +91 22 4918 6200

Email: rnt.helpdesk@linkintime.co.in

Web: www.linkintime.co.in

29 —— Corporate Information

Registered Office and Site 2

Aether Industries Limited

Plot No. 8203, GIDC Sachin,
Surat-394230, Guijarat, India
Phone: +91-261-6603000
Email: info@aether.co.in

Web: www.aether.co.in

CIN: L24100GJ2013PLC073434

Site 1

Aether Industries Limited
Plot Nos. B-21/5 and B-21/7 SUSML,

Road No. 3, Hojiwala Industrial Estate,

Sachin, Surat 394230, Guijarat, India
Phone: +91-261-6603000

Email: info@aether.co.in

Web: www.aether.co.in

CIN: L24100GJ2013PLC073434

USA Office

6004, Harwood Drive, Midland,
Michigan, 48640, USA

Europe Office

Bruchweg 32,
47608 Geldern, Germany

Aether Industries Limited

Manufacturing Facilities | Long Leased

Manufacturing Facility 1

Plot Nos. B-21/5 and B-21/7 SUSML,

Road No. 3, Hojiwala Industrial Estate, Sachin,
Surat-394230, Guijarat, India

Manufacturing Facility 2
Plot No. 8203, GIDC Sachin,
Surat-394230, Guijarat, India

Manufacturing Facility 3
Plot No. 8202/1, GIDC Sachin,
Surat-394230, Guijarat, India

Manufacturing Facility 3 (under construction)
Plot No. 8202/2/A, GIDC Sachin,
Surat-394230, Guijarat, India

Manufacturing Facility 5 (activities are yet to commence)
Plot No. 14+15, GIDC Panali,
Bharuch-394115, Guijarat, India

Note: Manufacturing Facility 4 Documentation under process

Warehouse | Leased

1. Plot No. C-24/23, Hojiwala Industrial Estate, Sachin,
Surat-394230, Gujarat, India

2. Plot No. 822, GIDC Sachin,
Surat-394230, Guijarat, India

3. Plot No. 6714, GIDC Sachin,
Surat-394230, Guijarat, India

4. Plot No. 8206/A, GIDC Sachin,
Surat-394230, Guijarat, India

5. Plot No. 8208/1 and 2-P, GIDC Sachin,
Surat-394230, Guijarat, India

6. Plot No. C-24/9, Hojiwala Industrial Estate, Sachin,
Surat-394230, Guijarat, India

/. Plot No. C-24/10, Hojiwala Industrial Estate, Sachin,
Surat-394230, Gujarat, India (Long Leased)




Aether Sites (Chemical Zones, Gujarat, India)

S1 - Hojiwala
21140686° N, 72.8160973° E

Presently operational in S-1 (3,500 sg. m.)
Research & development
Analytical sciences
Pilot plant / CRAMS facility
(KG to MTs)
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S2-8203
211406860° N, 72.8160973° E

Presently operational in S-2 (10,500 sg. m.)
Large scale Manufacturing and Contract / Exclusive
Manufacturing Plant

6,096 MT per annum Capacity

Aether Industries Limited

S3 -8202
21.0895827° N, 72.8481159° E

WEN A2
-0 . 5 :
(N T NE T F
- F |t S

Presently operational in S-3 (5,250 sq. m.)
Large scale Manufacturing Plant

3,500 MT per annum Capacity

A 32 —— Aether Sites
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S4 - 362, 363
21.0933241° N, 72.8137618° E

New green-field production site in S-4, soon to start civil
construction (18,000 sg. m.)
Large scale Manufacturing and Contract / Exclusive
Manufacturing Plant

7,000 MT per annum Capacity

Aether Industries Limited A
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Business Overview by Rohan Desai

"Our endeavour is to achieve balance between all the three Business Models”

One more year has passed by and | would like to say that it was a
mixed year for us, where we saw ups and downs in the business,
revenues and margins. Successful year, though, due to the IPO
we did, which was very successfully launched with the help of
our BRLMs and trust shown by our investors in Aether and its
future growth story.

Despite the various on-going challenges like raw material costs,
end product volatility, increase in the utility costs like steam and
energy cost and lastly global geopolitical and economical
situations, Aether is happy to announce that we have seen
growth and upcoming demands in all the business segments.
We have also exhibited in various exhibitions throughout the
world including India in Fiscal year 2023, which gave us a good
idea of the upcoming growth and opportunities for Aether.

In terms of demand, we have continued to see good growth in
last two quarter of Fiscal Year 2023, compared to the first half of
the Fiscal Year. We are seeing strong demand for our products
and expect the demand growth to continue and are not seeing
any signs of slowdown from our customers in the West. For our
products, the end prices have been fairly stable across the
board. Average Selling Price of our Products has increased in
Fiscal Year 2023. On the raw materials front, we have seen the
prices getting stabilised, which has aided our margins in Fiscal
Year 2023. We have seen great traction from customers based
out of Europe and US especially for the CRAMS business. With
the gas crisis in Europe, we have seen significant increase in
opportunities for the CRAMS business. This to a certain extent
has been demonstrated by our recent public announcements
and an increase in business from our existing agrochemical
customers.

Coming to our 3 independent business models, in Fiscal Year
2023, we have seen 52% of our top line coming out of Large
Scale Manufacturing business model, where we anticipate good
future growth due to the launch of new products in the new
green-field manufacturing site. 13% of our top line comes out of
Contract Research and Manufacturing Services business model
and our 3rd business model i.e., Contract / Exclusive
Manufacturing contributed to 34% of our top line.

Our endeavour is to achieve balance between Large Scale
Manufacturing business model, CRAMS and Contract / Exclusive
Manufacturing so that we are not dependent on any single

Our Sales Mix stands at Pharma 42%, Agrochemicals 35%,
Material Science 5%, High Performance Photography 6%,
Coatings 3% and Others including Oil & Gas as 9%

Our Exports stands at 69%, which includes export to SEZ and
EQU units in India and Domestic Sales stands at 31%. Exports
outside the geography of India accounted for 41% of the total
revenue from operations.

We believe that with the launch of new products, building up of
new capacities, seeing the increasing demand from marquee

clients across sectors and geographies and renewal of existing
contracts, we are certain to deliver good growth going forward.

We are excited about the growth at Aether and with the
commencement of new CAPEX at Site 3+, Site 3++, Site - 4 and
Site - 5 and we are confident of the new products launches
which we have in our pipeline.

Overall, a successful year, with growth in revenues, margins and
business where new products are added, new customers have
been added and new geographies tapped for business.

At last, we at Aether, would like to thank all the stakeholders
involved, including our Board of Directors, our Team Members,
Shareholders, Customers, Vendors & Suppliers, Bankers,
Auditors, all Government Departments, and everyone else who
has a direct or indirect connection to Aether.

"MAKE IT
HAPPEN,
SHOCK
EVERYONE"

"SYSTEMS ARE OFTEN

MISUNDERSTOOD AS REPLACEMENTS,

BUT | FIRMLY BELIEVE THAT THE

SYSTEMS EASE OUT OPERATIONS"

business model.

Rohan D
Promoter Whole-time Di
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Financial Growth

Revenue is considered to be blood for any business and is very important for a company to grow and expand its business. It is the
revenue combined with the margins and other ratios, which drives the future of any company.

Revenue generation for Aether Industries, which was formed in 2013, started only from Fiscal Year 2017, when the Manufacturing
Facility - 2 at GIDC Sachin came into operation. Till then from 2013 till 2017, the Company did only R&D by developing new and
advanced speciality chemicals / intermediates, which were to be launched in India for the first time.

For initial years, from 2013 to 2017, only R&D and no source of revenue at all, but Aether was focused on its mission and vision
statements to develop chemistries and technologies, based on which the products were to be evolved and developed.

Revenue for Aether started only in Fiscal Year 2017, that too in the last quarter of that Fiscal Year, when the production of its Greenfield
project started at its Manufacturing Site - 2, recording merely ¥ 250 MM odd revenues, but booking profits. This embarked the revenue
start for Aether, along with profits and from then, the Company has never looked back and the growth in revenues and margins has
been on increasing trend and that the Company has been able to sustain till now and has future plans to grow its revenues and margin
trajectories. We have built our business organically and have demonstrated consistent growth in terms of revenues and profitability.

In just 7 years of commercial production, we have reported a revenue of ¥ 6,676 MM in Fiscal Year 2023 (¥ 5,970 MM in Fiscal Year
2022). The revenues are an outcome of our three robust business models, Large Scale Manufacturing (LSM), Contract Research and
Manufacturing Services (CRAMS) and Contract / Exclusive Manufacturing (C/M E), which have been contributing to the total revenues
year on year. The three business models, LSM, CRAMS and C/E M have contributes ¥ 3,357 MM (Fiscal Year 2022: ¥ 3,955 MM), ¥
817 (Fiscal Year 2022: ¥ 479 MM) and T 2,234 (Fiscal Year 2022: ¥ 1,402 MM,) respectively in Fiscal Year 2023. There has been
growth in the CRAMS and C/E M business models which is considerably a good growth but there is a reduction in the LSM business
model, which is attributed to the Pharma industry lull down in the first two quarters of the Fiscal Year 2023.

The Company continues to be the fastest growing specialty chemical companies in India, growing at a CAGR of nearly 43.64%
between Fiscal Year 2018 and Fiscal Year 2023. Our revenue from operations have increased at a CAGR of 43.11% from ¥ 1,085 MM in
Fiscal Year 2018 to ¥ 6,511 MM in Fiscal Year 2023. Our revenue from exports (including deemed exports) have grown at CAGR of
84.17% from ¥ 391 MM in Fiscal Year 2018 to ¥ 4,495 MM in Fiscal Year 2023.

The Cost of Goods Sold has also reduced from 48.82% in Fiscal Year 2022 to 48.74% in Fiscal Year 2023, clearly indicating the de-
bottlenecking being done in various products by the Company. This reduction is considered very less but taking into account the raw
material pricing in the last quarter of Fiscal Year 2022 and the first two quarters of Fiscal Year 2023, we think that we have been able to
control the Cost of Goods Sold considerably well.

The Company had in this Fiscal Year commissioned a 16MW Solar Power Plant, which started to give out put from July 2022, for its
Manufacturing Unit - 2 and then for Manufacturing Unit - 1in March 2023. This has helped the Company to save a considerable
amount towards electricity expense, which has come down to 2.87% of the total revenues in Fiscal Year 2023 as compared to 3.60% in
Fiscal Year 2022. The plant is expected t be fully utilised for Manufacturing Facility - 1, Manufacturing Facility - 2 and New Greenfield
Manufacturing Facility - 3 (which is commissioned in January 2023) in Fiscal Year 2024, thereby helping the Company to save
approximately 40% to 45% or its total electricity costs.

In the world of increasing prices of various utilities and other expenses, the Company has done a commendable work by reducing the
over all other expenses as percentage of total revenue to 16.93% in Fiscal Year 2023 as against 17.90% in Fiscal Year 2022. Moreover,
the total expenses, including the Cost of Goods Sold, Employee Costs, Finance Costs, Depreciation and Amortisation and Other
Expenses, of the Company have been 73.87% of the total revenue in Fiscal Year 2023 as against 75.47% in Fiscal Year 2022. This is
showing an overall financial control by the Company on various expenses.

The Company has reduced the Finance Cost as it has repaid all its Term Loans, which it had taken from the banks and also zeroed
down the Working Capital Limits, from the IPO funds, which it has raised in June 2022. The loan repayment was part of the Object
Clause for the IPO.

EBITDA and PAT margins have shown consistent growth year on year, thereby increasing the Net Worth of the Company. The EBITDA
margins have shown an increase from 29.33% in Fiscal Year 2022 to considerably a good margin of 30.38% in Fiscal Year 2023. The
increase in revenue growth, reduction in overall expenses and good EBITDA, has shown a considerable increase in the PAT margins
from 18.25% in Fiscal Year 2022 to 19.53% in Fiscal Year 2023.

As a result of the above foregoings about revenues and margins, the Earnings Per Share (EPS) of the Company has grown year on year.
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Particulars For the For the For the For the For the
year ended year ended year ended year ended year ended

INR MM March 31, 2023 March 31,2022 March 31, 2021 March 31, 2020 March 31, 2019

Income

Revenue from operations 36,510.74 3590047 3 4,498.16 T 3,018.06 $2,011.80

Other Income 3165.65 36974 33973 $19.75 320.97

Total income ¥6,676.39 T 5,970.21 T4,537.89 ¥ 3,037.81 T2,032.77

Expenses

Cost of materials consumed operation and T 3,796.14 T 3,585.21 T 2,249.16 31,729.90 T1142.51

incidental cost

Changes in inventories of finished goods -3 622.76 -3 704.88 35772 -3168.35 X 46.76

and work-in-progress

Employee benefits expense 334457 327044 NVANK] 3133.76 3109.46

Finance costs 3 50.93 T131.21 T113.15 39376 3106.00

Depreciation and amortisation expense 3 232.45 3154.87 T110M 37848 364.07

Other expenses 31130.27 31,068.63 3 848.56 T 60519 333152

Total expenses T4,931.60 T4,505.48 T 3,599.83 247274 $1,706.80

Profit before tax 1,744.79 31,464.73 ¥ 938.06 T 565.07 T 325.97

Tax expense:

Current tax T311.22 ¥ 33873 T 201.00 T121.92 370.34

Deferred tax 3129.39 336.72 32587 T 43.59 322.28

Total Tax Expenses T 440.61 ¥ 375.45 T 226.87 T165.51 $92.62

Profit for the period (A) $1,30417 1,089.29 T71119 T 399.56 ¥ 233.35

Other comprehensive (loss)/income

Items that will not be reclassified

subsequently to profit or loss

|, Remeasurement of defined benefit -3 1.67 -31.98 -30.86 -T 316 -3 0.96

liability / (asset)
II. Income tax relating to remeasurement 042 T0.50 T0.22 092 T0.21
of defined benefit liability / (asset)

Total others (B) -¥1.25 -¥1.48 -¥0.64 3224 -¥0.75

Total comprehensive income for the ¥1,302.93 $1,087.81 T710.55 ¥ 397.32 T 232.60

period (A+ B)

Earnings per equity share

[nominal value of ¥ 10]

Basic 310.47 3967 T736 3424 3248

Diluted $10.47 3967 3736 T4.24 3248
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Particulars

For the For the For the For the For the

year ended year ended year ended year ended year ended

March 31, 2023 March 31, 2022 March 31,2021  March 31, 2020 March 31, 2019

EBITDA (X In MM) 31862.51 31,681.07 31121.59 371756 3475.07
EBITDA Margin (%) 28.61% 28.49% 24.93% 23.78% 23.61%
PAT (% In MM) $1,089.29 $1,089.29 I711.19 3399.56 3233.35
PAT Margin (%) 19.53% 18.25% 15.67% 1315% 11.48%
ROCE (%) 14.28% 23.96% 28.50% 26.07% 2516%
Debt-Equity Ratio (Times) 0.00 0.74 119 218 3.27
Return on Net Worth (%) 10.48% 28.16% 40.79% 51.04% 60.54%

Notes:

1. EBITDAis calculated as profit before tax + depreciation and amortisation expense + finance costs - other income
2. EBITDA Margin is calculated as EBITDA divided by revenue from operations

3. PAT is the Profit for the period

4. PAT Margin is calculated as profit for the period/year divided by total income
5. ROCE is calculated as earnings before interest and taxes divided by Capital Employed

6. Debt-Equity Ratio is calculated as Debt divided by total equity

7. Return on Net Worth is calculated as profit for the period/year divided by Net Worth
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Financial snapshot

(INR MM)

Revenue EBITDA PAT

s 6,676
4 129

FY22 5,970

2,028
4 6

1,751

1,304
4 >0

1,089

“In the year, where there were tremors felt from various segments, like reduction in demand from
Pharma industry, Russia Ukraine war going on, Raw Material pricing increases in the first two
quarters of Fiscal Year 2023, the Company has been able to put up good numbers of revenue
and margins.

We are continuously focused on the Working Capital Cycle and we are committed to bring it
down to a considerable level in the near future.

The funds raised from the IPO were utilised well in time towards the object clauses as per the
offer document and we are proud to say that we are a debt free Company today as all our Term
Loans being repaid and Working Capital Limits zeroed down.

The Company has very robust plans of expansion towards Sites - 3, Site - 4 and Site - 5 along
with the continuous expansions at R&D and Pilot Plant facilities, which will help the Company
expand its business more by adding new products, new customers and new geographies.The
Company will be raising funds from the public for the various CAPEX and expansion plans and
use all the funds only towards the primary use towards the growth of the Company.

It has been the support of the investors, who have been with us since the IPO was done and who
continue to be with us to see themselves grow with the growth of the Company.”

- Faiz Nagariya (Chief Financial Officer)

Aether Industries Limited

A

Financial Capital

The Pharma slowdown in the first two quarters of Fiscal Year
2023, were very much evident from our pie of business
segments, wherein the Pharma sectors, which was contributing
approximately 60.00% odd in Fiscal Year 2022 has gone down
to 42.15% in the Fiscal Year 2023. But our other business
segments / sectors showed an increase in the Fiscal Year 2023,
compared to Fiscal Year 2022 and hence, the business
revenues were able to grow well in Fiscal Year 2023.

Our dependence on products has also been reducing and much
more promising as we have launched various new products and
the old products have also shown their prominence in the
markets. This also proves that we are not dependent on any one
product as we have numerous products and many more
products in the pipeline for years to come.

We have been able to increase our revenues, thereby increasing
our EBITDA, EBITDA Margins, PAT and PAT Margins in the Fiscal
Year 2023 and expect to continue to increase our revenues and
sustain with the EBITDA Margin and PAT Margin.

Financial capital most commonly refers to assets needed by a
company to provide goods or services, as measured in terms of
money value. In a sense, anything can be a form of financial
capital as long as it has a monetary value and is used in the
pursuit of future revenue. Most investors encounter financial
capital with respect to debt and equity. Measuring it may show
both problems, or a potential turnaround.

Aether Industries Limited was formed in January 2023, and from
then in the beginning 3 to 4 years, extensive R&D was done to
develop products, to be launched for the first time in India. It has
been 10 years, since the inception of the Company.

The Company, started its commercial production in Fiscal Year
2017, that too in the last quarter of that Fiscal Year. Hence, in just
7 years into commercial manufacturing, we have reached
revenue of over ¥ 6,676 MM in Fiscal Year 2023 (¥ 5,970 MM in
Fiscal Year 2022).

We have built our business organically and have demonstrated
consistent growth in terms of revenues and profitability. The
Company has shown consistent growth since Fiscal Year 2017 in
terms of Revenues and Margins, and has been growing at a
CAGR of nearly 43.64% between Fiscal Year 2018 and Fiscal
Year 2023, in terms of Revenues. Our revenue from operations
have increased at a CAGR of 43.11% from ¥ 1,085 MM in Fiscal
Year 2018 to ¥ 6,511 MM in Fiscal Year 2023. Our revenue from
exports (including deemed exports) have grown at CAGR of
84.17% from ¥ 391 MM in Fiscal Year 2018 to ¥ 4,495 MM in
Fiscal Year 2023.
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In the last quarter of Fiscal Year 2022 and the first two quarters
of Fiscal Year 2023, the Raw Material pricing saw an upward
movement, which was too high that, it had increased the cost of
production for almost all the companies. Also, the utility costs like
electricity, steam, gas has gone up in Fiscal Year 2023. In spite of
all such factors of increase in RMC, utility costs in Fiscal Year
2023, we were able to overcome such hurdles, by transferring
the increased cost of RMC to the customers (mostly in Contract /
Exclusive Manufacturing business model instantly and in Large
Scale Manufacturing business model within a period of 3 to 6
months and also by installing 16MW Solar Power plant to reduce
the electricity expense.

Contract Research and Manufacturing Services (CRAMS) and
Contract / Exclusive Manufacturing were the two business
models, which showed a growth of 70.46% and 59.28% in Fiscal
Year 2023 as compared to Fiscal Year 2022. The Large Scale
Manufacturing business model, though showed a reduction of
15.12% in Fiscal Year 2023 as compared to Fiscal Year 2022, sue
to Pharma lull down in the first two quarters of Fiscal Year 2023,
but from Q3 of Fiscal Year 2023, the same was back on track.

(INR MM)

6,676
EBITDA 2,028
30.38%

Total Revenue

EBITDA Margin

1,304
PAT Margin 19.53%
et 12,446

Aether Industries Limited A



Manufacturing Capital

Putting the steel on the ground

Aether has always been known for the new CAPEX and
expansion at its new sites, which it has been adding and also
the current sites, year on year basis. Dr. Aman always says that
by putting more and more steel on the ground, we are making
ourselves ready for the future, where we will be launching
various products, to be manufactured by Aether for the first time
in India.

The philosophy of Aether of putting more and more steel on
ground is evident since 2015, when it procured the site for the
Manufacturing Site - 2 and undertook Greenfield Project in
2016-17 and then the Brownfield Project at the same site in
2020-21. Since, then Aether has been procuring new sites
namely Manufacturing Site - 3 in 2021, for which the CAPEX
was done from the IPO, which was done in June 2022. The
Company has in Fiscal Year 2023, procured more lands besides
Site - 3,, Site - 4 and Site - 5. Aether has also procured on long
lease, plot at Hojiwala for the future expansion of R&D and Pilot
Plant facilities. Aether is already in process of developing new
products, which it will be launching in all the new sites for which
the lands are procured.

Utilizing capacities, optimally

In the Fiscal Year 2023, we have utilised approximately 72.24%
of our total available capacities available at Manufacturing Site -
2 and approximately 25% of our total available capacities at
Manufacturing Site - 3 and thus, the operations are increasing
year on year. Aether has added new lands to the Site 3, which
are termed as Site - 3+ and Site - 3++, which will help make the
Manufacturing Site - 3 same as Manufacturing Site - 2, in terms
of the square meters in area. The capacities will be available in a
year and half for the Company to launch new products.

We will want to utilise our available and unutilised capacities in
such a way that we are able to bring in new products, new
customers and new territories in the world open for us.

Expanding R&D and Pilot Plant

Along with expansion of our manufacturing plants, we are
continuously investing in the expansion of our R&D and Pilot
Plant as well. The R&D has been and will always be the base
and core for Aether as all the products that we are
manufacturing and selling are all developed in our in-house R&D
and we would want to continue the developments of many
more products to cater to the world. In the Fiscal Year 2023, we
expanded our R&D and Pilot Plant Facilities which are now
tripled from what they were in Fiscal Year 2022, by increasing
the fume hoods in R&D from mere 17 to 55 and reactors in Pilot
Plant from very few to 200 plus. The inauguration of the
expanded R&D Facility was done by Padma Vibhushan
Professor M. M. Sharma and the facility is fully functional from
Q3 of Fiscal Year 2023.
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Human Capital

The term human capital refers to the economic value of a
worker's experience and skills. Human capital includes assets
like education, training, intelligence, skills, health, and other
things employers value such as loyalty and punctuality. As such,
it is an intangible asset or quality that isn't (and can't be) listed on
a company's balance sheet. Human capital is perceived to
increase productivity and thus profitability. The more investment
a company makes in its employees, the chances of its
productivity and success become higher. At Aether, employees
are considered an integral part of the Company and the most
important part of the overall growth that the Company has
witnessed in all these years, since its inception in 2013. The
evolution of Human Capital in Aether is remarkable and the
growth of the Company is also witnessed with the growth in the
employees of the Company.

Developing the leaders, within

The Promoters of the Company have given such an environment
to the employees, whereby the development is happening at all
the levels in the Human Capital, where by the Company’s focus
is always been to give more chances to the internal people to
grown at various levels in various departments, rather than
bringing in expertise from outside. This is making the people to
feel more comfortable and they are showing their commitment
towards the Company, thereby keeping the attrition rate to the
lowest in the Industry.

PMS and Increments / Promotion System
The performance monitoring will be done on Quarterly Basis and
Performance appraisal will be done on Annual Basis.

The Criteria of performance assessment will be on the following
basis:

Goals | KRAs — it must be noted here that Goals are applicable
only to the Commercial team while KRA are applicable to both
Commercial & Technical teams.

Individual Performance

360 Degree Performance Evaluation Score (Appraisal by Senior,
Subordinates, Peers, and Support Staff)

Business Performance of the Company; and

Any other relevant factor, including but not limited to the need to
retain and motivate the team members and reasonable forecast
of the business.

Honesty is the best policy where Ethical Values are on top
Ethical values are always welcome at Aether as Honesty is
always given the utmost value at Aether. At Aether, we give
equal opportunities to all types of employees and there is no
discrimination based on age, sex, religion, caste, cadre or any
other type. We have working hours and holiday policies, which
make us the most wanted Employer to work at.
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Promote employee health and quality of life

We prioritize the health and safety of our employees and
undertake several initiatives to promote employee health and
quality of life. We work to ensure a safe and healthy workplace
and provide our employees with the benefits, resources and
flexibility to maintain and improve their wellness.

At Aether, we believe in employee welfare and well being, during
the life and life thereafter. We have taken various policies relating
to employees like the Group Medical Insurance, Group Personal
Accident (GPA), Group Term Life Insurance (GTLI), Provident
Fund contributions, ESIC and much more.

Under the Group Medical Insurance, we are giving an option for
employees to cover themselves, their spouse and two
dependent children for all kinds of hospitalisations and
treatments.

Under the GPA, the lives and health of employees are covered
during their travel to and fro from their home to work place and
also during their travel at other places, from all kinds of
accidents.

Under the GTLI, we are taking insurance on the life of employees,
which will benefit to their families, in the event of death of the
employee and his family will get 10 times of the CTC of the
deceased employee at the time of his / her death. The coverage
is 5 times of ¥ 20 Lakhs for the employees with CTCupto ¥ 4
Lakhs and remaining have 10 times of CTC coverage.

ESOPs for Employees

In November 2021, Aether had formulated the "Aether Employee
Stock Option Scheme 2021" (Aether ESOS 2021) which was
approved by its NR Committee and also approved by the Board
of Directors in their meeting held then. The scheme allows the
Employees to opt for Options and exercise them at a future date.
The grant was given in such a way, that the vesting takes place
during Bonus time during Diwali and there is no much financial
burden on the employees during the exercise of the options.

During the Fiscal Year 2023, the first vesting took place in
November 2022, where in 28,048 options were exercised by
255 employees, each at ¥ 321 per share.

Other welfare for the Employees

Various future annuation plans like Provident Fund contributions
are encouraged and all employees are taking benefit of the
same.

Employees, up to the salary of ¥ 21,000 per month are also
covered under ESIC for the medical and other requirements.

Aether Industries Limited A



Intellectual Capital

Research & Development

Aether has always believed in Research & Development and R&D
has always been the core and base of Aether’s growth story.
Annual expenditure toward R&D (both revenue and capital) is
significant at Aether, thereby confronting to the research oriented
products / services. The R&D has allowed our Company to bring
out products for the first time in India, which are not manufactured
by any other players Moreover, in some products, we are the
world leaders and the same is only possible due to the extensive
R&D done by us.

Foundation of the Company

The foundation of our Company is our in-house research and
development capabilities. According to Frost & Sullivan, our
strategic investments in R&D have been critical to our success
and a differentiating factor for us to attain leading market
positions for certain products. (Source: F&S Report, May 2022,
Prospectus of Aether Industries Limited). Based on the technical
expertise we have developed over the years, we are able to carry
out innovative processes at global scale, which, according to
Frost & Sullivan, is difficult to replicate, and creates significant
barriers for new entrants. (Source: F&S Report, May 2022,
Prospectus of Aether Industries Limited).

Chemistry and technology core competencies
Our chemistry and technology core competencies and all of our
products have been developed by our own R&D team, scaled up
in our Pilot Plant, and launched into production with in-house
design and engineering. According to Frost & Sullivan, our in-
house development (without the support from any clients for
R&D) showcases our innovation and research strength, and our
expertise in a large range of chemistries and technologies has
allowed us to support a number of end use industries. (Source:
F&S Report, May 2022, Prospectus of Aether Industries Limited).
Examples of our chemistry core competencies include Grignards,
Organolithium and other organometallic chemistry, Ethylene
Oxide and Isobutylene chemistry, Hydrogenation, Catalysis
(homogeneous /heterogeneous), Cross coupling chemistry and
Metathesis/Polymerization chemistry.
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For the competency of tandem Grignard and ethylene oxide chemistry, we have been a pioneer in Indian specialty chemicals markets,
given that there are currently only four Indian companies in tandem Grignard and six Indian companies in ethylene oxide. Examples of
our technology core competencies include continuous reaction technology, high pressure reaction technology, fixed bed reaction
technology, DCS process automation and high vacuum distillation technology (wiped film/short path). We are one of the few
companies in the specialty chemicals sector who has deployed continuous reaction technology as a core technology competency at

all stages (R&D, Pilot Plant and large scale manufacturing).

Our R&D Facilities are dedicated to the development of our pipeline and next generation products as well as to our CRAMS customers.
As of March 31, 2023, we had a specialised R&D team of 233 (As at March 31, 2022: 164) scientists and engineers including 111 (As at
March 31, 2022: 92) scientists (with PhDs or Master of Science degrees) and 122 (As at March 31, 2022: 72) chemical engineers Our
R&D laboratories are fitted with modern synthesis equipment including fume hoods, lab scale continuous and flow reactors and
advanced separation equipment. In addition, our R&D labs are supplemented with modern analytical method development (“ADL") and
quality control (QC) laboratories equipped with the entire suite of equipment necessary for modern organic chemistry research. We
also have a state-of-art Pilot Plant, which is a vital link between R&D and large scale production. Our Pilot Plant has a dual functionality;
it functions to generate critical scale-up data in the transition from R&D to production to help eliminate issues at full production scale;
and it also functions as a stand-alone manufacturing facility for low volume, high value products for our CRAMS customers. We have
one of the largest pilot plants in the world with more than 200 reactors installed, for both batch as well as continuous reaction

technology.

Trade Marks

Aether has various Trademarks to its name in India as well as USA and the details of these are as under:-

Inventory Management

Status of TradeMark Application

Country Name of the IPR-TM/C Class Status
India aether 1 TM Approved
India aether 5 TM Approved
India elementally innovative 1 TM Approved
India elementally innovative 5 TM Approved
India Aether, with logo and elementally innovative 1 ® Approved
India Aether, with logo and elementally innovative 5 ® Approved
India Logo of Aether 1 TM Approved
India Logo of Aether 5 TM Approved
USA Aether, with logo and elementally innovative International — 01 TM Approved
India Wordmark "aether" - TM 2 Applied
India Wordmark "aether" - TM 3 Applied
India Wordmark "aether" - TM 4 Accepted
India Wordmark "aether" - TM 6 Applied
India Wordmark "aether" - TM 7 Applied
India Wordmark "aether" - TM 8 Accepted
India Wordmark "aether" - TM 9 Applied
India Wordmark "aether" - TM 10 Applied
India Wordmark "aether" - TM 1 Applied
India Wordmark "aether" - TM 12 Applied
India Wordmark "aether" - TM 13 Applied
India Wordmark "aether" - TM 14 Applied
India Wordmark "aether" - TM 15 Applied
50 —Intellectual Capital Aether Industries Limited A
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Social Capital

Corporate Social Responsibility

We have constituted a Corporate Social Responsibility (“CSR")
Committee of our Board of Directors (the “CSR Committee”) and
have adopted and implemented a CSR Policy on June 20, 2018
and revised on November 18, 2021, pursuant to which we carry
out our CSR activities. Our CSR initiatives are focused on
education and skill development and healthcare for our staff and
local community. For example, we make contributions towards
educational fees for all our workers and staff. We engage in
community welfare through our associated Aether Foundation,
to assist with the needs of our staff and local community
including education for kids, opening of schools in remote places
medical assistance, blood donations and eye checking camps.

Firefighting and safety system

In addition, we have installed comprehensive safety equipment
including firefighting and safety systems including 700 m3 fire
hydrant water storage, 271 m3 main electrical pump and diesel
pump, automated foam monitors and water sprinklers, and Pulse
Position Modulation (PPM) detection for gas and solvent
leakage. Our plant wide DCS automation system allows us to
control our safety systems and processes. We have also taken
the initiative of combining the fire hydrant water resources of 3
other neighbouring chemical companies to create a combined
fire hydrant water reserve of over 2,000 m3 capacity, available
for the use of all participating companies.
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ESG

In our pursuit of a more sustainable future that meets the
needs of a greener planet and its people, Aether proactively
published our first Environment Social Governance (ESG)
report this year, articulating the Company'’s journey to
sustainable development. Our report is in alignment with
the GRI Standards, 2021 version and we have also mapped
our sustainability performance against Sustainable
Development Goals (SDGs).

In alignment to the requirements of GRI, we undertook a
materiality analysis through a multi-stakeholder survey and
10 topics material to our business operations were
identified and will be reported on in the sustainability report.

20 07
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“"We do not see, and in fact, we have never
seen CSR as an obligation. It is our
'thanks-giving’ to the society at large and
it is one of our most critical
responsibilities.”

Aether has always been on front foot as we believe in clean and green environment, and by doing the
best we can do to protect the environment and Mother Nature.
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Success Biography

Revenue generation for Aether Industries, which was formed in 2013,
started only from Fiscal Year 2017, when the Manufacturing Facility - 2
at GIDC Sachin came into operation. Till then from 2013 till 2017, the
Company did only R&D by developing new and advanced speciality
chemicals / intermediates, which were to be launched in India for the
first time.

We are a speciality chemical manufacturer in India focused on
producing advanced intermediates and speciality chemicals involving
complex and differentiated chemistry and technology core
competencies. Our business was started in 2013 with a vision to
create a niche in the global chemical industry with a creative approach
towards chemistry, technology and systems that would lead to
sustainable growth.

For initial years, from 2013 to 2017, only R&D and no source of
revenue at all, but Aether was focused on its mission and vision
statements to develop chemistries and technologies, based on which
the products were to be evolved and developed.

Revenue for Aether started only in Fiscal Year 2017, that too in the last
quarter of that Fiscal Year, when the production of its Greenfield project
started at its Manufacturing Site - 2, recording merely ¥ 250 MM odd
revenues, but booking profits.

This embarked the beginning of the revenues for Aether, along with
profits and from then, the Company has never looked back and the
growth in revenues and margins has been on increasing trend and
that the Company has been able to sustain till now and has future plans
to grow its revenues and margin trajectories. We have built our
business organically and have demonstrated consistent growth in
terms of revenues and profitability.

In just 7 years of commercial production, we have reported a revenue
of ¥ 6,676 MM in Fiscal Year 2023 (X 5,970 MM in Fiscal Year 2022).
The revenues are an outcome of our three robust business models,
Large Scale Manufacturing (LSM), Contract Research and
Manufacturing Services (CRAMS) and Contract / Exclusive
Manufacturing (C/M E), which have been contributing to the total
revenues year on year. The three business models, LSM, CRAMS and
C/E M have contributes ¥ 3,357 MM (Fiscal Year 2022: ¥ 3,955 MM), T
817MM (Fiscal Year 2022: T 479 MM) and T 2,234 MM (Fiscal Year
2022: % 1,402 MM) respectively in Fiscal Year 2023. There has been
growth in the CRAMS and C/E M business models which is
considerably a good growth but there is a reduction in the LSM
business model, which is attributed to the Pharma industry lull down in
the first two quarters of the Fiscal Year 2023.

The Company continues to be the fastest growing specialty chemical
companies in India, growing at a CAGR of nearly 43.64% between
Fiscal Year 2018 and Fiscal Year 2023. Our revenue from operations
have increased at a CAGR of 43.11% from < 1,085 MM in Fiscal Year
2018 to % 6,511 MM in Fiscal Year 2023.

We export our products to more than 20 countries. Some of the key
geographies to which we export our products include Italy, Spain,
Germany, Netherlands, Japan, Singapore and the United States,
among others. Our revenue from exports (including deemed exports)
have grown at CAGR of 84.17% from ¥ 391 MM in Fiscal Year 2018 to ¥
4,495 MM in Fiscal Year 2023.

The Cost of Goods Sold has also reduced from 48.82% in Fiscal Year
2022 to 48.74% in Fiscal Year 2023, clearly indicating the de-
bottlenecking being done in various products by the Company. This
reduction is considered very less but taking into account the raw
material pricing in the last quarter of Fiscal Year 2022 and the first two
quarters of Fiscal Year 2023, we think that we have been able to control
the Cost of Goods Sold considerably well.

The Company had in this Fiscal Year commissioned a 16 MW Solar
Power Plant, which started to give out put from July 2022, for its
Manufacturing Unit - 2 and then for Manufacturing Unit - 1in March
2023. This has helped the Company to save a considerable amount
towards electricity expense, which has come down to 2.87% of the
total revenues in Fiscal Year 2023 as compared to 3.60% in Fiscal Year
2022.

The plant is expected to be fully utilised for Manufacturing Facility - 1,
Manufacturing Facility - 2 and New Greenfield Manufacturing Facility - 3
(which is commissioned in January 2023) in Fiscal Year 2024, thereby
helping the Company to save approximately 40% to 45% or its total
electricity costs.

o

In the world of increasing prices of various utilities and other expenses,
the Company has done a commendable work by reducing the over all
other expenses as percentage of total revenue to 16.93% in Fiscal Year
2023 as against 17.90% in Fiscal Year 2022. Moreover, the total
expenses, including the Cost of Goods Sold, Employee Costs, Finance
Costs, Depreciation and Amortisation and Other Expenses, of the
Company have been 73.87% of the total revenue in Fiscal Year 2023 as
against 75.47% in Fiscal Year 2022. This is showing an overall financial
control by the Company on various expenses.

The Company has reduced the Finance Cost as it has repaid all its Term
Loans, which it had taken from the banks and also zeroed down the
Working Capital Limits, from the IPO funds, which it has raised in June
2022. The loan repayment was part of the Object Clause for the IPO.

EBITDA and PAT margins have shown consistent growth year on year,
thereby increasing the Net Worth of the Company. The EBITDA margins
have shown an increase from 29.33% in Fiscal Year 2022 to
considerably a good margin of 30.38% in Fiscal Year 2023. The
increase in revenue growth, reduction in overall expenses and good
EBITDA, has shown a considerable increase in the PAT margins from
18.25% in Fiscal Year 2022 to 19.53% in Fiscal Year 2023.

As a result of the above foregoings about revenues and margins, the
Earnings Per Share (EPS) of the Company has grown year on year.




Revenue Growth

Aether has always been in to manufacturing and dealing with advanced intermediates and speciality chemicals that occupy a position
in the chemical industry value chain between commaodity chemicals and final actives and formulations with our products more closely
aligned to the higher value range, further away from the commaodities and closer towards the final active part of the value chain. We
will continue to be a speciality chemicals company and will not want to go into formulations or APIs or commodity products. The
Company is known to have strong market positioning in complex intermediates where global competition is intense. The products are
being sold not only in India but exported to various geographies which to name a few are Spain, Italy, Germany, USA, Mexico and
many more.

In addition to producing quality products and fulfilling orders and projects on-time, our approach, staff and corporate culture are
attractive to customers, which have led to revenue growth for the Company, and which include:

- we offer our customers a one-stop-shop approach for the entire supply chain starting from paper research, contract research and
lab process development (delivery of samples, gram scale, kg scale), pilot plant scale up and supply of customer sampling
quantities, clinical and field trial quantities, and application testing quantities (100s kg scale to MT quantities), and finally
commercial scale manufacturing and production quantities (100-1000s MT);

- we have skilled expertise and manpower in necessary scientific and engineering disciplines;

- we have "start-up” corporate culture that is ambitious and dynamic, and the average age of our staff is 31 years as of March 31,
2023;

- our core team and highest management is technical in nature, and experts in the areas of organic chemistry and chemical
engineering;

- we focus on transparent communication and clean payment terms (LCs and PDCs); and

- we emphasize safe processes and inherently safe manufacturing, and sound QEHS principles
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Geographical Presence

As we are increasing the products, we are
also adding new geographies, where we
are doing business. In the Fiscal Year 2023,
we have started doing business in four new
countries, namely Singapore, Malta,
Norway and South Korea. This shows that
we are growing geographically, to expand
our business more.

We are focused on producing advanced
intermediates and speciality chemicals
involving complex and differentiated
chemistry and technology core
competencies. Our products have
applications across a wide spectrum of
uses in the pharmaceutical, agrochemicals,

material science, coatings, high 7 980/0
performance photography, additives and !
oil & gas industries. As of March 31, 2023, PAI N

our product portfolio comprised over 28
products which were marketed to 50 plus
global customers in 21 countries and to

o
230 plus domestic customers. U S A 1 84 /0

Our sales of our advanced intermediates
and speciality chemicals products are
predominantly conducted on a business- 4_090/0
to-business basis both in India and GERMANY

internationally. In the Fiscal Year 2017,

when we had launched our commercial

manufacturing and sales, we were o)
supplying our products to 7 countries ITALY 1500 / °
(including India), which has grown to 22

countries (including India) by Fiscal Year

2023, wherein we have added new 59_460/0
geographies, year on year, depicting our

growth and penetration in various INDIA

countries.

11.63%

OTHERS
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Business Segments
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Particulars FY 2023 FY 2022 FY 2021 FY 2020 FY 2019
Pharmaceuticals 3 2,744.05 3 3,513.26 3 3,041.90 3 2,454.50 31,252.70
Agrochemicals 32,261.72 T 1,456.19 3 926.50 3 257.50 344710
Miscellaneous / Multiple T 567.63 T 126.66 T 82.66 I173.21 7270
R _ v e — High Perf. Photo ¥ &7/1485 328377 3125.80 T 5790 T11.70
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Research and Development

The foundation of our Company is our in-house research and
development capabilities. Our strategic investments in R&D
have been critical to our success and a differentiating factor for
us to attain leading market positions for certain products. Based
on the technical expertise we have developed over the years,
we are able to carry out innovative processes at global scale,
which, according to Frost & Sullivan, is difficult to replicate, and
creates significant barriers for new entrants.

Our chemistry and technology core competencies and all of our
products have been developed by our own R&D team, scaled
up in our Pilot Plant, and launched into production with in-house
design and engineering. According to Frost & Sullivan, our in-
house development (without the support from any clients for
R&D) showcases our innovation and research strength, and our
expertise in a large range of chemistries and technologies has
allowed us to support a number of end use industries

The foundation of our Company is our in-house research and
development capabilities. Our chemistry and technology core
competencies and all of our products have been developed by
our own R&D team, scaled up in our Pilot Plant, and launched
into production employing in-house design and engineering.
We have dedicated in-house R&D Facilities and Pilot Plant at our
Manufacturing Facility 1 at Sachin in Surat, Gujarat..

65 —— Research and Development

Our R&D Facilities are dedicated to the development of our
pipeline and next generation products as well as to our CRAMS
customers As of March 31, 2023, we had a specialised R&D
team of 233 (As of March 31, 2022: 164) scientists and
engineers including 111 (As of March 31, 2022: 92) scientists
(with PhDs or Master of Science degrees) and 122 (As of March
31, 2022: 72) chemical engineers. Our R&D Facilities are
equipped with laboratories engaged in process development,
process innovation and technology development, which assists
us in pursuing efficiencies from the initial conceptualisation up to
commercialisation of a product.

We have expanded our R&D facility three-fold in Fiscal Year
2023, by increasing the number of Fume Hoods from mere 17 to
55 and hence, we are capable of doing more than 110

reactions / experiments per day. The expanded R&D was
inaugurated by Padma Vibhushan Professor M. M. Sharma.

Aether Industries Limited A

R&D has been critical to success and a differentiating
factor vis-a-vis competitors

Experts at helm of R&D | CRAMS

MARCH-22

164

Highly qualified employees,
including

92

Scientists with
PhD /M.Sc. and B.Sc.

72

Engineers

MARCH-23

233

Highly qualified employees,
including

111

Scientists with
PhD /M.Sc. and B.Sc.

122

Engineers

Consistently rising R&D expenditure

2.6%
121
53
FY19 FY20
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Why Aether?

R&D Driven Approach

Deep-rooted R&D-led product development
team comprising 233 highly qualified people
including 111 scientists (with PhDs or M. Sc. /
B. Sc. degrees) and 122 engineers
(MARCH-23)

Unique Team

Techno-commercial excellence in promoter
group, expert global technology and BD team,
average age of 880+ staff is 31 years
(MARCH-23)

The True Story

[8 x 8] Matrix of chemistry/technology
competencies developed in-house, from
scratch, which caters to various segments of
chemical industry

Rich Infrastructure

Extensively expanded R&D, pilot plant, and
manufacturing (2 new greenfield projects, 1
brownfield project all fully DCS automated)
capabilities

Growth Engines

Successfully launched 3 business

models in 5 years into commercialisation:

1. Large scale manufacturing
2. CRAMS
3. Contract [ Exclusive manufacturing

Marquee Customers

275+ International and domestic
customers, customer base includes top
innovator MNC companies across
industry spectrum

1st Time In India

Most of our advanced intermediates and
specialty chemicals manufactured for the first
time in India

Fastest Growing

We are one of the fastest growing specialty
chemical companies in India, growing at a
CAGR of nearly 44% between Fiscal 2018 and
Fiscal 2023



Energy Management

Deep-rooted R&D-led product development team
comprising 233 highly qualified people including 111
scientists (with PhDs or M. Sc. / B. Sc. degrees) and 122
engineers (MARCH-23)

Diversity and Inclusion

We believe in the notion that diversity in the organization leads to
pay-offs as people from diverse backgrounds bring unique
abilities and talents which adds value to organisation. The intent
is to ensure that there is no discrimination in compensation,
training and employee benefits; based on caste, religion,
disability, gender, sexual orientation, race, colour, ancestry,
marital status or affiliation with any political, religious or union
organization or majority/minority group.

We have also started hiring 'Divyang' employees from the
reportingyear

—

Product Quality and Safety

We have a Good Manufacturing Practices (GMP) manual which
describes all the process of review and safety mandates for
products. Our operations are certified with Indian GMP. There
have been no incidents of non-compliance concerning product
and service information and labelling as well as marketing
communications in the reporting year.

Numerous customers did audit of the Company and no
significant lapse was reported.

Emissions

Company's solar plants in village in Bharuch Districts are
operative at 85% utlisation and that has contributed in
significant manner towards reduction in energy billings
and also the conventional resource capitivity is reduced to
reasonable extent.

Employee Engagement

We are committed to instilling a culture of excellence, integrity,
accountability and transparency among our employees. We
believe in growing together. To bring the best in our people, we
offer an array of benefits to our permanent employees that
includes gratuity, bonuses, parental insurance, provident fund,
leave encashment, term life plan, personal accident and health
insurance coverage.

Y

Water Management

We use the water supplied by Gujarat Industrial Development
Corporation (GIDC) for our manufacturing plant at Surat and
have an ETP within our facility with a capacity if 100KL per day.
Effluent at ETP is regularly sampled and regular audits are
conducted per year to assess the quality of the effluent. We
have adopted a Zero-Liquid Discharge policy and hence we are
not discharging any waste-water outside the Company.

This helps to eliminate the hazardous liquid discharge which
may have any significant impact.

" Human Rights

\\‘\ ) . = - T

We are fully cc)m(nhr&{bide by the principles of Human

Rights across our operations and this reflects in our dealing with
our different stakeholde Allztiﬁﬁ%o,rsnd contractorswho
undertake to provide seer into a comprehensive formal
agreement, which contains stipulations and conditions requiring
them to abide by various applicable labour statutes in respect of
their employees or workers A training on.human rights have also
been‘provided to all security personnel at Aether.

y

i

Waste Management

Our operations involve a range of activities which results in
generation of waste belonging to both, hazardous and non-
hazardous categories. We have a complete waste management
SOP (SOP-ET-020 - Handling, Storage & Waste Disposal and
SOP-HR-003 - Housekeeping) in place to address our waste
management compliances.

Also, no hazardous waste is being disposed by the Company for
disposal. With the help of community effluent treatment, waste
is managed. 3

'Occupational Health and Safety

Our safety culture is guided by a robust health and safety
framework encompassing all activities across the organisation.
Safety training is routinely imparted in all our units and we try to
build a culture of safety through training and retraining of our
workforce. :

There were no instances of any mishap during the reporting
year. Regular mock-drills were conducted at short intervals.
Tie-ups with near hospitals and acquisition of two new
ambulances are the prime initiatives towards improved OHS.

Community Development

We adopt a strategic abproach while designing the community
development programmes that are part of our Corporate Social
Responsibility (CSR) approach. These programmes are

“designed to achieve long-term goals while contributing towards

the achievement of UN Sustainable Development Goals. The
programmes are developed to cater to strategic focus areas,-
such as education, relief under disastermanagement, facilities
to senior citizens healthcare. These focus areas are carefully
chosen to address the core developmental gaps in the society.

Company has also availed the membership of UN Global N

Compact:

\\



Quiality

We believe that maintaining a high standard of quality
for our products is critical to our brand and continued
growth. Across our manufacturing facilities, we have
put in place quality systems that cover all areas of our
business processes from manufacturing, supply chain
to product delivery to ensure consistent quality, efficacy
and safety of products. Our products adhere to global
quality standards. Our products go through various
quality checks at various stages including random
sampling check and quality check internally. Many of
our key customers have audited and approved our
facilities and manufacturing processes in the past,
which ensures that the regulator and our customers are
able to confirm the continuance of quality of our facility
and processes. In the past three fiscal years (Fiscal
Year 2020, Fiscal Year 2021 and Fiscal Year 2022), our
facilities were audited 57 times by 43 customers or
their external auditors. In the Fiscal Year 2023, our
facilities were audited 27 times by 24 customers or
their external auditors. In addition, our facilities have
received certificate of ISO 14001 for Environment and
ISO 45001 for Occupational Safety and ISO 27000
certification. As of March 31, 2023, we had an
environmental team of 46 (As of March 31, 2022: 43)
employees [constituting 5.17% (As of March 31, 2022:
5.98%)] of our workforce] and a safety team of 38 (As
of March 31, 2022: 30) employees [constituting 4.27%
(As of March 31, 2022: 4.17%) of our workforce].
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Environment

We are mindful of the potential impact of our activities
on the local environment and have set stringent
environmental standards, which meet regulatory
requirements, and often exceed them. Our
manufacturing principles and technologies embody the
core tenets of “green” chemistry or sustainable
chemistry. Principles of energy saving and
conservation, atom economy and the 4R strategy
(reduce [ recover [ recycle / reuse) are fundamental in
our manufacturing designs and engineering. In
addition, by employing cleaner chemistries, semi-
continuous or continuous reaction technologies, and
automation in the process, we distinguish our
processes from conventional processes and optimize
use of non-toxic raw materials, resulting inlower
effluent generation. Further, as part of environment and
sustainability efforts, we have installed a 100 KLLPD in-
house zero liquid-discharge (ZL.D) plant, which includes
primary and secondary chemical neutralization; triple
stage multiple effect. evaporator (MEE), multiple
mechanical vapour recompression:(MVR)plants,
multiple agitated thin film evaporaters, multiple reverse
osmosis (RO) plants'and a soil biotechnology platform
with ozonation. To provide sustainable power for our
operations, we have commissioned in July 2022, a 16
MW solar power‘generation plant at Sarod Village,
Bharuch District, Gujarat to provide electricity to our
current operational two manufacturing facilities and our
Greenfield Project (which was commissioned in
January 2023), which will be giving us the maximum
output from June 2023 and we would be able to save
40% to 45% of our total electricity expenses.

Health and Safety

We prioritize the health and safety of our employees
and undertake several initiatives to promote employee
health and quality of life. We work to ensure a safe and
healthy workplace and provide our employees with the
benefits, resources and flexibility to maintain and
improve their wellness. We undertake hazard and
operability studies before commencing commercial
production of new products. We have an in-house
developed and engineered mobile application to assist
coordination of our human resources, safety and
emergencies. We also have a dedicated team of safety
personnel including firemen, safety marshals and
safety engineers In addition, we have installed
comprehensive safety equipment including firefighting
and safety systems including 700 m3 fire hydrant
water storage, 271 m3 main electrical pump and diesel
pump, automated foam monitors and water sprinklers,
and Pulse Position Modulation (PPM) detection for gas
and solvent leakage. Our plant wide DCS automation
system allows us to control our safety systems and
processes. We have also taken the initiative of
combining the fire hydrant water resources of 3 other
neighbouring chemical companies to create a
combined fire hydrant water reserve of over 2,000

m3 capacity, available for the use of all participating
companies.

We are very mindful of the health and safety of our
human capital and hence, we have various insurance
policies like Group Medical Insurance, Group Personal
Accident Insurance, Group Term Insurance, ESIC and
so on for our all employees. These are with the most
easy use of such insurance policies at the time when
needed.

We are also very much concerned with the safety of
our neighbours and surrounding companies and
people who come to visit us or audit us and we have
Commercial General Liability Insurance which covers all
the surrounding companies and people and also
people visiting us for any kind of casualty to occur.




Social Capital by Purnima Desai

We believe in giving back to the society, and that the
vast majority of problems in India can only be resolved
through education.

Hello everyone and | am excited to be part of this first Annual Report, after the Company has been listed. We

firmly believe that what Aether is today, it is only because of the huge contribution of the society at large 1 I I b I'
through its incalculable and continuous support. As Aether grows, this society also has to grow and progress a Wa yS e I eve
upward.

We do not see, and in fact, we have never seen CSR as an obligation. It is our 'thanks-giving' to the society at t h at W h ateve r

large. CSR is never an obligation, it is one of our most critical responsibilities.

At Aether, education in tribal areas and other allied educational concerns are at the core of our CSR strategy, h a p pe n S J
especially for females in India. We see it as an opportunity to provide all the educational infrastructure,
accommodation infrastructure and other requisites therein. At the end, we firmly believe that education is the
only tool which has the power to change the life of needy tribal students; these are the future of the nation as h a p pe n S fo r

the coming young generation. Their education does not only change their lives, it ultimately changes the

society and the nation at large. g OOd a n d t h e re

We are happy to see the growth of Aether, wherein it is helping us to spend more towards CSR activities and

we wish for this upwards trend to continuously increase. iS a IWayS
It would be wrong if at the end of my note, | do not thank the Society at large, which has given us a lot and we
are fortunate enough to give it back to a limited extent. We thank all the stakeholders for being with us and h M
making us succeed more in future days to come. SO I I let I n g I I lo re
[ ] [ ] [ ] [ )
positive waiting

for us”
“CSR may not help you save

taxes but it definitely helps you
in getting blessings from the
unknown”

IS D&sai
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Corporate Social Responsibility (CS-‘R)

Aether has ¢ nstitut?nf corporate social
responsibility (“CSR") committee of our Board of ' B . 2
Directors (the "CSR Committee”) and h =Ty =2 f* y ) ;
i [V e infra Ire ) d female st
adopted and implemen une : ; : 225
O 021, ang. buildin ) or primary \ p to eliminate comm
our CSR ar ribal students. The ~ aréaso that they ca
owards the CSRis e Srox.. 350 students. ' ~_impro\ ' §
ontribution towards the society 2 , )
anks giving'. As Aether is also a part of the
ociety, it becomes an implied obligation to
contribute something qualitative to the
marginalized area of society. A developed society
becomes a developed nation, we also take CSR
as contribution towards the nation-building and
nothing can be the best 'thanks giving' than this.

the Company Taking into exe \
o vards the research 75th Independe
'his contribution will be one Company contribute

g initiative. tribal students at their re
distributed school eé‘ik%\ént

During the Fiscal Year 2023, total ¥ 19.98 MM
F ear2022: T 12.19 MM) was the CSR

/. m . Alike e previous
M"‘ R ducation and
allie orien aving initiative was also

able r this year's CSR.
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Blood Donation Camp - Site 5

Inauguration of Manufacturing Site 5 (Panoli GIDC, Bharuch,
Gujarat) was done by brick laying rituals and conducting a
blood donation camp, where in various corporates in Panoli,
Panoli Industries Association, Kumarpal Blood Bank and
Rotary Club of Ankleshwar were part of it to make this a
grand success.

Units of blood collected
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Board'’s Report

To The Members of Aether Industries Limited,

The Board of Aether Industries Limited take pleasure in presenting the 11th Board Report of the Company, together with the Standalone
and Consolidated Audited Statement of Accounts and the Auditors’ Report of the Company for the Financial Year ended March 31,

2023.

Financial Summary and Highlights

In¥ MM

Particulars

Income from Business Operations
Add : Other Income
Total Income

Profit / loss before Finance Cost, Tax,
Depreciation and Amortisation

Less: Finance Cost
Less: Depreciation

Profit before Tax
Less: Tax

Profit after Tax
Earnings per Equity Share :
Basic and Diluted (per Equity Share)

Standalone Consolidated

FY23 FY22 FY23 FY22
T6,510.74 3 5,900.47 36,510.74 T 5,900.47
3 165.65 T69.74 3 165.65 36974
¥6,676.39 T5,970.21 ¥6,676.39 T 5,970.21
T 2,028.16 $1,750.81 T2,02814 T1,750.81
T50.93 T131.21 T50.93 T131.21

T 232.45 T154.87 T 232.45 T154.87
$1,744.79 $1,464.73 $1,744.76 T1,464.73
T 440.61 I 375.44 T 440.61 T375.44
$1,304.17 1,089.29 T1,304.15 ¥ 1,089.29
$10.47 T9.67 $10.47 3 9.67

Business operations and affairs of the Company

The Fiscal Year 2023, begun in-line with the previous fiscal year. The Company was able to operate at efficient level and maintained
the annual growth rate, this year as well. The Company added some new facilities and products, which helped the Company to grow

even further.

The Management at the operational level, with the extensive support of the employees, made it possible to achieve the organizational
activities at the desired levels / targets and the cumulative efforts turned the budgets into achievements.

The Revenue from Operations in current Fiscal Year were reported at ¥ 6,510.74 MM, compared to ¥5,900.47 MM in the previous
Fiscal Year. EBITDA, in the current Fiscal Year reported at ¥ 2,028.16 MM, compared to ¥ 1,750.81 MM in the previous Fiscal Year. The
Profit after Tax of the Company in the current Fiscal Year was I 1,304.17 MM against the previous Fiscal Year's Profit after Tax of ¥

1,089.29 MM.

Dividend

Considering various requirements for more CAPEX towards infrastructure and scale-up, along with other business expansions, the

Board has not recommended any dividend this year

Environment, Social & Governance

Sustainability - the symbiotic essence between the nature and biodiversity and also amongst the past, present and the future - has
been the core thought around everything that we do, individually and also collectively.
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With the motive of keeping ESG in line with the business operations, the Company, during the period under review took the
sustainability performance test conducted by EcoVadis and secured seventy-five percentile in it, with Silver Medal rating. There are only
25% companies in the world with this rating and membership of the UN Global Compact is also received. Also, numerous other aspects
were also been considered to identify Company'’s positioning as per ESG standards.

Your Company is now member of Indian Chemical Council (ICC) and steps towards aligning operational practises in-line with
‘Responsible Care’ are taken.

Reserves
For the Fiscal Year 2023, the Company has transferred ¥ 1,302.93 MM to the General Reserves.

Insurance

The Company has taken adequate insurance to cover the risks to its employees, properties (land and buildings), plants, equipment,
other assets and third parties. The Company has also in-place the Directors & Officers Insurance Policy.

Change in Nature of the Business

During the Fiscal Year under review, Company pursued the existing stream of business operations without introducing any new
business venture. Business activity of the Company remained unchanged throughout the Fiscal Year.

Details of revision of Financial Statement or Annual Report

No revision of the Financial Statements or Annual Report has been made during Financial Year ended March 31, 2023 neither in any of
the preceding three Fiscal Years.

Accounting treatment

Since the listing of the Company, Company resorted to adhering to the Indian Accounting Standards (Ind AS) since the previous
financial year.

Subsidiary, Associate and Joint Venture entities

The Company does not have any Associate or Joint Venture entities. However, a Wholly Owned Subsidiary Company is incorporated,
details are mentioned in Form AOC-1, as Annexure-A.

SI. No. Name of the Wholly Owned Subsidiary CIN Holding (%)

1 Aether Speciality Chemicals Limited U24290GJ2022PLC135180 100.00%

Management Discussion and Analysis Report
The Management Discussion and Analysis Report for the Fiscal Year under review is included in the Annual Report.

Business Responsibility and Sustainability Report

As the Company falls under top 1,000 listed Companies of India as per the MCap as on March 31, 2023, the requirement to submit the
Business Responsibility Report is no longer applicable. Instead, the Business Responsibility and Sustainability Report (BRSR) in terms of
Regulation 34(2) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 for the Fiscal Year onwards is now
applicable, attached herewith.

Material changes and commitments during after the end of the Fiscal Year

There have been no material changes and commitments, which have occurred between the end of the Fiscal Year to which the
Financial Statements relate and the date of this Report, which affect the financial position of the Company. applicable, attached
herewith.
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Share Capital Structure
During the year under review, the Authorised Share Capital of the Company remains unchanged.

Authorized Capital
T 1,40,00,00,000 (Rupees One Hundred Forty Crore only), comprised of 14,00,00,000 (Fourteen Crore) Equity Shares of ¥ 10 each.

The Company'’s issued share capital structure is as mentioned below:

Issued, Subscribed and Paid-up Capital
T 1,24,51,07,210 (Rupees One Hundred Twenty-four Crore Fifty-one Lakh Seven Thousand Two Hundred Ten only), comprised of
12,45,10,721 (Twelve Crore Forty-five Lakh Ninety-One Thousand Three Hundred Ninety-Seven) Equity Shares of ¥ 10 each.

All the shares of the Company are in dematerialisation form.
During the Fiscal Year under review, in two instances, the issued share capital of the Company was increased, as mentioned here:

» Raising Capital through Private Placement
The Company raised ¥ 1,29,99,99,282 (Rupees One Hundred Twenty-nine Crore Ninety-nine Lakh Ninety-nine Thousand Two
Hundred Eighty-two only), through private placement by allotting 20,24,921 (Twenty Lakh Twenty-four Thousand Nine Hundred
Twenty-one) Equity Shares of face value of ¥ 10 each at a premium of ¥ 632 each. The above allotment was issued to lIFL Funds,
SBI Mutual Funds, Ashoka India Equity Investment Trust PLC and The Regents of the University of California.

« Initial Public Offer (IPO)
On May 31, 2022, Company issued 97,66,355 Equity Shares through IPO vide book building process. Shares were issued at ¥ 642,
of which ¥ 632 was share premium. Post this, all the Equity Shares were listed on BSE Limited and National Stock Exchange of India
Limited (NSE) on June 3, 2022. The Company raised total ¥ 626,99,99,910 through the IPO.

« Allotment of Shares under ESOS
Through Aether Employee Stock Option Scheme 2021 (AIL ESOS 2021), the Company issued and allotted 28,048 Equity Shares at
T 321 each to 255 employees, upon exercising their option, total ¥ 90,03,408 was received through this allotment.

Credit rating of the Company

The Company with its continuous outstanding performance, has secured more better credit ratings. In the current Fiscal Year, once
again, the Company has maintained an excellent upward trend and the credit rating of the Company is CRISIL A Stable for long-term
ratings and CRISIL A1 for short-term ratings, appraised by M/s. CRISIL Ratings Limited.

The rating was opted on credit exposure of I 275 Cr. (enhanced from previous exposure of ¥ 203.17 Cr.). Company'’s continuous
outstanding performance at optimum level made this achievable consecutively in this Fiscal Year as well.

Transfer of amounts to Investor Education and Protection Fund

The Company does not have any funds lying unpaid or unclaimed for a period of seven years. Therefore, there were no funds which
were required to be transferred to Investor Education and Protection Fund.

Board and its Committees

The Board of the Company met at regular intervals as specified under the norms under the Companies Act, 2013 for discussing and
reviewing various Board and other strategic matters. For more details, kindly refer the Corporate Governance Report. Total 9 (nine)
Board Meetings were convened during the Fiscal Year under review.

Business transactions were well-arranged throughout the Fiscal Year under review and accordingly, Board Meetings were planned-
out well with optimum participation.
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Board of Directors and Key Managerial Personnel

The Board of the Company is duly constituted, comprising adequate number of Executive, Non-Executive, Women Directors and
Independent Directors.

At present, the Board is comprised of total 12 (twelve) Board members, including 3 (women) memibers. There are 4 (four) Executive
Directors, 2 Non-Executive Directors and 6 Independent Directors.

Mr. Arun Brijmohan Kanodiya (DIN: 03449000) and Mr. Jeevan Lal Nagori (DIN: 00017939), Independent Directors completed their
first term of 5 (five) years and their second term of 5 (five) years begun from March 1, 2023. Special Resolutions were approved by
Shareholders in the Annual General Meeting held on September 27, 2022.

During the Fiscal Year under review, the Company fulfilled its CSR obligation of ¥ 19.75 MM. Details of CSR activities in accordance with
Section 135 read with Schedule VIl of the Companies Act, 2013, is provided in Annexure along with details of the CSR Committee
composition.

The Annual Report on CSR is annexed as Annexure-C to this Report.

The CSR Policy of the Company is available on the website of the Company at: https://aether.co.in/wp-content/uploads/2022/08/CSR-
Policy.pdf

Directors’ retirement by rotation

According to the provisions of Section 152(6) of the Companies Act, 2013 and as per terms framed under the Articles of Association of
the Company, Ms. Purnima Ashwin Desai and Dr. Aman Ashwinbhai Desai will be retiring by rotation at the forthcoming Annual General
Meeting and being eligible, to offer themselves for reappointment. The Board recommends their re-appointment.

Declaration by Independent Directors

The Board of Directors of the Company hereby confirm that all the Independent Directors have been duly appointed by the Company
and they have given the declaration that they meet the criteria of independence as provided under Section 149(6) of the Companies
Act, 2013 and as per the SEBI (LODR) Regulations, 2015.

The Board'’s evaluation

The Board evaluated the effectiveness of its functioning and that of the Committees and of Individual Directors by seeking their inputs
on various aspects of the Board / the Committee governance.

The aspects covered in the evaluation included the contribution to and monitoring of corporate governance practices, participation in
the long-term strategic planning and the fulfilment of Directors' obligations and fiduciary responsibilities, including but not limited to,
active participation at the Board and the Committee meetings. The Chairman of the Board had one-on-one meeting with the
Independent Directors and the Chairman of the Nomination and Remuneration Committee had one-on-one meeting with the Executive
and Non-Executive Directors These meetings were intended to obtain Directors’ inputs on effectiveness of the Board / the Committee
processes. The Board considered and discussed the inputs received from the Directors Further, the Independent Directors at their
meeting, reviewed the performance of the Board, Chairman of the Board and of Non-Executive Directors The Policy can be accessed
at: https://aether.co.infwp-content/uploads/2022/08/Board-Evaluation-Policy.pdf

Familiarization program for Independent Directors

In the reporting Fiscal Year, a familiarization program was hosted by the Company for its Independent Directors Detail of such program
is hosted on the website of the Company, accessible at: https://aether.co.in/wp-content/uploads/2024/08/
Summary%200f%20Familiarisation%20Program%200f%20Independent%20Directors.pdf
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Directors’ Responsibility Statement
Pursuant to Section 134(5) of the Companies Act, 2013 the Board of Directors of the Company confirm that:

a. In the preparation of the annual accounts, the applicable accounting standards had been followed along
with proper explanation relating to material departures;

b. The Directors had selected such accounting policies and applied them consistently and made judgments
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of
the Company at the end of the Fiscal Year and of the profit and loss of the Company for that period;

c. The Directors had taken proper and sufficient care for the maintenance of adequate accounting records in
accordance with the provisions of the Companies Act, 2013 for safeguarding the assets of the Company
and for preventing and detecting frauds and other irregularities;

d. The Directors had prepared the annual accounts on a going concern basis; and

e. The Directors had devised proper systems to ensure compliance with the provisions of all applicable laws
and that such systems were adequate and operating effectively.

Internal Financial Controls
Internal Financial Control System (IFCS) of the Company has been set out upon considering following measures:

1. That IFCS are commensurate with the size and nature of its operations.

2. All legal and statutory compliances are ensured on a monthly basis. Non-compliance, if any, is seriously

taken by the management and corrective actions are taken immediately. Any amendment is regularly

updated by internal as well as external agencies in the system.

Approval of all transactions is ensured through a pre-approved Delegation of Authority Schedule which is

reviewed periodically by the Management.

4. The Company follows a robust internal audit process. Transaction audits are conducted regularly to
ensure accuracy of financial reporting, safeguard and protection of all the assets. Verification of Fixed
Asset is done on an annual basis. The audit reports for the above audits are compiled and submitted to
the Board of Directors for review and necessary action.

w

Company has tried to put the best in class IFCS for the optimum output.

Deposits

The Company has not accepted any deposit from general public within the meaning of Section 73 of the Companies Act, 2013 and
Rules framed thereunder.

Loans, Guarantees and Investments

During the year under review, the Company has made below Investments covered under Section 186 of the Companies Act, 2013:
The Company invested ¥ 0.5 MM as subscriber to its Wholly Owned Subsidiary viz. Aether Speciality Chemicals Limited.

Related Party Transactions

All the Related Party Transactions that were entered into during the Fiscal Year were in the ordinary course of business and at arm’s
length price There are no materially significant Related Party Transactions made by the Company with Promoters (incl. Promoter Group
individuals), Directors, Key Managerial Personnel, Group Companies.

Companies or any such designated persons, which are covered under purview of Material Related Party Transactions.
Particulars of such transactions with related parties are duly noted on accounts forming part of the Financial Statements.

Further details of transaction entered with the related parties as defined under Section 2(76) and Section 188 of the Companies Act,
2013, taking into consideration the SEBI (LODR) Regulations, 2015, are attached herewith as Annexure-B for your kind perusal and
information.
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Energy conservation, Technology Absorption and Foreign Exchange Earnings & Outgo

Information on conservation of Energy, Technology Absorption, Foreign Exchange Earnings and outgo required to be disclosed under
Section 134 of the Companies Act, 2013 read with Companies (Accounts) Rules, 2014 are mentioned here under :

A. Conservation of Energy

« The steps taken or impact on conservation of energy:
The Company is taking all the efforts to save electricity and other resources to conserve energy and utilise
the same optimally.
Strict adherence is cultivated in all the members in the Company to save electricity and other resources.
The Company through the Purchase Power Agreement, using the capacity of 1.6 MW electricity
generated through the solar, installed close to the end of the Fiscal Year, as a result of it, total 4.85 Lakh
unit of electricity was saved out with that.
Further, additional 100 TR Brine Chiller for the new utility, additional 75HP Cooling Tower and DP 60 air
compressor were installed.
The Company has installed Variable Frequency Devices (VFDs) along with Distributed Control System
(DCS), dedicated automated dedicated energy meters in various high-power consuming equipment to
optimize the usage.

- The steps taken by the company for utilizing alternate sources of energy:
The Company has entered into a Purchase Power Agreement to avail the benefit in the form of rebate
from the electricity consumed for the manufacturing facility. The service provider will produce the
electricity through solar power plant installed and that will lead to redemption in the electricity bills.

« The capital investment in energy conservation equipment (Solar Power):
The Company has, for the Solar Captive Power Agreement, invested ¥650 MM, up to March 31, 2023.

B. Conservation of Energy

« The efforts made towards technology absorption:
The Company has developed its own technologies for the development of various products and services,
which it is selling/imparting to its various customers, all over the world.

The Company has installed an in-house Solvent Recovery Plant ('SRP’) for recovering the materials from
mixed solvents generated and the recovered materials are again usable for the manufacturing process. That
has led to eliminate dependency on the outside job work for recovery from solvents as a cost-effective
measure through reduction in job work charges, which were exorbitant till the last Fiscal Year.

Earning: ¥ 2,800.99 MM C. Foreign Exchange Earnings and Outgo
Outgo: ¥ 1,603.02 MM = The Foreign Exchange earned and the Foreign Exchange outgo during the Fiscal Year 2023:

Annual Return
The web-link of Annual Return as in Form No. MGT-7 is https://aether.co.in/investor-relations/, for your kind perusal and information.

Risk Management

A formal, enterprise wide approach to Risk Management is being adopted by the Company and key risks are being managed within a
unitary framework. As a formal roll-out, all business divisions and corporate functions will embrace Risk Management Policy and
Guidelines, and to make use of these in the decision making. Key business risks and their mitigation are considered in the annual /
strategic business plans and in periodic management reviews. The risk management process in our multi-business, multi-site
operations, over the period of time have been embedded into the Company'’s business systems and processes, such that Company'’s
response to risk remain current and dynamic as per conditions.
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The Company has also formed a Risk Management Committee, details of which are mentioned in the Corporate Governance Report,
as Annexure-G.

Vigil Mechanism

The Company has established a Vigil Mechanism cum Whistle Blower Policy to deal with instances of fraud and mismanagement, if
any. The Policy has a systematic mechanism for Directors and Employees to report concerns about unethical behaviour, actual or
suspected fraud or violation of the Company’s Code of Conduct or policy.

Once again in this Fiscal Year under review as well, no such instances have been reported under unethical and prohibited context. Vigil
Mechanism cum Whistle Blower Policy is placed on the website of the Company, accessible at: https://aether.co.in/wp-content/
uploads/2022/08/Whistle-Blower-Policy-Vigil-Mechanism.pdf.

Regulatory action
During the year under review, no regulatory actions were initiated by the Company or against the Company.

Secretarial Audit

Pursuant to the provisions of Section 204 of the Companies Act, 2013 and Rules framed thereunder, M/s. Dhirren R. Dave & Company,
Company Secretary in practice was appointed as the Secretarial Auditor of the Company for the Fiscal Year 2023. They undertook the
Secretarial Audit activity with utmost depth and integrity. All the conducts of the Company were found in line with the stipulated norms
and the compliance system was found in line with the laws and no instance of any material misconduct was found in the audit.

The Secretarial Audit Report for the Fiscal Year ended March 31, 2023, is annexed herewith as Annexure-D. The Report does not
contain any qualifications, reservations, adverse remarks or disclaimers.

Cost Audit

Maintenance of cost records as specified by the Central Government under sub-section (1) of Section 148 of the Companies Act,
2013, is maintained by the Company and accordingly such accounts and records are made and maintained. For the Fiscal Year under
review, M/s. Ashvin Ambaliya & Associates, Cost Accountants undertook the Cost Audit of the Company and they have been re-
appointed by the Board on the recommendation of the Audit Committee for the Fiscal Year 2023 their remuneration is included in the
Notice of the forthcoming Annual General Meeting of the Company, seeking ratification by the Members.

The Cost Auditor has confirmed that their appointment is within the purview of Section 143 of the Companies Act, 2013 and they
confirm that they are free from any disqualification.

Internal Audit

The Board appointed Ms. Ishita H. Rathod, Cost & Management Accountant as the Internal Auditor of the Company as per Section 138
of the Companies Act, 2013 to conduct the Internal Audit of the Company, for Fiscal Year under review.

Employee Stock Option Scheme

Pursuant to the Resolutions of the Board of Directors dated November 18, 2021, and Shareholders’ Resolution dated November 18,
2021, Company has instituted Aether Industries Limited Employees Stock Option Plan Scheme 2021 (hereinafter “ESOS Scheme
2021"). The ESOS Scheme 2021 is in compliance with the Securities and Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021. The Scheme was duly ratified by the Shareholders in the previous Annual General Meeting.

The Company has introduced the Aether Industries Limited Employees Stock Option Scheme 2021 (AIL ESOS 2021) primarily with a
view to attract, retain, incentivise and motivate the existing employees of the Company. The AlL ESOS 2021 contemplates grant of
options to eligible employees, as may be determined in due compliance of SEBI SBEB Regulations and provisions of the AlL ESOS
2021.
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After vesting of options, the Eligible Employees earn a right (but
not an obligation) to exercise the vested options within the
exercise period and obtain equity shares of the Company subject
to payment of exercise price and satisfaction of any tax
obligation arising thereon. On November 20, 2022, total of
28,048 Options were exercised by the Employees for the very
first time, detailed in Annexure-E.

Reporting of frauds by Auditors

There is no qualification, reservation or adverse remarks made by
M/s. Birju S. Shah & Associates, Statutory Auditors in their Audit
Report, M/s. Dhirren R. Dave & Company, Secretarial Auditors in
their Secretarial Audit Report, and Ms. Ishita H. Rathod, Internal
Auditor in her Internal Audit Report.

Apart from it, no such instance of fraud committed to Company
by its employees or officers has been reported to the Audit
Committee under Section 143(12) of the Companies Act, 2013.

Remuneration detail of employees

Pursuant to Rule 5(1) of Companies (Appointment and
Remuneration) Rules, 2014, a statement regarding top ten
employees in terms of remuneration drawn and other details of
the employees as prescribed has to be provided in the Board
Report. Details regarding the same are attached as Annexure-F.

Anti-Sexual Harassment Policy

The Company has in place an Anti-Sexual Harassment Policy in
line with the requirements of Sexual Harassment of Women at
the Workplace (Prevention, Prohibition & Redressal) Act, 2013.
The same is mentioned in the Corporate Governance Report.

Secretarial Standards

The Company has duly complied with applicable Secretarial
Standards issued by the Institute of Company Secretaries of
India on the Board and the General Meetings of the Company
(SS-1and SS-2) from time to time.

Human Resources and Industrial Relations

The Company takes pride in the commitment, competence and
dedication of its employees in all areas of the business. The
Company has a structured induction process at all locations and
management development programs to upgrade skills of
managers and other employees. Objective appraisal systems
based on Key Result Areas (KRASs) are in place for various
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employees and the system is always being implemented
towards an unbiased appraisal system.

The Company is committed to nurturing, enhancing and
retaining its top talent through superior learning and
organizational development. This is a part of our Corporate HR
function and is a critical pillar to support the organization’s
growth.

The Company has aligned and collaborated R&D activities with
many institutions and Universities in India. Company has
associated with National Chemical Laboratory (NCL, Pune),
Institute of Chemical Technology (ICT, erstwhile UDCT, Mumbai),
Uka Tarsadia University (UTU, Bardoli) and Sardar Vallabhbhai
National Institute of Technology (SVNIT, Surat).

The Company has its owned sponsored PhD programs which
are ongoing for getting PhD research and degree done for its
R&D team with above named Institutes.

Environment, Health and Safety Protection

Company's Health and Safety Policy commits to comply with
applicable legal and other requirements concerned to
Occupational Health, Safety and Environment matters The
Company has due system for environmental issues, health and
safety issues concerned with the employees and the same is
reviewed at regular intervals.

The final report would be available in Fiscal Year 2023 and put
up on the website of the Company.

Appreciation and Acknowledgement

The Directors place on record their deep appreciation to
employees at all levels for their hard work, dedication and
commitment. The Board places on record its appreciation for the
support and cooperation, your company has been receiving
from its Suppliers, Retailers, Dealers & Distributors and others
associated with the Company. The Directors also take this
opportunity to thank all Clients, Vendors, Banks, Regulatory
Authorities, Government and every Stakeholder for their
continuous support.

For and behalf of Board of Directors

Ashwin Desai - Managing Director DIN: 00038386
Rohan Desai - Whole Time Director DIN: 00038379
Place: Surat | Date: May 6, 2023
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ANNEXURE-A
FORM NO. AOC1

Statement containing salient features of the Financial Statement of Subsidiaries / Associate

Companies / Joint Ventures

(Pursuant to sub-section (3) of section 129 read with Rule 5 of Companies (Accounts) Rules, 2014)

Part-A: Subsidiaries:

Details Particulars (In ¥ MM)
Name of the Subsidiary Aether Speciality Chemicals Limited
Date since when subsidiary was acquired / formed 02.09.2022
Reportmg{ period for the ;ub3|d|ary concerned, if different from the holding 01.04.2022 to 31.03.2023
company'’s reporting period

Share capital 050

Reporting currency and Exchange rate as on the last date of the relevant
Financial year in the case of foreign subsidiaries

Indian Rupees

Share capital -3 0.03
Reserves & Surplus 049
Total Assets 3002
Total Liabilities $0.00
Turnover T0.00
Profit /(Loss) Before Taxation -3 0.03
Provision for Taxation $0.00
Profit / (Loss) After Taxation -3 0.03
Proposed Dividend $0.00
% of Shareholding 100.00%
Subsidiary which is yet to commence operations Yes
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For and behalf of Board of Directors

Ashwin Desai - Managing Director DIN: 00038386
Rohan Desai - Whole Time Director DIN: 00038379
Place: Surat | Date: May 6, 2023
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ANNEXURE-B
FORM NO. AOC2

Form for disclosure of Particulars of Contracts / Arrangements entered into by the Company with
Related Parties during the Fiscal Year ended on March 31, 2023

(Pursuant to Section 134(3)(h) of the Companies Act, 2013 and Rule 8(2) of the Companies (Accounts) Rules, 2014)

Details of Contracts / Arrangements or Transactions not at arm's length basis: None

Details of Contracts / Arrangements or Transactions at arm's length basis: Following Related Party Transactions were
conducted at arm’s length basis and in the ordinary
course of business of the Company during the year
under review.

Party with which contract Nature of Nature of Duration Value of Transaction = Date of approval of
is entered into Relationship Transaction (X in MM) p.a. Board
Kamalvijay Ramchandra Karta of Director’s Rental Charges Every 2.40 28.04.2022
Tulsian (HUF) HUF for rented Property ~ month

Pramiladevi Kamalvijay Spouse of the Rental Charges Every 2.40 28.04.2022
Tulsian Director for rented Property  month

For and behalf of Board of Directors

Ashwin Desai - Managing Director DIN: 00038386
Rohan Desai - Whole Time Director DIN: 00038379
Place: Surat | Date: May 6, 2023
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ANNEXURE-C
ANNUAL REPORT ON CSR ACTIVITIES FOR FY 2023

1.

N

Brief outline on CSR Policy of the Company

The Company throws the light and focus on the underprivileged and marginalized area of the society, economy and the
environment. It is always in the back-drop of the philosophy of the Company that what the Company has achieved so far, the
Company shall pay-back the same to the society or the environment, as all are inter-related to each other and one cannot exist

without any of the above.

Accordingly, Company through ‘Aether Foundation’ and / or with any other such Organisations, strives to reach to the needy for their

betterment and upliftment.

The Company has duly formed the Policy for identification of such area and other aspects where the Company can serve to the
needy. Primarily, the Company is more driven towards educational supports to the rural students.

. Composition of the CSR Committee

Name of the Director Designation / Nature of Directorship

No. of Committee Meetings

Held during the year Attended during the year

Ms. Purnima Ashwin Desai Chairperson [ Executive

Mr. Kamalvijay Ramchandra Tulsian Member / Non-Executive
Mr. Jeevan Lal Nagori
Ms. Leja Satish Hattiangadi

Mr. Jitendra Popatlal Vakharia

Member / Independent
Member / Independent

Member / Independent

Details of URL for disclosure of the composition of the CSR Committee,
CSR Policy and CSR projects on the website of the Company:

. Details of Impact assessment of CSR projects carried out in pursuance of

sub-rule (3) of rule 8 of the Companies (Corporate Social Responsibility
Policy) Rules, 2014, if applicable:

. Details of the amount available for set off in pursuance of sub-rule (3) of

rule 7 of the Companies (Corporate Social Responsibility Policy) Rules,
2014 and the amount required for set off for the financial year, if any:

Average net profit of the Company as per Section 135(5):

Two percent of average net profit of the Company as per Section 135(5):

e Surplus arising out of the CSR projects or programmes or activities of the
previous financial years:

e The amount required to be set off for the financial year:

e Total CSR obligation for the financial year:
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Not applicable

None

T 987.59 MM
T19.75MM
Nil

Nil
T19.75MM

1 1
1 1
1 -
1 -
1 1
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8. a. CSR amount spent or unspent for the financial year

Amount Unspent ()

Total Amount spent for the
Fiscal Year (in %)

Total Amount transferred to Unspent
CSR Account as per Section 135(6)

Amount Date of
transfer

1,99,80,900 - -

b. Details of CSR amount spent against ongoing projects for the financial

year :

c. Details of CSR amount spent against other than ongoing projects for the

financial year

Amount transferred to any fund specified
under Schedule VIl as per second proviso to

Section 135(5)
Name of Date of
the fund transfer
None

Name of the Item as per Schedule Local area Location of the project Amount Mode of implementation
Project VIl to the Act (Yes/No) (X in MM) Through Implementing agency
State Name / CSR Reg.No.

1. Contribution to Promoting education No Gujarat 0210 Aether Foundation
a school (CSR0O0002740)
building
construction in
tribal area

2. Provision for Promoting education No Gujarat 02.50 Shivam Education Trust
educational (CSR00027977)
infrastructure

3. Contribution to Promoting education No Gujarat 0310 Vanvasi Vikas Mandal
school building (CSR0O0029670)
construction

4. Provision for Promoting education No Guijarat 01.50 Ambika Education Trust
educational (CSR0O0035852)
infrastructure

5. Azadi Ka Amrit Promoting education \[e} Guijarat 0.18 Self
Mahotsav

6. Contribution to Promoting education No Rajasthan  Pratapgarh 0.60 Kajorimal Basantilal Nagori
medical and Charitable Trust (CSRO0010916)

educational aid
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Name of the Item as per Schedule Local area Location of the project Amount Mode of implementation
Project VIl to the Act (Yes/No) (¥ inlakhs) Through Implementing agency
State District Name / CSR Reg.No.

7. Support to Promoting health care Yes Gujarat Surat 10.00 Shree Mahavir Health and
cancer Medical Relief Society
research (CSRO0006704)
initiative
Total 19.98
d. Amount spent in Administrative Overheads: None
e. Amount spent on Impact Assessment, if applicable: None
g. Total amount spent for the Fiscal Year (8b+8c+8d+8e): $1,99,80,900
i. Total amount spent for the Fiscal Year (8b+8c+8d+8e): None

9. a. Details of Unspent CSR amount for the preceding three financial years

Preceding Amount transferred to Amount spent  Amount transferred to any fund  Amount remaining to be

Fiscal Year Unspent CSR Account under  in the reporting specified under Schedule Vi spent in succeeding

Section 135 (6) (in ) FY (in%) as per Section 135(6), if any FY (in%)
Name of the Amount Date of
Fund (in¥) transfer

1. FY 2021-22 None None N.A. N.A. N.A. None

2. FY 2020-21 None None N.A. N.A. N.A. None

3. FY 2019-20 None None N.A. N.A. N.A. None

b. Details of CSR amount spent in the financial year for ongoing projects of
the preceding financial year(s): None

10. In case of creation or acquisition of capital asset, furnish the details relating
to the asset so created or acquired through CSR spent in the financial year: None

11. Specify the reason(s), if the company has failed to spend two per cent of the
average net profit as per Section 135(5): None

For and behalf of Board of Directors

Ashwin Desai - Managing Director DIN: 00038386

Rohan Desai - Whole Time Director DIN: 00038379

Purnima Desai - Chairperson CSR Committee DIN: 00038399
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Place: Surat | Date: May 6, 2023
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ANNEXURE-D
FORM NO. MR3

Secretarial Audit Report for the Financial Year ended on March 31, 2023

(Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9(1) of the Companies (Appointment and Remuneration Personnel)
Rules, 2014)

To,

The Members of

Aether Industries Limited
Plot No. 8203,

GIDC Sachin, Surat-394230

CIN: L24100GJ2013PLC073434

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate
practices by AETHER INDUSTRIES LIMITED (hereinafter called the Company). Secretarial Audit was conducted in a

the manner that provided us with a reasonable basis for evaluating the corporate conducts / statutory compliances and expressing our
opinion thereon.

Based on our verification of the books, papers, minute books, forms and returns filed and other records maintained by the Company
and also the information and representation provided by the Company, its officers, agents and authorized representatives during the
conduct of the secretarial audit, We hereby report that, in our opinion, the Company has, during the audit period covering the financial
year ended on 31.03.2023, complied with the statutory provisions listed hereunder and also that the Company has proper Board-
processes and compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

1. We have examined the books, papers, minute books, forms and returns filed and other records maintained by the Company for the
financial year ended on March 31, 2023 according to the provisions of:
»  The Companies Act, 2013 (the Act) and the rules made thereunder;
« The Securities Contracts (Regulation) Act, 1956 (‘'SCRA’) and the rules made thereunder;
» The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;
» Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowings;

The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 ('SEBI Act’):

The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011

The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015

The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018

The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021

The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations, 2018 - Not Applicable

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding the

Companies Act and dealing with client

g. The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009 - There are no events occurred during
the year which attracts provisions of these regulations hence not applicable and

h. The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998; There are no events occurred during the
year which attracts provisions of these regulations hence not applicable

I. The Securities and Exchange Board of India (Listing Obligation and Disclosure Requirements) Regulations, 2015

. Other as mentioned below:

» The Factories Act, 1948

»  The Industrial Disputes Act, 1947

"0 Q0T
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«  The payment of Wages Act, 1936

«  The Minimum Wages Act, of 1948

« Employee State Insurance Act, 1948

«  The Employees Provident Fund and Miscellaneous Provisions Act, 1952

«  The Payment of Bonus Act, 1965

«  The Payment of Gratuity Act, 1972

«  The Contract Labour (Regulation and Abolition) Act, 1970

«  The Maternity Benefit Act, 1961

«  The Child Labour (Prohibition and Regulation) Act, 1986

« The Industrial Employment (Standing Orders) Act, 1946

«  The Employees Compensation Act, 1923

«  The Apprentices Act, 1961

« The Equal Remuneration Act, 1976

«  The Employment Exchange (Compulsory Notification of Vacancies) Act, 1959

«  The Environment (Protection) Act, 1986 (read with The Environment (Protection) Rules, 1986

« The Hazardous Waste (Management, Handling and Transboundary Movement) Rules, 2008

«  The Water (Prevention and Control of Pollution) Act, 1974 (read with Water (Prevention and Control of Pollution) Rules, 1975
«  The Air (Prevention and Control of Pollution) Act, 1981 (read with Air (Prevention and Control of Pollution) Rules, 1982

We have also examined compliance with the applicable clauses of Secretarial Standards issued by The Institute of Company
Secretaries of India.

During the period under review the Company has generally complied with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.

2. We further report that,
The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Executive Directors and
Independent Directors The changes in the composition of the Board of Directors that took place during the period under review
were carried out in compliance with the provisions of the Act. Adequate Notices were being given to all Directors to schedule the
Board Meetings, agenda and detailed notes on agenda were sent in advance, and a system exists for seeking and obtaining further
information and clarifications on the agenda items before the Meeting and for meaningful participation at the Meeting.

3. We further report that there are adequate systems and processes in the Company commensurate with the size and operations of
the Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

/L. We further report that during the audit period the company has not taken any actions or enter into events having a major bearing on
the company'’s affairs in pursuance of the above referred laws, rules, regulations, guidelines, standards etc.

This Report is to be read with our letter dated May 6, 2023 which is annexed and forms an integral part of this Report.

For Dhirren R. Dave & Co.

Company Secretaries | PR No.: 2144/2022 | UIN: P1996GJ002900

Pinal Kandarp Shukla - Partner

Membership No.: 28554 | CP No.: 10265 | UDIN: AO28554E000266220

Place: Surat | Date: May 6, 2023
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To,

The Members of

Aether Industries Limited
Plot No. 8203,

GIDC Sachin, Surat-394230

Our Report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the Company. Our responsibility is to express an opinion
on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness of
the contents of the Secretarial records. The verification was done on test basis to ensure that correct facts are reflected in secretarial
records. We believe that the processes and practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.

4. Wherever required, we have obtained the Management representation about the compliance of laws, rules and regulations and
happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility of
management. My examination was limited to the verification of procedures on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness with
which the management has conducted the affairs of the Company.

For Dhirren R. Dave & Co.

Company Secretaries | PR No.: 2144/2022 | UIN: P1996GJ002900

Pinal Kandarp Shukla - Partner

Membership No.: 28554 | CP No.: 10265 | UDIN: AO28554E000266220

Place: Surat | Date: May 6, 2023
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ANNEXURE-E
DETAILS OF AIL ESOS 2021

a

A description of each ESOS that existed at any time
during the year, including the general terms and
conditions of each ESOS, including:

Any material changes in the Scheme and whether the scheme is in compliance with the SEBI (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021: There are no material changes in the scheme. The scheme was formulated in-line
with the requirement and was issued prior to the listing of the Company and hence, the scheme was placed before the Members for
their ratification in line with the Regulation and the maximum vesting tenure was also increase to 15 (fifteen) years from 7 (seven)
years.

Relevant disclosures in terms of the accounting standards prescribed by the Central Government in terms of Section 133 of
the Companies Act, 2013 (18 of 2013) including the ‘Guidance note on accounting for employee share-based payments’
issued in that regard from time to time. Kindly refer ‘Annexure - Statement of Changes in Equity’ of the Standalone Financial
Statements.

Diluted EPS on issue of shares pursuant to all the schemes covered under the regulations shall be disclosed in accordance
with ‘Accounting Standard 20 - Earnings Per Share' issued by Central Government or any other relevant accounting
standards as issued from time to time: 310.47.

Details related to ESOS

The Company proposes to introduce the AIL ESOS 2021 primarily with a view
to attract, retain, incentivise and motivate the existing employees of the
Company, new employees joining the Company, that would lead to higher
corporate growth. The AIL ESOS 2021 contemplates grant of options to the
eligible employees, as may be determined in due compliance of SEBI SBEB
Regulations and provisions of the AlL ESOS 2021. After vesting of options, the
Eligible Employees earn a right (but not an obligation) to exercise the vested
options within the exercise period and obtain equity shares of the Company
subject to payment of exercise price and satisfaction of any tax obligation
arising thereon.

The Nomination and Remuneration Committee (Committee) of the Company
shall administer AIL ESOS 2021. All questions of interpretation of the AlL ESOS
2021 shall be determined by the Committee and such determination shall be
final and binding upon all persons having an interest in AIL ESOS 2021.

Date of Shareholders’ approval

November 18, 2021. The scheme was approved vide the Special Resolution
passed on November 18, 2021 and further ratified and modified in Annual
General Meeting held on September 27, 2022.

Total number of options approved under ESOS

11,00,000 Options

Vesting requirements

Options granted on any date shall vest not earlier than 1 (one) year and not
later than a maximum of 15 (fifteen) years from the date of grant of options as
may be determined by the Committee.

Exercise price or pricing formula

The exercise price per option shall be at the price determined by the Board /
Committee and in no case less than face value of the equity shares.

Maximum term of options granted

8 years for already granted options

Source of shares (primary, secondary or combination) Primary, the shares exercised will be listed on the Stock Exchanges.
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Variation in terms of options N.A.
Method used to account for ESOS Fair Value Method
Where the Company opts for expensing of the options using the N.A.
intrinsic value of the options, the difference between the employee

compensation cost so computed and the employee compensation

cost that shall have been recognised if it had used the fair value of the

options shall be disclosed. The impact of this difference on profits and

on EPS of the Company shall also be disclosed.

Option movement during the year (for each ESOS)

Number of options outstanding at the beginning of the period 1,74,831
Number of options granted during the year 40,564
Number of options forfeited/lapsed during the year 13,199
Number of options vested during the year 28,048
Number of options exercised during the year 28,048
Number of shares arising as a result of exercise of options 28,048
Money realized by exercise of options (), if scheme is implemented $90,03,408
directly by the Company

Loan repaid by the Trust during the year from exercise price received N.A.
Number of options outstanding at the end of the year 174148
Weighted-average exercise prices and weighted-average fair values T324.32

of options shall be disclosed separately for options whose exercise
price either equals or exceeds or is less than the market price of the
stock.

Employee wise details (name of employee, designation, number of
options granted during the year, exercise price) of options granted to -

Senior Managerial Personnel as defined under Regulation 16(d) of the
Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 ;

Any other employee who receives a grant in any one year of option
amounting to 5% or more of option granted during that year; and
Identified employees who were granted option, during any one
year, equal to or exceeding 1% of the issued capital (excluding
outstanding warrants and conversions) of the Company at the time
of grant.
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1. Mr. Raymond Paul Roach, Leader - Business Development,
12,461 Options at ¥321 each

2. Dr. James Ringer, Leader - Business Development,
12,461 Options at ¥321 each

3. Mr. Norbert Flueggen, Leader - Business Development,
12,461 Options at ¥321 each

Same as above

None

Aether Industries Limited A



A description of the method and significant
assumptions used during the year to estimate the fair
value of options including the following information:

the weighted-average values of share price and
exercise price,

T 985.35 per Share and ¥ 324.32 per Share respectively

the expected volatility

41.64%, 40.62%, 41.21%, 40.77%, 41.31%, 41.35% and 41.89% each in on
every exercise date in year 2022, 2023, 2024, 2025, 2026, 2027 and
2028.

the expected dividends,

Considered 0%

the risk-free interest rate and any other inputs to the
model;

5.72%, 5.96%, 6.19%, 6.29% 6.36%, 6.37% and 6.48% each in on every
exercise date in year 2022, 2023, 2024, 2025, 2026, 2027 and 2028

the method used and the assumptions made to
incorporate the effects of expected early exercise

—_—

N O OORWN

Black-Scholes-Merton model are:

. The price of underlying instrument follows geometric Brownian motion with

constant drift and volatility, and price changes are log normally distributed.
It is possible to short sell the underlying stock.

. There are no arbitrage opportunities.

. Trading in stock is continuous.

. There are no transaction costs or taxes.

. Itis possible to buy and sell any amount, even fractional, of the stock

(securities are perfectly divisible).
It is possible to borrow and lend cash at a constant risk-free interest rate.

the method used and the assumptions made to
incorporate the effects of expected early exercise

The volatility input, measured in % per year, is how much you generally
expect the underlying Security to move during option. The measure of
volatility used in Black-Scholes option pricing model is the annualized
standard deviation of the continuously compounded rate of return on the
stock over a period of time.

» whether and how any other features of the options  The stock price of the Company is the price as on date of grant as per valuation
granted were incorporated into the measurement of report. (as the options were granted prior to the date of listing.) The risk-free

fair value, such as a market condition.

interest rate being considered for the calculation is the interest rate applicable

for maturity approximately equal to the expected life of the options based on
the zero-coupon yield curve for government securities. Expected dividend yield
is dividend per share dividend by market price per share.

For one Grantee, to whom Options were granted at ¥ 503, is based on 51% of
the closing price of last trading of securities on BSE Limited i.e. ¥ 985.15 prior to
grant made on November 20, 2022.
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For and behalf of Board of Directors
Ashwin Desai - Managing Director DIN: 00038386
Rohan Desai - Whole Time Director DIN: 00038379

Place: Surat | Date: May 6, 2023
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ANNEXUR-F
DISCLOSURE UNDER SECTION 197(12) OF COMPANIES ACT, 2013

1.

SLEE
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The ratio of remuneration of each director to the median remuneration of the employees of the Company and the percentage
increase in remuneration of each director, for the financial year:

Name of the Director drawing remuneration Total Remuneration (%) Ratio % Increase in Remuneration
Mr. Ashwin Jayantilal Desai T13.65MM 45.051 5%
Ms. Purnima Ashwin Desai 3 13.65 MM 45.0511 5%
Mr. Rohan Ashwin Desai 319.47 MM 64.271 49.8%
Dr. Aman Ashwinbhai Desai 3 20.48 MM 67.511 5%

The percentage increase in remuneration of CFO, CS in the Fiscal Year: CFO:33.96% | CS:37.73%

The percentage increase in the median remuneration of employees in the Fiscal Year: 16 %

The number of permanent employees on the rolls of Company as on March 31, 2023: 889 Employees

Details of top ten highest paid employees except above is accessible at web-site of the Company, at: https://aether.co.infwp-
content/uploads/2023/05/Details%200f%20top%20ten%20highest%20paid%20employees%20FY %202022-23.pdf
Average percentile increase already made in the salaries of employees other than the managerial personnel in the last
financial year and its comparison with the percentile increase in the managerial remuneration and justification thereof and
explanation if there are any exceptional circumstances for increase in the managerial remuneration: The average increase in
salary of employees was 17%, There is no exceptional reason for increase in the managerial remuneration.lt is affirmed that, the
remuneration paid is in adherence with the remuneration Policy applicable to Directors, Key Managerial Personnel and other
employees.

For and behalf of Board of Directors

Ashwin Desai - Managing Director DIN: 00038386
Rohan Desai - Whole Time Director DIN: 00038379

Place: Surat | Date: May 6, 2023
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Corporate Governance Report

ANNEXURE-G

Corporate Governance refers to the set of systems, principles and processes by which a company is governed. They provide the
guidelines as to how the company can be directed or controlled such that it can fulfil its goals and objectives in a manner that adds to
the value of the company and is also beneficial for all stakeholders in the long term. Stakeholders in this case would include everyone
ranging from the Board of Directors, management, shareholders to customers, employees and society at large. The management of
the Company hence assumes the role of a trustee for all the others.

The Equity Shares of the Company are listed and admitted to dealings on BSE Limited and the National Stock Exchange of India Limited
with effect from June 3, 2022. Pursuant to the provisions of Regulation 34 and other applicable regulations of the Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended from time to time, a report
on Corporate Governance for the financial year ended March 31, 2023 is furnished herewith.

1. Company'’s philosophy on Corporate Governance

This report is prepared in accordance with the provisions of the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (‘Listing Regulations’), and the report contains the details of Corporate Governance
systems and processes at Aether Industries Limited. Corporate Governance is all about maintaining a valuable relationship and trust
with all stakeholders We consider stakeholders as partners in our success, and we remain committed to maximising stakeholders’
value, be it shareholders, employees, suppliers, customers, investors, communities or policy makers. This approach to value
creation emanates from our belief that sound governance system, based on relationship and trust, is integral to creating enduring
value for all. We believe that any business conduct can be ethical only when it rests on the core values. The Company believes that
all its actions must serve the underlying goal of enhancing the overall stakeholder value over a sustained period of time.

2. Board of Directors

Size and composition of the Board - The Company believes that an active, well informed and independent Board of Directors is
vital to achieve the apex standard of Corporate Governance. The Board has a fiduciary relationship in ensuring that the rights of all
stakeholders are protected.

The Board of Directors of the Company comprises of an optimal combination of Executive, Non-Executive and Independent
Directors so as to preserve and maintain the independence of the Board. As of March 31, 2023, the Board of Directors comprises 12
Directors, of which 6 are Independent Directors, 2 are Non-Executive Women Directors and 4 Executive Directors including, 1
Managing Director and 1 Woman Whole-time Director.

The composition of the Board of Directors as on March 31, 2023, their attendance at Board Meetings held during the year and the

last Annual General Meeting, the number of Directorships and Committee Chairmanship / Memberships held by them in other
Companies is given below :

122 —— Board's Report Aether Industries Limited A



Name of the Director Inter-se Relationship amongst Directors Total attendance Whether
in the Board presented in the
Meetings previous AGM
Mr. Ashwin Spouse of Ms. Purnima Ashwin Desai
Jayantilal Desai, Father of Mr. Rohan Ashwin Desai 9 Yes
Managing Director Father of Dr. Aman Ashwinbhai Desai
(Executive Promoter) Father-in-law of Ms. Ishita Surendra Manjrekar
Ms. Purnima Ashwin Desai, Spouse of Mr. Ashwin Jayannlgl Desa!
) . Mother of Mr. Rohan Ashwin Desai
Whole-time Director ) : . 8 Yes
(Executive Promoter) Mother of Dr. Aman Ashwinbhai Desai
Mother-in-law of Ms. Ishita Surendra Manjrekar
Mr. Rohan Ashwin Desai, Sson Off’\,clr' APS hw!n Ja)(ar?“'?‘ : Besa!
Whole-time Director on of Ms. Furnima Ashwin Jesal 9 Yes
(Executive Promoter) Brother of Dr. Aman Ashwinbhai Desai
Son-in-law of Mr. Kamalvijay Ramchandra Tulsian
Dr. Aman Ashwinbhai Desai, Son of Mr. Ashw!n JayanUIgI Desa!
. . Son of Ms. Purnima Ashwin Desai
Whole-time Director i . 8 Yes
(Executive Promoter) Brother of Mr. Rohan Ashwin Desai
Spouse of Ms. Ishita Surendra Manjrekar
Mr. Kamalvijay Tulsian,
Chairman Non-Executive
Non—lndeper)dent Director Father-in-law of Mr. Rohan Ashwin Desai 9 Yes
(Non-Executive Non-Independent)
(Holding 11,690 Equity
Shares of the Company)
Ms. Ishita Sgrendra Manjrekar, Spouse of Dr. Aman Ashwinbhai Desai
Non-Executive Non- . . ! .
. Daughter-in-law of Mr. Ashwin Jayantilal Desai 6 Yes
Independent Director Dauahter-in-| £ Ms. Purnima Ashwin Desai
(Non-Executive Non-Independent) aughier-in-iaw ot vis. Furnima Ashivin Lesal
Mr. Arun Brijmohan
Kanodiya, Non-
Executive Independent Director N-A. ° Yes
(Non-Executive Independent)
Mr. Jeevan Lal Nagori,
Non-Executive
Independent Director N.A. / ves
(Non-Executive Independent)
Dr. Amol Arvindrao Kulkarni,
Non-Executive
Independent Director N-A. / ves
(Non-Executive Independent)
Mr. Rajkumar Mangilal Borana,
Non-Executive NA. 4 Yes

Independent Director
(Non-Executive Independent)
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Name of the Director

No. of Directorship
(incl. AIL)

No. of membership in
Committees (incl. AlL) as a

Name of the listed entity in which
directorship is held including AlL
and category of Director

Chairperson

Member

Mr. Ashwin Jayantilal Desai

0

Aether Industries Limited
as Managing Director

Ms. Purnima Ashwin Desai

Aether Industries Limited
as Whole-time Director

Mr. Rohan Ashwin Desai

Aether Industries Limited
as Whole-time Director

Dr. Aman Ashwinbhai Desai

Aether Industries Limited
as Whole-time Director

Mr. Kamalvijay Ramchandra Tulsian

Aether Industries Limited
as Chairman Non-Executive
Non-Independent Director

Ms. Ishita Surendra Manjrekar

Aether Industries Limited
as Non-Executive
Non-Independent Director

Mr. Arun Brijmohan Kanodiya

Aether Industries Limited as
Non-Executive Independent Director

Mr. Jeevan Lal Nagori

Aether Industries Limited as
Non-Executive Independent Director

Ms. Leja Satish Hattiangadi

Aether Industries Limited,

Artson Engineering Limited and
Alkyl Amines Chemicals Limited as
Non-Executive Independent Director

Mr. Jitendra Popatlal Vakharia

Aether Industries Limited as
Non-Executive Independent Director

Dr. Amol Arvindrao Kulkarni

Aether Industries Limited as
Non-Executive Independent Director

Mr. Rajkumar Mangilal Borana

Board Meetings

During the year under review, total 9 (nine) Board Meetings were conducted on

1. April 28, 2022

2. May 5, 2022

3. May 16, 2022

Aether Industries Limited as
Non-Executive Independent Director
R&B Denims Limited as

Managing Director

4. May 27,2022

5. May 31,2022

6. June 16, 2022

7. July 25, 2022

8. November 11, 2022

9. January 20, 2023
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Familiarisation Program for Independent Directors

The Company has a familiarisation program for the Independent Directors with regard to their roles, rights and responsibilities in the
Company and provides detail regarding the nature of the industry in which the Company operates, the business models of the
Company etc. which aims to provide insight to the Independent Directors to understand the business of the Company. Upon induction,
the Independent Directors are familiarized with their roles, rights and responsibilities. The details of the familiarization program for
Independent Directors are available on the Company’s website at: https://aether.co.in/wp-content/uploads/2024/08/

Summary%200f%20Familiarisation%20Program%200f%20Independent%20Directors.pdf

Skills [ Expertise | Competence of the Board of Directors

The Board has identified certain skills/expertise/competence as required to be possessed by the Board of Directors to ensure the
effective functioning of the business(es) and sectors of the Company. The mapping of these skills/expertise | competence among the

Directors is as given herewith:

Skills | Expertise /| Competence

Name of the Director

Science & Technology

Mr. Ashwin Jayantilal Desai

Dr. Aman Ashwinbhai Desai
Ms. Ishita Surendra Manjrekar
Ms. Leja Satish Hattiangadi and
Dr. Amol Arvindrao Kulkarni

Commercial

Mr. Ashwin Jayantilal Desai
Ms. Purnima Ashwin Desai
Mr. Rohan Ashwin Desai

Dr. Aman Ashwinbhai Desai
Mr. Jeevan Lal Nagori and
Mr. Jitendra Popatlal Vakharia

Finance

Ms. Purnima Ashwin Desai
Mr. Rohan Ashwin Desai and
Mr. Jeevan Lal Nagori

Mr. Arun Brijmohan Kanodiya

Sales, Marketing, Strategic Procurement and Human Resource

Mr. Rohan Ashwin Desai and
Mr. Jeevan Lal Nagori

Management / Administration

Ms. Purnima Ashwin Desai
Mr. Kamalvijay Ramchandra Tulsian and
Mr. Rajkumar Mangilal Borana

Domain Industry

Mr. Ashwin Jayantilal Desai and
Mr. Jeevan Lal Nagori

Legal / Corporate Governance

Mr. Jeevan Lal Nagori and
Mr. Arun Brijmohan Kanodiya

The Board of Directors have confirmed that they meet the criteria of independence as mentioned under Regulation 16(1)(b) of the SEBI
Listing Regulations, 2015 and Section 149 of the Companies Act, 2013 and that they are independent of the management.
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3. Audit Committee

Terms of Reference for the Audit Committee:
The Audit Committee shall be responsible for, among other things, as may be required by the Stock Exchange(s) from time to time,
the following :

A. Powers of Audit Committee

»  The Audit Committee shall have powers, including the following:

« toinvestigate any activity within its terms of reference;

» to seek information from any employee;

- to obtain outside legal or other professional advice;

» to secure attendance of outsiders with relevant expertise, if it considers necessary; and

« such other powers as may be prescribed under the Companies Act and SEBI Listing Regulations

B. The role of the Audit Committee shall include the following:

1. oversight of financial reporting process and the disclosure of financial information relating to the Company to ensure that the
financial statements are correct, sufficient and credible;

2. recommendation for appointment, re-appointment, replacement, remuneration and terms of appointment of auditors of the
Company and the fixation of the audit feg;

3. approval of payment to statutory auditors for any other services rendered by the statutory auditors;

4. formulation of a policy on related party transactions, which shall include materiality of related party transactions;

5. reviewing, at least on a quarterly basis, the details of related party transactions entered into by the Company pursuant to each
of the omnibus approvals given;

6. examining and reviewing, with the management, the annual financial statements and auditor's report thereon before
submission to the Board for approval, with particular reference to:

»  Matters required to be included in the director’s responsibility statement to be included in the Board's report in terms of clause
(c) of sub-section 3 of section 134 of the Companies Act, 2013;

» Changes, if any, in accounting policies and practices and reasons for the same;

= Major accounting entries involving estimates based on the exercise of judgment by management;

- Significant adjustments made in the financial statements arising out of audit findings;

- Compliance with listing and other legal requirements relating to financial statements;

- Disclosure of any related party transactions;

- Modified opinion(s) in the draft audit report;

7. Reviewing, with the management, the quarterly, half-yearly and annual financial statements before submission to the Board
for approval;

8. reviewing, with the management, the statement of uses / application of funds raised through an issue (public issue, rights
issue, preferential issue, etc.), the statement of funds utilized for purposes other than those stated in the Offer document /
prospectus / notice and the report submitted by the monitoring agency monitoring the utilisation of proceeds of a public or
rights issue, and making appropriate recommendations to the Board to take up steps in this matter;

9. reviewing and monitoring the auditor’s independence and performance, and effectiveness of audit process;

10. approval of any subsequent modification of transactions of the Company with related parties and omnibus approval for
related party transactions proposed to be entered into by the Company, subject to the conditions as may be prescribed.

11. Explanation: The term "related party transactions" shall have the same meaning as provided in Clause 2(zc) of the SEBI
Listing Regulations and/or the applicable Accounting Standards and/or the Companies Act, 2013;;

12. scrutiny of inter-corporate loans and investments;

13. valuation of undertakings or assets of the Company, wherever it is necessary;

14. evaluation of internal financial controls and risk management systems;

15. scrutiny of inter-corporate loans and investments;

16. reviewing, with the management, performance of statutory and internal auditors, adequacy of the internal control systems;

17. reviewing the adequacy of internal audit function, if any, including the structure of the internal audit department, staffing and
seniority of the official heading the department, reporting structure coverage and frequency of internal audit;

18. discussion with internal auditors of any significant findings and follow up there on;

19. reviewing the findings of any internal investigations by the internal auditors into matters where there is suspected fraud or
irregularity or a failure of internal control systems of a material nature and reporting the matter to the Board;
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18. discussion with statutory auditors before the audit commences, about the nature and scope of audit as well as post-audit 4. Nomination & Remuneration Committee
discussion to ascertain any area of concern;

19. recommending to the board of directors the appointment and removal of the external auditor, fixation of audit fees and
approval for payment for any other services;

20.looking into the reasons for substantial defaults in the payment to depositors, debenture holders, shareholders (in case of
non-payment of declared dividends) and creditors;

2. reviewing the functioning of the whistle blower mechanism;

22 .monitoring the end use of funds raised through public offers and related matters;

23.overseeing the vigil mechanism established by the Company, with the chairman of the Audit Committee directly hearing
grievances of victimization of employees and directors, who used vigil mechanism to report genuine concerns in appropriate
and exceptional cases;

24 approval of appointment of chief financial officer (i.e., the Whole-time finance Director or any other person heading the
finance function or discharging that function) after assessing the qualifications, experience and background, etc. of the
candidate;

25 reviewing the utilization of loans and/or advances from / investment by the holding company in the subsidiary exceeding
$1,000,000,000 or 10% of the asset size of the subsidiary, whichever is lower including existing loans / advances /
investments existing;

26.carrying out any other functions required to be carried out by the Audit Committee as contained in the SEBI Listing
Regulations or any other applicable law, as and when amended from time to time;

27. Considering and commenting on rationale, cost-benefits and impact of schemes involving merger, demerger, amalgamation
etc., on the listed entity and its shareholders;

28.Such roles as may be prescribed under the Companies Act, SEBI Listing Regulations and other applicable provisions and
review :

- Management discussion and analysis of financial condition and results of operations;

- Statement of significant related party transactions (as defined by the Audit Committee), submitted by management;

- Management letters / letters of internal control weaknesses issued by the statutory auditors;

- Internal audit reports relating to internal control weaknesses;

- The appointment, removal and terms of remuneration of the chief internal auditor;

- Statement of deviations in terms of the SEBI Listing Regulations:

Terms of Reference for the Nomination & Remuneration Committee:
The Nomination & Remuneration Committee shall be responsible for, among other things, as may be required by the stock
exchange(s) from time to time, the following:

1. Formulation of the criteria for determining qualifications, positive attributes and independence of a Director and recommend to
the Board of Directors of the Company (the “Board” or “Board of Directors"”) a policy relating to the remuneration of the Directors,
Key Managerial Personnel and other employees (“Remuneration Policy”);

The Nomination and Remuneration Committee, while formulating the above policy, should ensure that:

- the level and composition of remuneration be reasonable and sufficient to attract, retain and motivate directors of the quality
required to run our Company successfully;

« relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and

» remuneration to directors, key managerial personnel and senior management involves a balance between fixed and incentive

pay reflecting short- and long-term performance objectives appropriate to the working of the Company and its goals.

Formulation of criteria for evaluation of independent directors and the Board;

Devising a Policy on Board diversity;

4. ldentifying persons who are qualified to become directors and who may be appointed in senior management in accordance with
the criteria laid down, and recommend to the Board their appointment and removal and carrying out evaluation of every
director’s performance (including independent director);

5. Analysing, monitoring and reviewing various human resource and compensation matters;

6. Deciding whether to extend or continue the term of appointment of the independent director, on the basis of the report of
performance evaluation of independent directors;

7. Determining the Company'’s policy on specific remuneration packages for executive directors including pension rights and any
compensation payment, and determining remuneration packages of such directors;

8. Recommending to the board, all remuneration, in whatever form, payable to senior management and other staff, as deemed
necessary;

9. Reviewing and approving the Company's compensation strategy from time to time in the context of the then current Indian
market in accordance with applicable laws;

10. Perform such functions as are required to be performed by the compensation committee under the Securities and Exchange
Board of India (Share Based Employee Benefits) Regulations, 2014, if applicable;

11. Frame suitable policies, procedures and systems to ensure that there is no violation of securities laws, as amended from time to
time, including:

» the Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015; and

- the Securities and Exchange Board of India (Prohibition of Fraudulent and Unfair Trade Practices Relating to the Securities
Market) Regulations, 2003, by the trust, the Company and its employees, as applicable.

Name of the Director Position held in the Committee Category of the Director Number of Meetings attended 12. For every appointment of an independent director, the Nomination and Remuneration Committee shall evaluate the balance of

skills, knowledge and experience on the Board and on the basis of such evaluation, prepare a description of the role and

capabilities required of an independent director. The person recommended to the Board for appointment as an Independent

W N

1. quarterly statement of deviation(s) including report of monitoring agency, if applicable, submitted to stock exchange(s)
where the Equity Shares are proposed to be listed in terms of the SEBI Listing Regulations; and

2. annual statement of funds utilised for purposes other than those stated in the offer document/prospectus/notice in terms
of the SEBI Listing Regulations.

Mr. Arun Brijmohan Kanodiya Chairman Independent Director S) Director shall have the capabilities identified in such description. For the purpose of identifying suitable candidates, the
Mr. Jitendra Popatlal Vakharia Member Independent Director ] Committee may:

Mr. Jeevan Lal Nagori Member Independent Director 5 »  use the services of an external agencies, if required;

Ms. Purnima Ashwin Desai Member Whole-time Director 5 « consider candidates from a wide range of backgrounds, having due regard to diversity; and

» consider the time commitments of the candidates

13. Perform such other activities as may be delegated by the Board or specified / provided under the Companies Act, 2013 to the
Ms. Purnima Ashwin Desai was Member of Audit Committee till June 16, 2022 and had attended 2 Meetings of the Audit Committee. extent notified and effective, as amended or by the Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended or by any other applicable law or regulatory authority.

During the year under review, total 5 Audit Committee Meeting were held, as mentioned below :
1. April 28, 2022 2. June 16, 2022 3. July 25, 2022
4. November 11, 2022 5. January 20, 2023
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The Company has the Nomination & Remuneration Committee, comprising below mentioned members:

Name of the Director Position held in the Committee = Category of the Director Number of Meetings attended

Mr. Arun Brijmohan Kanodiya Chairman Independent Director 3
Mr. Kamalvijay Ramchandra Tulsian Member Non-Executive Director 3
Dr. Amol Arvindrao Kulkarni Member Independent Director 2

During the year under review, total 3 Nomination & Remuneration Committee Meeting were held, as mentioned below:

1. July 25,2022 2. November 20, 2022 3. January 19, 2023

Performance evaluation of the Board

A formal evaluation of the performance of the Board, its Committees and Individual Directors was carried out for Fiscal Year 2022-23.
The evaluation was carried out using individual questionnaires covering, amongst others, contribution to areas impacting Company's
performance, preparedness on the issues to be discussed, meaningful and constructive, contribution and inputs in Board and
committee meetings. In addition to the above the Executive Directors were evaluated based on annual targets, financial and operational
controls, risk management, business strategies succession planning, core governance and compliance management.

5. CSR Committee
Terms of Reference for the CSR Committee:

The CSR Committee shall be responsible for, among other things, as follows:

- formulate and recommend to the Board, a “Corporate Social Responsibility Policy” which shall indicate the activities to be
undertaken by the Company as specified in Schedule VIl of the Companies Act, 2013 and the rules made thereunder, as
amended, monitor the implementation of the same from time to time, and make any revisions therein as and when decided by
the Board;

- identify corporate social responsibility policy partners and corporate social responsibility policy programmes;

« review and recommend the amount of expenditure to be incurred on the activities referred to in clause (a) and the distribution of
the same to various corporate social responsibility programs undertaken by the Company;

- delegate responsibilities to the corporate social responsibility team and supervise proper execution of all delegated
responsibilities;

- review and monitor the implementation of corporate social responsibility programmes and issuing necessary directions as
required for proper implementation and timely completion of corporate social responsibility programmes;

- any other matter as the Corporate Social Responsibility Committee may deem appropriate after approval of the Board or as may
be directed by the Board, from time to time; and

« exercise such other powers as may be conferred upon the Corporate Social Responsibility Committee in terms of the provisions
of Section 135 of the Companies Act

Name of the Director Position held in the Committee Category of the Director Number of Meetings attended

Ms. Purnima Ashwin Desai Chairperson Whole-time Director 1
Mr. Kamalvijay Ramchandra Tulsian Member Non-Executive Director 1
Mr. Jeevan Lal Nagori Member Independent Director -
Ms. Leja Satish Hattiangadii Member Independent Director -
Mr. Jitendra Popatlal Vakharia Member Independent Director 1
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During the year under review, total 1 CSR Committee Meeting was held, as mentioned below:

1. June 16, 2022

6. Stakeholders’ Relationship Committee

Terms of Reference for the Stakeholders’ Relationship Committee
The Stakeholders' Relationship Committee shall be responsible for, among other things, as may be required by the under applicable
law, the following:

1. To specifically look into various aspects of interests of shareholders, debentures holders and other security holders;

2. Resolving the grievances of the security holders of the listed entity including complaints related to transfer of shares or
debentures, including non-receipt of share or debenture certificates and review of cases for refusal of transfer / transmission of
shares and debentures, non-receipt of annual report or balance sheet, non-receipt of declared dividends, issue of new/duplicate
certificates, general meetings etc. and assisting with quarterly reporting of such complaints;

3. Review of measures taken for effective exercise of voting rights by shareholders;

4. Investigating complaints relating to allotment of shares, approval of transfer or transmission of shares, debentures or any other
securities;

5. Giving effect to all transfer/transmission of shares and debentures, dematerialisation of shares and re-materialisation of shares,
split and issue of duplicate/consolidated share certificates, compliance with all the requirements related to shares, debentures
and other securities from time to time;

6. Review of adherence to the service standards adopted by the listed entity in respect of various services being rendered by the
registrar and share transfer agent of the Company and to recommend measures for overall improvement in the quality of investor
services;

7. Review of the various measures and initiatives taken by the listed entity for reducing the quantum of unclaimed dividends and
ensuring timely receipt of dividend warrants/annual reports/statutory notices by the shareholders of the Company; and

8. Carrying out such other functions as may be specified by the Board from time to time or specified/provided under the
Companies Act or SEBI Listing Regulations, or by any other regulatory authority.

The Company has formed Stakeholder Relationship Committee on November 18, 2021, comprising of below mentioned members:

Name of the Director Position held in the Committee Category of the Director Number of Meetings attended

Mr. Kamalvijay Ramchandra Tulsian Chairperson Non-Executive Director 1
Mr. Rohan Ashwin Desai Member Whole-time Director 1
Mr. Ishita Surendra Manjrekar Member Non-Executive Director 1
Ms. Leja Satish Hattiangadi Member Independent Director 1
Mr. Arun Brijmohan Kanodiya Member Independent Director 1

Mr. Chitrarth Rajan Parghi, Company Secretary is designated as Compliance Officer of the Company.
During the year under review, 32 complaints were received from Shareholders and all were resolved in due course.

During the year under review, a total 1 Stakeholders' Relationship Committee Meeting was held, as mentioned below:

1. January 20, 2023

130 —— Board's Report Aether Industries Limited A



7. Risk Management Committee

Terms of Reference for the Risk Management Committee
The Risk Management Committee shall be responsible for, among other things, as may be required by the under applicable law, the
following:

1. To formulate a detailed risk management policy which shall include:

- Aframework for identification of internal and external risks specifically faced by the listed entity, in particular including financial,
operational, sectoral, sustainability (particularly, ESG related risks), information, cyber security risks or any other risk as may be
determined by the Committee.

« Measures for risk mitigation including systems and processes for internal control of identified risks.

« Business continuity plan.

2. To ensure that appropriate methodology, processes and systems are in place to monitor and evaluate risks associated with the
business of the Company;

3. To monitor and oversee implementation of the risk management policy, including evaluating the adequacy of risk management
systems;

4. To periodically review the risk management policy, at least once in two years, including by considering the changing industry
dynamics and evolving complexity;

5. To keep the board of directors informed about the nature and content of its discussions, recommendations and actions to be taken;

6. The appointment, removal and terms of remuneration of the Chief Risk Officer (if any) shall be subject to review by the Risk
Management Committee.

The Company has formed Risk Management Committee on November 18, 2021, comprising of below mentioned members:

Name of the Director Position held in the Committee Category of the Director

Mr. Ashwin Jayantilal Desai Member Managing Director
Mr. Rohan Ashwin Desai Member Whole-time Director
Dr. Aman Ashwinbhai Desai Chairperson Whole-time Director
Mr. Kamalvijay Ramchandra Tulsian Member Non-Executive Director
Mr. Arun Brijmohan Kanodiya Member Independent Director

8. IPO Committee

The Company had proposed to raise the funds through the Initial Public Offer, in this regard the Company had constituted the IPO
Committee on November 18, 2021 with several authorities and powers by the Board.

The IPO Committee shall be responsible for, among other things, as may be required by the under applicable law, the following:

1. to decide, negotiate and finalise the pricing, the terms of the issue of the Equity Shares and all other related matters regarding the
Pre-IPO Placement, if any, including the execution of the relevant documents with the investors, in consultation with the book
running lead managers appointed in relation to the Offer (“BRLMs");

2. to decide, negotiate and finalise the pricing, the terms of the issue of the Equity Shares and all other related matters regarding the
Pre-IPO Placement, if any, including the execution of the relevant documents with the investors, in consultation with the book
running lead managers appointed in relation to the Offer (“BRLMs");

3. to appoint, instruct and enter into agreements with the BRLMSs, and in consultation with BRLMs appoint and enter into agreements
with intermediaries, co-managers, underwriters, syndicate members, brokers, escrow collection bankers, auditors, independent
chartered accountants, refund bankers, registrar, grading agency, monitoring agency, industry expert, legal counsels, depositories,
custodians, credit rating agencies, printers, advertising agency(ies), and any other agencies or persons (including any successors or
replacements thereof) whose appointment is required in relation to the Offer and to negotiate and finalize the terms of their
appointment, including but not limited to execution of the mandate letters and offer agreement with the BRLMs, and the underwriting
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agreement with the underwriters, and to terminate agreements or arrangements with such intermediaries;

4. to make any alteration, addition or variation in relation to the Offer, in consultation with the BRLMs or SEBI or such other
authorities as may be required, and without prejudice to the generality of the aforesaid, deciding the exact Offer structure and
the exact component of issue of Equity Shares;

5. tofinalise, settle, approve, adopt and arrange for submission of the draft red herring prospectus (“DRHP"), the red herring
prospectus (“RHP"), the Prospectus, the preliminary and final international wrap and any amendments, supplements, notices,
clarifications, reply to observations, addenda or corrigenda thereto, to appropriate government and regulatory authorities,
respective stock exchanges where the Equity Shares are proposed to be listed (“Stock Exchanges”), the Registrar of Companies,
Gujarat at Ahmedabad (“Registrar of Companies”), institutions or bodies;

6. toinvite the existing shareholders of the Company to participate in the Offer to offer for sale the Equity Shares held by them at
the same price as in the Offer;

7. To take all actions as may be necessary and authorised in connection with the offer for sale and to approve and take on record
the approval of the selling shareholder(s) for offering their Equity Shares in the offer for sale and the transfer of Equity Shares in
the offer for sale;

8. toissue advertisements in such newspapers and other media as it may deem fit and proper, in consultation with the relevant
intermediaries appointed for the Offer in accordance with the Securities and Exchange Board of India (Issue of Capital and
Disclosure Requirements) Regulations, 2018, as amended (“SEBI ICDR Regulations”), Companies Act, 2013, as amended and
other applicable laws;

9. to decide the total number of Equity Shares to be reserved for allocation to eligible categories of investors, if any, and on
permitting existing shareholders to sell any Equity Shares held by them;

10. to open separate escrow accounts as the escrow account to receive application monies from anchor investors/underwriters in
respect of the bid amounts and a bank account as the refund account for handling refunds in relation to the Offer and in respect
of which a refund, if any will be made;

11. to open account with the bankers to the Offer to receive application monies in relation to the Offer in terms of Section 40(3) of
the Companies Act, 2013, as amended,;

12.to do all such deeds and acts as may be required to dematerialise the Equity Shares and to sign and/or modify, as the case may
be, agreements and/or such other documents as may be required with the Central Depository Services (India) Limited, registrar
and transfer agents and such other agencies, as may be required in this connection, with power to authorise one or more
officers of the Company to execute all or any such documents;

3. to negotiate, finalise, sign, execute and deliver or arrange the delivery of the offer agreement, syndicate agreement, cash escrow
and sponsor bank agreement, underwriting agreement, agreements with the registrar to the Offer, monitoring agency and the
advertising agency(ies) and all other agreements, documents, deeds, memorandum of understanding and other instruments
whatsoever with the registrar to the Offer, monitoring agency, legal counsel, auditors, Stock Exchanges, BRLMs and other
agencies/ intermediaries in connection with Offer with the power to authorize one or more officers of the Company to execute all
or any of the aforesaid documents;

14.to make any applications, seek clarifications, obtain approvals and seek exemptions, if necessary, from the Stock Exchange, the
Securities and Exchange Board of India (“SEBI"), the Reserve Bank of India (“RBI"), Registrar of Companies and such other
statutory and governmental authorities in connection with the Offer, as required by applicable law, and to accept, on behalf of
the Board, such conditions and modifications as may be prescribed or imposed by any of them while granting such approvals,
exemptions, permissions and sanctions as may be required, and wherever necessary, incorporate such modifications /
amendments as may be required in the DRHP, RHP and the Prospectus;

15.to make any applications, seek clarifications, obtain approvals and seek exemptions, if necessary, from the Stock Exchange, the
Securities and Exchange Board of India (“SEBI"), the Reserve Bank of India (“RBI"), Registrar of Companies and such other
statutory and governmental authorities in connection with the Offer, as required by applicable law, and to accept, on behalf of
the Board, such conditions and modifications as may be prescribed or imposed by any of them while granting such approvals,
exemptions, permissions and sanctions as may be required, and wherever necessary, incorporate such modifications /
amendments as may be required in the DRHP, RHP and the Prospectus;

16.to make any applications, seek clarifications, obtain approvals and seek exemptions, if necessary, from the Stock Exchange, the
Securities and Exchange Board of India (“SEBI"), the Reserve Bank of India (“RBI"), Registrar of Companies and such other
statutory and governmental authorities in connection with the Offer, as required by applicable law, and to accept, on behalf of
the Board, such conditions and modifications as may be prescribed or imposed by any of them while granting such approvals,
exemptions, permissions and sanctions as may be required, and wherever necessary, incorporate such modifications /
amendments as may be required in the DRHP, RHP and the Prospectus;
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17. to issue receipts/allotment advice/confirmation of allocation notes either in physical or electronic mode representing the underlying
Equity Shares in the capital of the Company with such features and attributes as may be required and to provide for the tradability
and free transferability thereof as per market practices and regulations, including listing on one or more stock exchange(s), with
power to authorise one or more officers of the Company to sign all or any of the aforementioned documents;

8. to approve the code of conduct, suitable insider trading policy, whistle blower/vigil mechanism policy, risk management policy and
other corporate governance requirements considered necessary by the Board or the IPO Committee or as required under applicable
law;

19. to seek, if required, the consent and waivers of the parties with whom the Company has entered into various commercial and other
agreements such as Company’s lenders, joint venture partners, all concerned governmental and regulatory authorities in India or
outside India, and any other consents that may be required in connection with the Offer in accordance with the applicable laws;

20.to determine the price at which the Equity Shares are offered, issued, allocated, transferred and/or allotted to investors in the Offer in
accordance with applicable regulations in consultation with the BRLMs and/or any other advisors, and determine the discount, if any,
proposed to be offered to eligible categories of investors;

2. to settle all questions, difficulties or doubts that may arise in relation to the Offer, as it may in its absolute discretion deem fit;

2?2 to do all acts and deeds, and execute all documents, agreements, forms, certificates, undertakings, letters and instruments as may
be necessary for the purpose of or in connection with the Offer;

23.to authorize and approve the incurring of expenditure and payment of fees, commissions, brokerage and remuneration in connection
with the Offer;

24 to withdraw the DRHP or RHP or to decide not to proceed with the Offer at any stage, in consultation with the BRLMs and in
accordance with the SEBI ICDR Regulations and applicable laws;

25 1o determine the utilization of proceeds of the fresh issug, if applicable and accept and appropriate proceeds of such fresh issue in
accordance with the Applicable Laws;

26.to submit undertaking/certificates or provide clarifications to the SEBI, Registrar of Companies and the relevant Stock Exchange(s)
where the Equity Shares are to be listed; and to authorize and empower officers of the Company (each, an "Authorized Officer(s)"),
for and on behalf of the Company, to execute and deliver, on a several basis, any agreements and arrangements as well as
amendments or supplements thereto that the Authorized Officer(s) consider necessary, appropriate or advisable, in connection with
the Offer, including, without limitation, engagement letter(s), memoranda of understanding, the listing agreement(s) with the Stock
Exchange(s), the registrar’s agreement and memorandum of understanding, the depositories’ agreements, the offer agreement with
the BRLMSs (and other entities as appropriate), the underwriting agreement, the syndicate agreement with the BRLMs and syndicate
members, the cash escrow and sponsor bank agreement, confirmation of allocation notes, allotment advice, placement agents,
registrar to the Offer, bankers to the Company, managers, underwriters, escrow agents, accountants, auditors, legal counsel,
depositories, advertising agency(ies), syndicate members, brokers, escrow collection bankers, auditors, grading agency, monitoring
agency and all such persons or agencies as may be involved in or concerned with the Offer, if any, and to make payments to or
remunerate by way of fees, commission, brokerage or the like or reimburse expenses incurred in connection with the Offer by the
BRLMs and to do or cause to be done any and all such acts or things that the Authorized Officer(s) may deem necessary,
appropriate or desirable in order to carry out the purpose and intent of the foregoing resolutions for the Offer; and any such
agreements or documents so executed and delivered and acts and things done by any such Authorized Officer(s) shall be
conclusive evidence of the authority of the Authorized Officer and the Company in so doing.

The Company has formed IPO Committee on November 18, 2021, comprising of below mentioned members:

Name of the Director Position held in the Committee Category of the Director Number of Meetings attended

Mr. Rohan Ashwin Desai Chairperson Whole-time Director 2
Dr. Aman Ashwinbhai Desai Member Whole-time Director 2
Mr. Arun Brijmohan Kanodiya Member Independent Director 1
Dr. Amol Arvindrao Kulkarni Member Independent Director 1

On November 11, 2022, the Committee was dissolved as the object of the Committee was fulfilled Two Committee Meetings on
May 7, 2023 and May 23, 2023 were held during the year.
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9. Remuneration of Directors

Pecuniary relationship or transactions:
During the year under review, there was no pecuniary relationship or transactions between the Company and any of its Non-
Executive Directors apart from sitting fees and reimbursement of expenses incurred by them to attend Meetings of the Company.

Related Party Transactions are mentioned in Note 40 in the Financial Statements.

Criteria for making payments to Non-Executive Directors:
Due approval from the Audit Committee was obtained from the aforesaid transaction mentioned in Note 40, taking into
consideration the requirement of availing the industrial premises on rental basis from related parties.

Remuneration:

Apart from the sitting fee, no other remuneration was paid to the Non-Executive Directors The Board in their Meeting held on
September 4, 2021, approved the sitting fee as ¥ 50,000 for attending the Board Meeting and ¥ 15,000 for attending Committee
Meetings.

Details of the sitting fees paid to the Non-Executive Directors and remuneration to Executive Directors are as below:

Name of the Director Category of the Director Sitting fee (¥ in MM)

Mr. Kamalvijay Ramchandra Tulsian Chairman Non-Executive Director 053
Ms. Ishita Surendra Manjrekar Non-Executive Non-Independent Director 3032
Mr. Arun Brijmohan Kanodiya Non-Executive Independent Director T0.60
Mr. Jeevan Lal Nagori Non-Executive Independent Director 3043
Ms. Leja Satish Hattiangadi Non-Executive Independent Director 032
Mr. Jitendra Popatlal Vakharia Non-Executive Independent Director 3025
Mr. Rajkumar Mangilal Borana Non-Executive Independent Director T0.22
Dr. Amol Arvindrao Kulkarni Non-Executive Independent Director 040

Name of the Director Category of the Director Remuneration (¥ in MM)

Mr. Ashwin Jayantilal Desai Managing Director T13.65
Ms. Purnima Ashwin Desai Whole-time Director T13.65
Mr. Rohan Ashwin Desai Whole-time Director 319.47
Dr. Aman Ashwinbhai Desai Whole-time Director 320.48

The above Remuneration of Executive Directors is comprised only of basic pay (incl. annual Bonus in line with the Payment of the
Bonus Act), and does comprise of any other benefit, bonuses, stock options, pension, performance linked incentives in aforesaid
amount.

10.General Body Meeting
Particulars of the Annual General Meetings of the Company are as below:
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Day, Date and Time and Venue No. of Directors present Special Resolution passed

Annual General Meeting held on 5
Wednesday, September 30, 2020, at

Plot No. 8203, GIDC Sachin,

Surat-394230, GJ. at 15:00 Hrs.

None

Annual General Meeting held on 5
Saturday, September 18, 2021 at

Plot No. 8203, GIDC Sachin,

Surat-394230, GJ. at 15:00 Hrs.

Approval for continuous tenure of appointment of Mr. Ashwin
Jayantilal Desai, upon attaining the age of 70 years

Re-appointment of Mr. Ashwin Jayantilal Desai for another term of 5
years as Managing Director of the Company

Appointment of Ms. Purnima Ashwin Desai as Whole-time Director
for aterm of 5 years

Appointment of Mr. Rohan Ashwin Desai as Whole-time Director for
aterm of 5 years

Appointment of Dr. Aman Ashwinbhai Desai as Whole-time Director
for aterm of 5 years

Enhancing the borrowing limit to ¥ 500 Cr.

Approval for the cancellation of the unissued Authorised Preference
Share Capital and to increase the

Authorised Equity Share Capital

Approval for the Bonus Issue

Annual General Meeting held on 12
Tuesday, September 27, 2022 through

VC | OAVM mode (deemed to be

considered at the Registered Office) at

11:30 Hrs.

No Resolution was passed through Postal Ballot.

11.Means of Communication

Re-appointment of Mr. Arun Brijmohan Kanodiya (DIN: 03449000)
as Independent Director for the second term.

Re-appointment of Mr. Jeevan Lal Nagori
(DIN: 00017939) as Independent Director for the second term.

Increase in limits under Section 186 of the Companies Act, 2013.

Ratification of 'Aether Industries Limited Employee Stock Option
Scheme 2027

Moaodification of ‘Aether Industries Limited Employee Stock Option
Scheme 2027

Quarterly results are published in ‘Financial Express’, an English newspaper having nationwide circulation and in ‘Gujarat Mitra), a
vernacular language newspaper within the prescribed time period. Also, the same is displayed on the website of the Company as
well. Investor Presentations are also submitted to Stock Exchanges and displayed on the website, upon declaring the quarterly
results. Statutory communications to Board Members / Shareholders were made through e-mail and/or physical hand-delivery.
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12.General Shareholder information

General Information and address of correspondence

Aether Industries Limited

Corporate Identification Number: L24100GJ2013PLC073434
Reg. Office: Plot No. 8203, GIDC Sachin, Surat-394230, GJ.

Phone: 0261-6603000 / 3360
Fax: 0261-6603329
E-mail: compliance@aether.co.in

Hojiwala Site
Plot Nos. B-21/5 and B-21/7, Hojiwala Industrial Estate, Surat-394230, GJ. (R&D Units and Pilot-Plants)

Plot Nos. C-24/9, C-24/10 and C-24/23, Hojiwala Industrial Estate, Surat-394230, GJ. (Warehouses and Misc. Works)

Sachin GIDC Site
Plot Nos. 8202/1 and 8203, GIDC Sachin, Surat-394230, GJ. (Manufacturing Units)
Plot Nos. 8202/2/A, GIDC Sachin, Surat-394230, GJ. (Manufacturing Unit - under construction)

Plot Nos. 452-456, 822, 6714, 8206/A and 8208/1 & 2-P, GIDC Sachin, Surat-394230, GJ. (Warehouses)

Panoli GIDC Site
Plot Nos. 14 + 15, GIDC Panoli, Bharuch-394115, GJ. (Activities are yet to commence)

Annual General Meeting

Date: Friday, June 16, 2023

Time: 16:00 Hrs.

Mode: Video Conference ("VC") / Other Audio Visual Means ("OAVM")

Financial Calendar
The Company follows the financial calendar from April 1to March 31.

Name and Address of the Stock-Exchanges where the securities are listed
Company is listed on two Stock Exchanges of India and the listing fee payable are duly paid.

BSE Limited

Phiroze Jeejeebhoy Towers, Dalal Street, Fort, Mumbai-400001, MH.
National Stock Exchange of India Limited

Exchange Plaza, Bandra Kurla Complex, Bandra (E), Mumbai-400051, MH.

Stock code

BSE Scrip Code: 543534

NSE Scrip Symbol: AETHER

ISIN of the Security: INEOBWX01014

Registrar & Share Transfer Agent

M/s. LinkIntime India Private Limited

C-101, 247 Park, LBS Marg,

Vikhroli (W), Mumbai-400083, MH.

Phone: 022-49186000

Fax: 022-49186060

Email: demat@linkintime.co.in / rnt.helpdesk@linkintime.co.in

Share Transfer System

According to the SEBI Listing Regulations, 2015, no shares can be transferred unless they are held in dematerialized mode. All the

shares of the Company are in dematerialised form only and no shares are held in physical form.
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Distribution of shareholding

The market share price data of the Company in comparison to broad-based indices like BSE Sensex and Nifty50 are given below

Shareholding of Nominal Value of In¥ MM BSE Limited (BSE) National Stock Exchange of India Limited (NSE)
Month Closing Price ¥ SENSEX ¥ Closing Price ¥ Nifty50 ¥
Shareholders Shareholders (Value I

( ) June 30, 2022 780.15 53,018.94 780.45 15,780.25

Shares No. of shareholders % of shareholders ¥ % of shareholding July 29, 2022 84800 57570.25 84755 17158.25
1,000 and below 53617 99.48% $1,70,98,640 00.89% August 30, 2022 863.75 59,637.07 863.90 17,759.30
1,001 -10,000 204 00.38% 379,98,010 00.64% September 30, 2202 913.35 57,426.92 913.00 17,094.35
10,001 - 1,00,000 36 00.07% ¥ 51,76,460.00 00.42% October 31, 2022 964.10 60,746.59 966.25 18,012.20
1,00,001 - 10,00,000 25 00.05% ¥1,08,06,340 00.87% November 30, 2022 902,50  63,099.65 902.05 18,758.35
Above 10,00,00,000 10 00.02% $1,21,00,27,760 9718% December 30, 2022 838.40 60,840.74 839.15 18,105.30
January 31, 2023 890.30  59,5649.90 890.55 (VASISYATS

Dematerialisation of Shares and Liquidity February 28, 2023 87515 58,962.12 874.70 17,303.95
The company'’s entire shareholding is held in demat mode and fully liquid for transferability. March 31, 2023 93765 58,991.52 936.55 17.359.75

Commodity Price Risk or Foreign Exchange Risk and Hedging Activities

As on March 31, 2023, your company has not faced any foreign exchange loss and the risk management is done through various CM . . . . o
internal measures. During the year under review, the Company obtained credit rating from M/s. CRISIL Ratings Limited, as below:

Long Term Rating CRISIL A Stable (reaffirmed)

Market price data - high, low and number of shares traded during each month in the last financial year 2022-23 Short Term Rating CRISIL A1
In ¥ MM BSE Limited (BSE) National Stock Exchange of India Limited (NSE) ) )
— ) ) ) ) ) ) 13.0ther information
M High Price¥ Low Price¥ High Price¥ Low Price¥ Related Party Transactions
June '22 834.80 699.85 833.80 701.00 None of the materially significant related party transactions were in conflict of interest with the Company.
July 22, 1,006.60 763.80 1,006.85 762.00 Declaration of compliance by the Company
August 22 874.70 790.20 874.70 80210 The Company has complied with the requirements of the Ministry of Corporate Affairs, Stock Exchanges, SEBI and other statutory
September ‘22 1050.00 849.20 1,048.90 859.50 authorities. No penalty or strictures were imposed on the Company by these authorities.
October '22 1,030.15 891.05 1,030.00 901.55 —— Vioil Mechanism Whistle B oo

, stablishment of Vigil Mechanism, Whistle Blower Policy
November 22 1.005.00 86225 995.00 860.00 The Company has established a Vigil Mechanism cum Whistle Blower Policy to deal with instances of fraud and mismanagement,
December 22 929.00 81110 853.90 810.00 if any. The Policy has a systematic mechanism for Directors and Employees to report concerns about unethical behaviour, actual or
January '23 969.90 831.30 971.00 838.05 suspected fraud or violation of the Company'’s Code of Conduct or Policy. None of the Directors nor any employees were denied
February ‘23 912.05 850.00 913.75 843,50 access to the Chairman of the Audit Committee.
March 23 948.65 845.90 949.00 840.00 Once again in this year as well, no such instances have been reported under unethical and prohibited context. Vigil Mechanism

Policy is placed on the website of the Company, accessible at: https://aether.co.infwp-content/uploads/2022/08/Whistle-Blower-
Policy-Vigil-Mechanism.pdf
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Details of compliance with mandatory requirements and adoption of the non-mandatory Requirements
The Company is in-line with the mandatory requirements to the extent applicable for the year under review.

Web-links

Your Company has incorporated a Wholly Owned Subsidiary in the name of ‘Aether Speciality Chemicals Limited’, incorporated during
the year under review and the ‘Policy on Related Party Transactions and Material Subsidiary’ was duly framed and approved by the
Board. Web-link for Policy is accessible at: https://aether.co.in/wp-content/uploads/2022/08/RPT-Policy.pdf

Certificate from Practicing Company Secretary pursuant to Regulation 34(3) and Schedule V Para C clause (10) (i) of the SEBI Listing

Regulations, 2015

The Company has obtained a certificate from M/s. Dhirren R. Dave & Company, Practicing Company Secretary confirming that none of
the Directors on the Board of the Company have been debarred or disqualified from being appointed or continuing as Director of the
Company by the Securities and Exchange Board of India and Ministry of Corporate Affairs or any such authority.

Fees to the Auditor
The same is mentioned in the Notes to the Accounts. During the year under review, ¥ 0.75 MM was paid to Statutory Auditors. Aether
Speciality Chemicals Limited, a Wholly Owned Subsidiary has paid ¥ 0.02 MM to Statutory Auditors.

Utilization of funds
Company has utilized ¥ 5,935 MM during the review period from the proceeds of the IPO and no unutilised amount is pending.

Disclosures in relation to the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
The Company has in place an Anti-Sexual Harassment Policy in line with the requirements of Sexual Harassment of Women at the
Workplace (Prevention, Prohibition & Redressal) Act, 2013.

Internal Complaints Committee (ICC) has been set up to redress complaints received regarding sexual harassment. All employees
(permanent, contractual, temporary, trainees) are covered under this policy.

Members to note that there were no such instances reported in the Company during the period under review. All the male and female
workforce in the Company works with due respect to each other.

No Loans and advances are made to Firms / Companies by the Company or its Subsidiary in which Directors are interested.

The Dividend Distribution Policy is accessible at: https://aether.co.in/wp-content/uploads/2022/08/Dividend-Distribution-Policy.pdf
Company has complied with Corporate Governance requirements specified in Regulation 17 to 27 and clauses (b) to (i) of sub-
regulation (2) of Regulation 46 of the SEBI Listing Regulations, 2015 in best possible manner.

The Company has followed the Indian Accounting Standards (Ind AS) specified under Section 133 of the Companies Act, 2013 read
with relevant rules thereunder for the preparation of Financial Statements. The Significant Accounting Policies which are consistently
applied have been set out in the notes to the financial statements.

In terms of the provisions of Regulation 17(8) of the SEBI Listing Regulations, 2015, Mr. Ashwin Jayantilal Desai, Managing Director and
Mr. Faiz Arif Nagariya, Chief Financial Officer have issued a cetrtificate, certifying that the financial statements do not contain any
materially untrue statement and these statements represent a true and fair view of the Company'’s affairs The said certificate is
enclosed as Annexure to this report and forms part of this Report.

Certificate from M/s. Dhirren R. Dave & Company, Company Secretary in practice, regarding compliance of conditions of Corporate
Governance as stipulated in Schedule V of the Regulations, forms a part of this Report.

In accordance with Schedule V of the Regulations with the stock exchanges, all the Directors and Senior Management Personnel have,
respectively, affirmed compliance with the Code of Conduct as approved and adopted by the Board.

Certificate of Company Secretary on Corporate Governance

To,

The Members of

Aether Industries Limited
Plot No. 8203,

GIDC Sachin, Surat-394230

CIN: L24100GJ2013PLC073434

We, have examined the compliance of conditions of Corporate Governance by M/s. Aether Industries Limited (the Company) for the
year ended March 31, 2023, as per Regulations 17 to 27, clauses (b) to (i) and (t) of sub-regulation (2) of Regulation 46 and paragraph
C, D and E of Schedule V of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“Listing Regulations”).

The compliance of conditions of Corporate Governance is the responsibility of the Company’s management. Our examinations were
limited to procedures and implementation thereof, adopted by the Company for ensuring the compliance of the conditions of Corporate
Governance. It is neither an audit nor an expression of opinion on the financial statements of the Company.

In our opinion and to the best of our information and according to the explanations given to us, we certify that the Company has
complied with the conditions of Corporate Governance as stipulated in the above mentioned SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

We state that no investor grievances are pending for a period exceeding one month against the Company as per the records
maintained by the Shareholders / Investors Grievances Committee.

We further state that such compliance is neither an assurance as to the future viability of the Company nor the efficiency or
effectiveness with which the management has conducted the affairs of the Company.

For Dhiren R. Dave & Co.

Company Secretaries | PR No.: 2144/2022 | UIN: P1996GJ002900
Pinal Kandarp Shukla - Partner

Membership No.: 28554 | CP No.: 10265 | UDIN: AO28554E000266231

Place: Surat | Date: May 6, 2023

For and behalf of Board of Directors
Ashwin Desai - Managing Director DIN: 00038386
Rohan Desai - Whole Time Director DIN: 00038379

Place: Surat | Date: May 6, 2023
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Certificate of Non-Disqualification of Directors Certificate of Managing Director and CFO

(Pursuant to Regulation 34(3) and Schedule V - Para C Clause (10)(i) of the SEBI (Listing Obligations and Disclosure Requirements) (Pursuant to Regulation 17(8) and Part B of Schedule Il of the SEBI (Listing Obligations and Disclosure Requirements) Regulations,

Regulations, 2015) 2015)

To, To,

The Members of The Members of

Aether Industries Limited Aether Industries Limited

Plot No. 8203, Plot No. 8203,

GIDC Sachin, Surat-394230 GIDC Sachin, Surat-394230

CIN: L24100GJ2013PLC073434 CIN: L24100GJ2013PLC073434

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of M/s. Aether Industries We hereby certify to the best of our knowledge and belief that:

Limited, having CIN: L24100GJ2013PLC073434 and having its registered office at Plot No. 8203, GIDC Sachin, Surat-394230, Gujarat

(hereinafter referred to as ‘the Company’), produced before us by the Company for the purpose of issuing this Certificate, in A. We have reviewed the financial statements including the cash flow statement (standalone and consolidated) for the financial year

accordance with Regulation 34(3) read with Schedule V- Para C Sub-clause 10(i) of the Securities and Exchange Board of India (Listing ended March 31, 2023 and that these statements:

Obligations and Disclosure Requirements) Regulations, 2015. - do not contain any materially untrue statement or omit any material fact or contain statements that might be misleading; and
- together present a true and fair view of the Company’s affairs and are in compliance with existing accounting standards,

In our opinion and to the best of our information and according to the verifications (including Directors Identification Number (DIN) applicable laws and regulations.

status at the portal www.mca.gov.in) as considered necessary and explanations furnished to us by the Company and its officers, we

hereby certify that none of the Directors on the Board of the Company as stated below for the Financial Year ended on March 31, 2023 B. There are no transactions entered into by the Company during the year, which are fraudulent, illegal or violate the Company's Code

have been debarred or disqualified from being appointed or continuing as Directors of Companies by the Securities and Exchange of Business Conduct.

Board of India, Ministry of Corporate Affairs or any such other Statutory Authority.
C. We accept the responsibility for establishing and maintaining internal controls for financial reporting and that we have evaluated the
effectiveness of internal control systems of the Company pertaining to financial reporting and have disclosed to the auditors and the

Name of Director / DIN Date of Appointment Name of Director / DIN Date of Appointment Audit Committee, deficiencies in the design or operation of such internal controls, if any, of which we are aware and the steps we
have taken or propose to take to address these deficiencies.
Ashwi tilal Desai 23.01.201 LalN i 17 1.03.2018*

° vwn Jayan ‘|a es?| (00038386) 3012013 Jeevan“ & agort (OOQ 939) 01.03.2018 D. We further certify that there have been no significant changes in internal control during the aforesaid period, the Company has
Purnima Ashwin Desai (00038399) 23.01.2013 Arun Brijmohan Kanodiya (0344900) 01.03.2018* complied with new accounting standard, Ind-AS, there have been no instance of significant fraud of which, we have become aware
Rohan Ashwin Desai (00038379) 23.01.2013 Leja Satish Hattiangadi (00198720) 01.10.2021 and the involvement therein, if any, of management or an employee having a significant role in the Company'’s internal control
Aman Ashwinbhai Desai (00043633) 25.08.2014 Jitendra Popatlal Vakharia (00191088) 1711.2021 system over financial reporting.

Kamalvijay Ramchandra Tulsian (00190840) 22.05.2018 Amol Arvindrao Kulkarni (09311097) 1711.2021

Ishita Surendra Manjrekar (06731016) 20.06.2018 Rajkumar Mangilal Borana (01091166) 1711.2021 For and behalf of Board of Directors
Ashwin Desai - Managing Director DIN: 00038386

* Re-appointed for second term w.e.f. 01.03.2023 Faiz Nagariya - Chief Financial Officer PAN: ADBPNS514G

Ensuring the eligibility for the appointment/continuity of every Director on the Board is the responsibility of the management of the Place: Surat | Date: May 6, 2023

Company. Our responsibility is to express an opinion on these based on our verification. This certificate is neither an assurance as to
the future viability of the Company nor of the efficiency or effectiveness with which the management has conducted the affairs of the
Company.

For Dhiren R. Dave & Co.

Company Secretaries | PR No.: 2144/2022 | UIN: P1996GJ002900
Pinal Kandarp Shukla - Partner

Membership No.: 28554 | CP No.: 10265 | UDIN: AO28554E000266242

Place: Surat | Date: May 6, 2023
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Business Responsibility & Sustainability Report

Section A: General Disclosures

-

DETAILS OF THE LISTED ENTITY

Corporate Identity Number (CIN) of the Listed Entity L24100GJ2013PLC0O73434

Name of the Listed Entity Aether Industries Limited

Year of incorporation 2013

Registered office address Aether Industries Limited, Plot No. 8203, GIDC Sachin,
Surat-394230, GJ.

Aether Industries Limited, Plot No. 8203, GIDC Sachin,
Surat-394230, GJ.

N NS

o1

Corporate address

6. E-mail compliance@aether.co.in
/. Telephone +91-261-6603360

8. Website www.aether.co.in

9. Financial year for which reporting is being done FY 2022-23

National Stock Exchange of India (NSE)
BSE Limited (BSE)

10. Name of the Stock Exchange(s) where shares are listed

11. Paid-up Capital 31,24511 MM
12. Name and contact details (telephone, email address) of the person who
Maybe contacted in case of any queries on the BRSR report
Name Chitrarth Rajan Parghi
Phone +91-261-6603360
Email compliance@aether.co.in

13. Reporting boundary - Are the disclosures under this report made ona  Consolidated basis (As the Subsidiary of the Company
standalone basis (i.e., only for the entity) or on a consolidated basis has not started operations, so the details of the Parent
(i.e., for the entity and all the entities which form a part of its consolidated Company i.e. Aether Industries Limited are only disclosed)
financial statements, taken together)

14. Turnover in (INR Crores):

667.64 Crores

2. PRODUCTS/SERVICES
15. Details of business activities (accounting for 90% of the turnover):
% of Turnover of the Entity

Description of Main Activity Description of Business Activity

The primary focus of the company is the production of 100%
advanced intermediates and specialty chemicals that

require specialized chemistry and cutting-edge

technology.

Manufacturing of chemicals (NIC: 2011)

16. Products/Services sold by the entity (accounting for 90% of the entity’s turnover):

Product/Service NIC Code % of total Turnover contributed

4-(2-Methoxyethyl) Phenol 20M 100%
Thiophene-2-Ethanol
Bifenthrin Alcohol, etc.
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3. OPERATIONS

17. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of Plants
National 2%
International

* Offices and Plants are in same premises.

18. Markets served by the entity:

a. Number of locations

None (Not Applicable)

Number of Offices

0]
None (Not Applicable)

Total

2

None (Not Applicable)

Locations
National (No. of States)
International (No. of Countries)

b. What is the contribution of exports as a percentage of total turnover of the entity? 69% (exports include deemed exports

and SEZ sales within India)

c. A brief on types of customers

Number
14
21

The products we offer are used in various segments of the chemical industry, including pharmaceuticals, agrochemicals, material

science, coatings, high-performance photography, additives, oil and gas and many more.

4. EMPLOYEES

19. Details as at the end of Financial Year (FY2023):

a. Employees and workers (including differently abled):

Particulars Male Female
EMPLOYEES Total (A) No. (B) % (B/A) No. (C) % (C/A)
Permanent (D) 546 518 94.87% 28 512%
Other than Permanent (E) Nil

Total employees (D + E) 546 518 94.87% 28 512%
Particulars Male Female

WORKERS Total (A) No. (B) % (B/A) No. (C) % (C/A)
Permanent (F) 343 343 100% 0 0
Other than Permanent (G) 266 263 98.87% K] 113%
Workers (F + G) 609 606 99.51% K] 0.49%
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b. Differently abled employees and workers:

Particulars Male Female
DIFFERENTLY ABLED EMPLOYEES Total (A) No. (B) % (BJA) No. (C) % (C/A)
Permanent (D)(till Dec FY2022) 1 1 100% 0 0
Other than Permanent (E) 1 1 100% 0] 0

Total employees (D + E) 2 2 100% 0 0)
Particulars Male Female
DIFFERENTLY ABLED EMPLOYEES Total (A) No. (B) % (BJA) No. (C) % (C/A)
Permanent (F)(till Dec FY2022) 2 2 100% 0] 0]
Other than Permanent (G) Nil

Total Workers (F + G) 2 2 100% 0] 0

20.Participation/Inclusion/Representation of women

No. and percentage of Females

Particulars

Total (A) No. (B)
Board of Directors 12 3
Key Management Personnel* 6 1

% (BJA)
25%
7%

*Key Management Personnel, as specified in Section 203(1) of the Companies Act 2013, includes the Managing Director, Whole-

time Directors, Chief Financial Officer, and Company Secretary.

2. Turnover rate for permanent employees and workers

FY2023

Male Female Total

Permanent Employees 100% 0.00% 1.8%
Permanent Workers 100% 0.00%

5. HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES (INCLUDING JOINT VENTURES)
2. Names of holding/subsidiary/associate companies/joint ventures

% of shares
held by listed entity

Indicate whether
holding/subsidiary
[/ associate/joint venture

Name of the holding/
subsidiary/associate
companies/joint ventures (A)

Does the entity indicated
at column A, participate
in the Business
Responsibility initiatives
of the listed entity? (Yes/
No)

Aether Speciality Chemicals Limited Subsidiary 100%

6. CSR DETAILS

a. Whether CSRis applicable as per section 135 of the Companies Act, 2013: Yes
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Yes

Aether Industries Limited A

b. Turnover (in T): 664.64 Cr. for the FY 2022-23
c. Net worth (in ¥): 1,244.61 Cr. for the FY 2022-23

7. TRANSPARENCY AND DISCLOSURE COMPLIANCES

24 .Complaints/Grievances on any of the principles (Principles 1to 9) under the National Guidelines on Responsible Business Conduct:

FY2023
Stakeholder group Grievance Redressal Number of Number of complaints Remarks
from whom Mechanism complaints pending resolution at
complaint is received in Place (Yes/No) filed during the year close of the year
Communities \CS 0 0 None
Investors (other than Yes 0 0] None
shareholders)
Shareholders Yes 32 0 None
Employees Yes 0 0 None
Customers Yes 0] 0] None
Value Chain Partners Yes 0] 0] None
Other (please specify) None None None None

Note : Aether has an internal mechanism available for grievance redressal for all of its stakeholders.

25.0verview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that
present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or mitigate the risk along with

its financial implications, as per the following format

Indicate whether Rationale for identifying
the risk/ opportunity

Material issues
identified risk or
opportunity (R/O)

Financial implications of
the risk or opportunity
(Indicate positive or
negative implications)

In case of risk, approach
to adapt or mitigate

Revamping the existing
products to meet the
evolving customer needs in
terms of wider coverage at
competitive pricing while
promoting the importance of
environment care which
improves the impact through
behavioural changes. This is
substantiated by market
research for improvising
demand related products.

Promoting Health and  Opportunity
Well-being
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Aether will endeavour to Positive
provide innovative products

and solutions for addressing

the opportunities in chemical

market

us for promoting the well-

being of customers/

employees and workers
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Indicate whether
risk or
opportunity (R/O)

Material issues
identified

Rationale for identifying
the risk/ opportunity

In case of risk, approach
to adapt or mitigate

Financial implications of
the risk or opportunity
(Indicate positive or
negative implications)

Material issues Indicate whether Rationale for identifying In case of risk, approach Financial implications of

Innovation and
Digitisation

Opportunity

Diversity and Inclusion  Opportunity

Human Capital
Development

Opportunity

Economic Performance Opportunity
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Innovation and digital
transformation creates value
for both the organisation as
well as for the customers and
other stakeholders in offering
services by improving the
operational efficiency while
responding to evolving
consumer needs and
grievances.

Diversity is about the
representation of workforce in
the entity. Inclusion is about
contributions, presence and
perspectives of different
groups of people are valued
and integrated into the internal
environment. This issue refers
to the diversity and inclusion
practices of Aether and its
value chain partners.

Human Capital Development
intends to develop agile and
productive workforce leading
to overall business objectives
promoting growth.

Economic performance refers
to the contribution of Aether's
business to the local, regional,
national and global economy
and creating wealth for the
stakeholders viz., community,
employees, investors.

Aether looks forward to Positive
continuously increase digital

presence with innovative by

exploring opportunities in

unexplored markets segments

Our DEl strategy, is built Positive
around three pillars:

employees; customers; and

brand and reputation. We aim

to embed the values of

diversity across our business

by providing equal opportunity

and promoting an inclusive

workforce.

For Aether, learning and Positive
development is a key

differentiator

for adapting to evolving

external context promoting

learning throughout the

employee lifecycle for enabling

the workforce to up-skill

themselves and develop their

core competencies.

Aether believes that strong
economic performance
ensures continuous and
positive returns to our
shareholders while generating
value for all other stakeholders
and making a positive impact
on nation-building.

Positive

Aether Industries Limited

identified risk or the risk/ opportunity to adapt or mitigate the risk or opportunity
opportunity (R/O) (Indicate positive or
negative implications)

Responsible Opportunity Responsible investmentisan  Aether's ESG policy and Positive
Investment approach to explicitly strategies aims to improve the

acknowledge the relevance of shareof high ESG compliant

environmental, social and companies in the portfolio for

governance factors, in mitigating ESG risks such as

investment practices for climate change, human rights

responsible wealth generation related risks etc.

and healthy portfolio in the

long run countering the new

challenges posed by climate

change and regulatory

requirements.
ESG Products and Opportunity ESG-themed products are for  Aether endeavours to stay Positive
Services the decarbonised economy  compliant with the products

and promote the products (ESG/responsible products) for

which benefits the society promoting sustainable

indirectly as well directly development for communities.
Climate Change Risk Climate change related risks  Climate change risks and Negative
Mitigation require the use and regular adaptation to the resulting

review of comprehensive impacts have been integral to

framework to ensure it is our risk management process

properly addressed and for many years and our

applied. Adopting practices  approach continues to grow

to mitigate, leading to with time. We will continue to

increased risk capital align our underwriting and

requirements for responding to investment policies to adapt to

the financial losses incurred in  the changing climate risk

case of such events. scenario and promote

sustainable products.

Community Risk Supporting community Aether's community Positive
Development development programmes development programmes

shall uphold the Company's  creating a better value

brand image while promoting  proposition for the

better quality of life for the stakeholders.

beneficiaries.
Customer Relationship Risk Customer Relationship is core  Aether’s customer relations, Negative

Management for business for innovating product mis- selling and

products as per consumer and grievance handling
market needs while resolving  mechanisms leading to
grievances with low customer attrition/
turnaround time, maintaining  dissatisfaction.
trust, continuity and
relationship.
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Material issues
identified

Indicate whether
risk or
opportunity (R/O)

Rationale for identifying
the risk/ opportunity

In case of risk, approach Financial implications of Material issues Indicate whether Rationale for identifying In case of risk, approach Financial implications of

Talent Attraction and
Retention

Data Privacy and
Security

Fair Workplace

Operational Eco-
Efficiency

Risk Management

Risk

Risk

Risk

Risk

Risk

An organisational environment
to attract and retain talent
through improved mental
physical well-being, equal
opportunities, skill
enhancement and employee
benefits providing competitive
edge.

Data Privacy and Security is
the process of implementing
measures and systems
designed to securely protect
and safeguard information and
also implies that businesses
should use private data only
for the intended purposes.

An inclusive workplace which

promotes equal pay for equal

work, protection from all kinds
of discriminations and abiding
by human rights practices.

Reducing environmental
footprint of the Company in
terms of carbon and waste
intensity is essential for
lowering the environmental
footprint of business and
ultimately reach Net-Zero
levels in line with India’s
commitments reducing the
conseguences on society.

Enterprise Risk Management
is a process of identifying and
managing potential risks
including ESG risks within its
risk appetite for providing
reasonable assurance
regarding the achievement of
entity objectives.
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to adapt or mitigate the risk or opportunity identified risk or the risk/ opportunity to adapt or mitigate the risk or opportunity
(Indicate positive or opportunity (R/O) (Indicate positive or
negative implications) negative implications)

Our diverse mechanisms to Negative Business Ethics Risk Business ethics are necessary Our corporate policies and Negative

acquire and manage human to ensure ethical business codes form a key component

talent across our business practices abiding by local and  of the governance framework

operations based on the sectoral regulations while guiding our employees and

requirements of the
organisation with high
retention rates.

Aether's practices will continue Negative
to prevent cyber-attacks or

failure of systems leading to

loss of customer data and

maintaining trust in our

processes are high priorities.

Aether ensures strict Negative
adherence to policies and

regulations to ensure equal

pay for equal work, mitigating

and preventing adverse

human rights impacts linked to

our business activities and

operations including our

supply chain.

Aether 's business will focus on Negative
transitioning the operations to

low environmental footprint in

terms of carbon and waste

intensity.

Our enterprise-wide approach Negative
to risk management, approved

by our Board of Directors helps

us to identify potential material

risks in a structured,

systematic manner and

actions to mitigate them.

Aether Industries Limited

managing the interests of all  other stakeholders across the
the stakeholders aligning with  value chain to uphold our
global best practices based on commitment to ethics,
human, cultural, economic, transparency, and

political and social rights and  sustainability.

conducting business on

accountable and transparent

lines.

Section B: Management and Process Disclosures

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the
NGRBC Principles and Core Elements.

P1 Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparentand Accountable.

p2 Businesses should provide goods and services in a manner that is sustainable and safe.

P3 Businesses should respect and promote the well-being of all employees, including those in their value chains.

P4 Businesses should respect the interests of and be responsive to all its stakeholders.

P5 Businesses should respect and promote human rights.

P6 Businesses should respect and make efforts to protect and restore the environment.

p7 Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that isresponsible and
transparent.

P8 Businesses should promote inclusive growth and equitable development.

P9 Businesses should engage with and provide value to their consumers in a responsible manner.

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 PO

Policy and management processes

1. Yes Yes Yes VYes Yes Yes Yes Yes VYes
a. Whether your Company'’s policy/ policies cover each
principle and its core elements of the NGRBCs. (Yes/No)

b. Has the policy been approved by the Board? (Yes/No) Yes Yes Yes VYes Yes Yes Yes Yes VYes
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Disclosure Questions

PIL. P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

Disclosure Questions

PIL. P2 P3 P4 P5 P6 P7 P8 P9

Governance, leadership and oversight

c. Web-Link of the Policies, if available***

Statutory Policies: https://aether.co.infinvestor-relations/
#corporate-governance

2. Whether the Company has translated the policy into procedures.

(Yes/No)

Yes Yes Yes Yes VYes Yes Yes Yes Yes

3. Do the enlisted policies extend to your value chain partners? (Yes/No)

The above-mentioned policies are integrated to all value
chain partners.

4. Name of the national and international codes/certifications/ labels/
standards (e.g., Forest Stewardship Council, Fair-trade, Rainforest
Alliance, and Trustee) standards (e.g., SA 8000, OHSAS, ISO, BIS)

adopted by your Company and mapped to each principle.

The Company has adopted various international frameworks
such as:

1. 1SO 27001:2013 Information Security Management
System

ISO 45001:2018

ISO 9001:2015

GMP

EcoVadis

Un Global Compact Membership

GRI Reporting Framework for ESG Disclosure
Membership of Indian Chemical Council

O NO A ®N

7. Statement by director responsible for the business responsibility

report, highlighting ESG

related challenges, targets and achievements (listed entity has

flexibility regarding the placement of this disclosure)

At our organization, we are committed to being planet
positive in all of our operations and initiatives. We recognize
that the health of the planet is intricately linked to the well-
being of people and communities, and we strive to take
actions that prioritize the sustainability of our planet and its
resources.

To this end, we have implemented a number of initiatives to
reduce our environmental impact, such as using renewable
energy sources, reducing waste and carbon emissions, and
promoting sustainable practices in our supply chain.

We also believe in the power of education and awareness to
drive positive change, and we work to promote
environmental education and advocacy in our communities.
We understand that the challenges facing our planet are
complex and multifaceted, but we believe that by working
together and taking proactive steps to protect the
environment, we can create a brighter, more sustainable
future for all.

5. Specific commitments, goals and targets set by the Company with

defined timelines, if any.

The Company has taken internal targets for various functions

and monitors the progress periodically. The target spans

around diversity and inclusion, embedding ESG into core

business segments, community development, operational
-efficiency.

8. Details of the highest authority responsible for implementation and

oversight of the Business Responsibility policy (ies).

Dr. Aman Ashvin Desai
(Whole-time Director)
0261-6603360
compliance@aether.co.in

6. Performance of the Company against the specific commitments,
goals and targets along with reasons in case the same are not met.
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As a company, we recognize the importance of
environmental, social, and governance (ESG) factors in
building a sustainable and responsible business. We
understand that our actions can have a significant impact on
the world around us, and we are committed to making a
positive difference.

To begin our ESG journey, we started by defining our core
values and how they align with ESG principles. We then
conducted a materiality assessment to identify the ESG
issues that are most relevant and material to our company
and stakeholders.

Based on this assessment, we are developing a
sustainability strategy that outlines our goals, targets, and
actions related to ESG. We involved all relevant stakeholders
in this process to ensure that our strategy reflects the needs
and expectations of our employees, customers, investors,
and communities.

Aether Industries Limited A

9. Does the Company have a specified Committee of the Board/Director
responsible for decision-making on Sustainability-related issues?

(Yes/No). If yes, provide details.

Aether has long viewed corporate social responsibility (CSR)
as a commitment to making meaningful contributions to the
community. The company has consistently aimed to provide
added value to stakeholders by going beyond business
goals and ensuring that CSR initiatives deliver tangible
benefits over the long term. The Board committee serves as
the governing body that defines the scope of CSR activities
and ensures that the company's CSR & ESG Policy is
adhered to.

***The following policies are available on the Company website www.aether.co.in

« Archival Policy

» Board Evaluation Policy

»  CSR Policy

» Determination of Materiality of Event Policy

» Dividend Distribution Policy

» Familiarisation Program for Independent Directors

» Materiality Policy

» Policy on appointment of Directors, KMPs and Employee
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» Policy on succession of the Board

» Risk Assessment and Management Policy

» Related Party Transaction and Material Subsidiary Policy

« Terms of Appointment of Independent Directors

- Whistle Blower Policy (Vigil Mechanism)

» Code of Conduct for the Company

»  Code of Conduct of Board and SMP

» Code of fair practices under the SEBI (PIT) Regulations
2015

Aether Industries Limited A
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And following are available on Intranet.

« Employee Code of Conduct » Policy on QEHS

» Grievance Policy  Infrastructure Policy

» Policy on sexual harassment » Policy for Access Card

» Recruitment Policy » Policy on Physical Media & Disposal of sensitive data
» Policy on Ethics and anti-bribery » Policy on Workstation

o Policy on IT Security » Cryptographic Policy

» Policy on Asset Allocation to employee e LAN Policy

» Policy on Separation  Training Policy

10. Most of the policies being Details of review of NGRBCs by the Company

Indicate whether review was undertaken
by the Director/Committee of the Board/Any
other Committee

Frequency (Annually/Half-yearly/Quarterly/Any
other - please specify)

Subject for Review

Pl P2 P3 P4 P5 P6 P7 P8 P9 P P2 P3 P4 P5 P6 P7 P8 P9

Performance against above All the applicable polices are reviewed critically by the Management of the Company. Furthermore,
policies and follow-up action  timely reviews and audits are conducted to align the policies to the changing business dynamics and
regulatory requirements, if any.

Section C: Principle-wise Performance Disclosures

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key
processes and decisions. The information sought is categorised as “Essential” and “Leadership”. While the essential indicators are
expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by
entities which aspire to progress to a higher level in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1: Businesses should provide goods and services in a manner that is sustainable and safe
ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year

Total number of training and
awareness programmes held

Topics/principles covered
under the training and its impact

%age of persons
in respective
category covered
by the awareness
programmes

Segment

Compliance with statutory Aether ensures compliance with all the statutory requirements in a timely manner. This compliance
requirements of relevanceto  reviewed are done on annual basis to understand new requirements and be compliant to them.
the principles and rectification

of any non-compliance

11. Has the Company carried out independent assessment/evaluation of the working of its policies by an external agency? (Yes/No) If
yes, provide the name of the agency.

P1 P2 P3 P4 P5 P6 P7 P8 P9

No. However, audits and reviews are periodically conducted internally on all policies and procedures by the Company. Policies are
reviewed and revised on a regular basis by different business heads and are then authorized by management or the Board from both -
best practices and risk viewpoint. The Board, the Board Committee, and Senior Management of the Company have all approved

policies wherever they are mentioned.

12.1f answer to question (1) above is “No" i.e., not all Principles are covered by a policy, reasons to be stated

Questions P1 P2 P3 P4 P5 P6 P7 P8 PO

The Company does not consider the principles material to its business (Yes/No)

The Company is not at a stage where it is in a position to formulate and implement the
policies on specified principles (Yes/No)

The Company does not have the financial or human and technical resources available for Not Applicable.

the task (Yes/No)

It is planned to be done in the next financial year (Yes/No)

Any other reason (please specify)

Internal documents/policies are available to the employees through the Company’s intranet
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Board of Directors

No: 2

Board Strategy Meeting: During the strategy
retreat organised by the Company for its
Board, the senior leadership deliberated on
important topics such as Corporate Business
Strategy including Impact of Regulatory
Reforms. The Strategy meet allows the Board
members to bring their expertise to the
subjects/ topics presented and also provide
an opportunity to familiarise themselves on
the detailed aspects of execution and
challenges relating to the topics presented.

Periodic meetings were undertaken at the
Board level to familiarise the top leadership
on matters relating to the industry, business
models, risk mitigation and management,
governing regulations, ESG, CSR, information
technology including cyber security, their
roles, rights and responsibilities and major
developments and updates on the Company,
etc.

100%
The Board of Directors were periodically
familiarised on an array of issues pertaining
to industry, business, regulations, economy,
ESG, their roles, rights and responsibilities
etc. through various awareness sessions.

In addition, as a part of quarterly Board and
Committee Meetings, all the Board Members
were also apprised.

on developments in the Company, key
regulatory changes on the governance front
i.e. Guidelines/Regulations/ Circulars by,
SEBI and MCA etc. The Key Managerial
Personnel of the Company are also part of
the Board and Committee Meetings wherein
the above referred presentations are made.

The details of the Familiarisation
programmes for Independent Directors for
FY2023 are also hosted on the Company's
Website.

Key Managerial
Personnel

Employees other
than BoD and KMPs

No:19

Key managerial staff were trained on the
Business Responsibility and Sustainability
Reporting (BRSR) framework is an important
step towards building a culture of
sustainability within a company.

9 NGRBC principles & the BRSR Framework  100%

Workers

All : Health and safety training should not be a
one-time event. Company provided ongoing
training to workers to ensure that they are up-
to-date on the latest health and safety
procedures and protocols.
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2. Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in proceedings (by the entity or by

Directors/KMPs) with regulators/law enforcement agencies/judicial institutions, in the financial year, in the following format (Note:
The entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure
Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Monetary
NGRBC Name of the regulatory/ Amount Brief of the Has an appeal
Principle enforcement agencies/ (In%) Case been preferred?
judicial institutions (Yes/No)
Penalty / Fine - None NIL - NA
Settlement - None NIL - NA
Compounding Fee - None NIL - NA

Non-Monetary
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NGRBC Name of the regulatory/ enforcement Brief of the Has an appeal
Principle agencies/ judicial institutions Case been preferred?
(Yes/No)
Imprisonment - - - NA
Punishment - - - NA

. Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where monetary or non-monetary
action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

None — There have been no cases accorded to the Entity or Directors/KMPs.

. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and, if available, provide a web-link to
the policy.

Yes, the company has an anti-corruption/anti-bribery policy in place. This policy strictly prohibits the company, its employees, and
intermediaries from engaging in bribery, making prohibited payments, or accepting bribes from government officials or other
individuals to gain a business advantage or retain business. As the company engages in collaborations and relationships with third
parties, it acknowledges that it could potentially be held liable under local anti-corruption laws. While the company's code of
conduct mandates compliance with all relevant laws, it continually improves its policies and procedures to ensure compliance with
anti-corruption regulations.

The Whistle Blower Policy validates the conditions outlined in the Companies Act of 2013 and the rules adopted thereunder.

. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency for the
charges of bribery/corruption:

Case Details 2023 2022
Directors None None
KMPs None None
Employees None None
Workers None None

Aether Industries Limited A

6. Details of complaints with regard to conflict of interest:
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Case Details 2023 2022
Directors None None
KMPs None None
Employees  None None
Workers None None

2023 2022

Number REMEIS Number Remarks

Number of complaints received in relation to None - None -

issues of Conflict of Interest of the Directors

Provide details of any corrective action taken or underway on issues related to fines/penalties/action taken by regulators/law
enforcement agencies/judicial institutions, on cases of corruption and conflicts of interest.

Not Applicable. During the reporting period, there have been zero instances of conflicts of interest involving the Directors and KMPs.

LEADERSHIP INDICATORS

Awareness programmes conducted for value chain partners on any of the principles during the financial year

Total number of Topics/principles %age of value chain partners covered
awareness covered (by value of business done with such partners)
programmes held under the training under the awareness programmes
2 Sustainable procurement and 5%

Planet positive awareness

Channel partners play a vital role in Aether's operations. The Company takes continued efforts to raise value chain

partners’ (including customers) awareness on topics like Sustainable procurement and being Planet positive. The Company
carefully considers value chain related chain risks and protects interests, both of which are essential for successfully conducting
business. In order to evaluate their interests and communicate Aether’s long-term objectives, the Company has worked closely with
its value chain partners through different channels.

Does the entity have processes in place to avoid/manage conflict of interests involving members of the Board? (Yes/No) If Yes,
provide details of the same

Yes. The Company has a robust code of conduct policy in place. All the Board members and senior officials of the Company
endeavour to abide by the code of conduct to avoid situations wherein their personal interest may create a conflict with the
Company's interest. All members of the Board of directors are expected to conduct themselves in a professional, ethical, and honest
manner at all times. Additionally, the Code lays out the rules that must be followed by all staff members and Board members in order
to prevent and manage conflicts of interest. Every employee must adhere to the policy and refrain from any actions that could result
in a real or perceived conflict of interest, as outlined in the Company’s “Framework for Managing Conflict of Interest.” Aether has an
investigation team who have received formal training on evaluation of any violations to the code of conduct. The team has the
responsibility of reporting those violations to the Fraud Control Unit Portal.
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PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

ESSENTIAL INDICATORS

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental and social
impacts of product and processes to total R&D and capex investments made by the entity, respectively

2023 2022 Details of improvements in environmental and social impacts
R&D * - - Non-quantifiable
Capex 0.10 0.01 Renewal Energy led to lesser consumption of the conventional energy sources

the quantum of R&D Expenditure in specific technologies to improve the environment and social impacts to total R&D is not
quantifiable. Though, the R&D Expenditure is meant for the R&D side of the Company, it does not contribute to environmental and
social criteria to material level.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No) Yes
b. If yes, what percentage of inputs were sourced sustainably? Approximately 15%

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for (a) Plastics
(including packaging), (b) E-waste, (c) Hazardous waste, and (d) other waste.As a company operating in the chemical sector, we
recognize the importance of reducing waste and minimizing our environmental impact. That is why we have implemented a robust
waste recycling program that focuses on reducing the amount of waste we generate and finding innovative ways to reuse or recycle
it. Our waste recycling program involves a range of initiatives, including:

w

- Waste Reduction: We have implemented measures to reduce the amount of waste generated by our operations. This includes using
more efficient production methods, reducing the amount of raw materials we use, and optimizing our supply chain to minimize
waste.

- Waste Segregation: We segregate the waste generated by our operations to ensure that recyclable materials are separated from
non-recyclable materials. This helps us to maximize the amount of waste that can be reused or recycled.

« Recycling Partnerships: We work with local recycling facilities and partners to ensure that our waste is recycled or reused in the most
effective way possible. This includes collaborating with companies that specialize in recycling specific materials, such as plastic,
metal, or paper. We have our own set-up of Solvent Recovery Plant (‘'SRP’).

» Education and Training: We provide education and training to our employees on waste reduction and recycling best practices. This
helps to ensure that everyone in our organization is aware of the importance of recycling and understands the role they play in
reducing our environmental impact.

+ Innovation: We invest in research and development to find new and innovative ways to reuse or recycle waste
materials. This includes exploring new technologies and processes that can convert waste into new products or materials.

Our waste recycling program has not only helped us to reduce our environmental impact but has also created new business
opportunities and cost savings. By implementing a circular economy approach, we are able to reduce waste, conserve resources, and
create value for our customers and stakeholders.

Overall, we believe that our waste recycling program is an essential part of our commitment to sustainability and responsible business
practices. We remain dedicated to finding new and innovative ways to reduce our environmental impact and create a more sustainable
future for all.
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4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If yes, whether the waste collection
plan is in line with the Extended Producer Responsibility (EPR) plan submitted to PollutionControl Boards? If not, provide steps taken
to address the same. Not Applicable.

The chemical industry has its own set of initiatives and programs focused on sustainable manufacturing practices, responsible waste
management, and product stewardship. These industry-specific efforts aim to minimize environmental impacts and ensure the safe
handling and disposal of chemicals throughout their lifecycle, often in collaboration with regulatory authorities and other stakeholders.

LEADERSHIP INDICATORS

1. Has the entity conducted Life Cycle Perspective/Assessments (LCA) for any of its products (for manufacturing industry) or for its
services (for service industry)? If yes, provide details in the following format?

NIC Code Name of % of total Boundary for which Whether conducted Results communicated
Product/Service Turnover contributed the Life Cycle by independent in public domain (Yes/ No)
Perspective/ Assessment external agency If yes, provide the web-link
(Yes/No)

No, moving forward, we have made the decision to conduct Life Cycle Assessments (LCA) for all of our products. This means that we
will be analyzing the environmental impact of our products from their initial creation all the way through their use and eventual disposal.

By conducting LCAs, we hope to gain a deeper understanding of the environmental impact of our products and identify areas where
we can make improvements to reduce our carbon footprint and promote sustainability. This information will also allow us to make more
informed decisions about our production processes and materials sourcing.

We are committed to being responsible stewards of the environment and believe that conducting LCAs for our products is a critical step
in achieving this goal. We recognize that our actions have a direct impact on the health of the planet, and we are committed to taking
proactive steps to reduce our environmental footprint and promote sustainability.

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your products/
services, as identified in the Life Cycle Perspective/Assessments (LCA) or through any other means, briefly describe the same along
with action taken to mitigate the same.

Name of Product/Service Description of the Risk/Concern Action

Not Applicable

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or
providing services (for service industry).

Indicate input material Recycled or re-used input material to total material

Recoveries 5.45%

Note: Recycled materials have become an increasingly important topic in today's society. People are becoming more conscious of their
environmental impact and are seeking ways to reduce their carbon footprint. Recycled materials are a great way to do this, as they
allow us to use resources that have already been extracted and processed, reducing the amount of new resources we need to extract
from the earth.
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One of the challenges of using recycled materials is that it can be difficult to quantify the input required to produce a certain amount of
recycled material. For example, it may be easy to measure the amount of energy required to extract and process a certain amount of
raw material, but it can be much harder to measure the amount of energy required to collect, sort, and process recycled materials. This
can make it difficult to compare the environmental impact of using recycled materials versus using new materials.

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled and safely
disposed, as per the following format:

Type of products and packaging FY2023

Re-Used Recycled Safely Disposed
Plastics (including packaging) 478
E-waste Nil
Hazardous Waste 1246.34
Other Waste 1501.36

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category

Indicate product category Safely Disposed

Note : We use of reclaimed products and packaging materials to reduce their environmental impact. However, it can be challenging to
quantify the percentage of products sold in a particular category that contain reclaimed materials and packaging.

One reason for this is that we do not have a consistent or standardized methods for tracking the use of reclaimed materials in their
products. Additionally, the availability and cost of reclaimed materials can vary depending on factors such as location and industry.
By using materials that would otherwise be discarded, companies can reduce the amount of waste sent to landfills and conserve
natural resources. Additionally, as our consumers are becoming increasingly aware of the environmental impact of their purchasing
decisions and we have seen likeness to choose products made with reclaimed materials.

To promote the use of reclaimed materials and packaging, companies can work to develop standardized methods for tracking their use
and sharing this information with consumers. This can help to increase transparency and encourage other companies to follow suit.
Additionally, governments can offer incentives or regulations to encourage the use of reclaimed materials in certain industries or
products.
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PRINCIPLE 3: Businesses should respect and promote the well-being of all employees, including those
in their value chains

1. a. Details of measures for the well-being of employees:

% of employees covered: Permanent employees

Category Health Insurance Accident Insurance Maternity benefits Day-care facilities  Paternity benefits
Total (A) No. (B) % (B/ A) No.(C) % (C/A) No. (D) % (D/A) No. (E) % (E/A) No.(F) % (F/A)

Male 518 518  100% 518 100% NA NA 518 94.87% Applicable for
eligible male
and female

Female 28 28  100% 28 100% 28 100 NA NA employees.
Aether has tie-
ups with day-
care facilities,
hospitals across

Total 546 546 100% 546  100% 28 100% 518 94.87%  thelocations
% of employees covered: Other than permanent employees
Category Health Insurance Accident Insurance Maternity benefits Day-care facilities  Paternity benefits

Total (A) No. (B) % (B/ A) No.(C) % (C/A) No. (D) % (D/A) No.(E) % (E/A) No.(F) % (F/A)

Male NA
Female

Total - - - - - - - - - -

b. Details of measures for the well-being of employees:

% of Workers covered by: Permanent workers

Category Health Insurance Accident Insurance Maternity benefits Day-care facilities  Paternity benefits
Total (A) No. (B) % (B/A) No. (C) % (C/A) No. (D) % (D/A) No.(E) % (E/A) No. (F) % (F/A)
Male 343 343 100 NA NA NA NA NA NA Applicable for
eligible male
and female
Female 0 0 0 NA NA NA NA NA NA employees.
Aether has tie-
ups with day-

care facilities,
hospitals across
the locations

Total 343 343 100 NA NA NA NA NA NA
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% of Other than Permanent Workers covered by : Other than permanent workers

Category Health Insurance Accident Insurance Maternity benefits Day-care facilities Paternity benefits
Total (A)  No. (B) % (B/A) No. (C) % (C/A) No. (D) % (D/A) No. (E) % (E/A) No. (F) % (F/A)
Male 118 118  100% NA NA NA NA NA NA Applicable for
eligible male
and female
Female 0 0 0 NA NA NA NA NA NA employees.
Aether has tie-
ups with day-
care facilities,
hospitals across
Total 118 118 100% NA NA NA NA NA NA the locations
2. Details of retirement benefits, for Current FY and Previous FY
FY2023

Benefits No. of employees covered

as a % of total employees
PF 100%
Gratuity 100%
ESI 100%
Others — (Professional Tax) 100%

3. Accessibility of workplace

No. of workers covered
as a % of total workers

Deducted and deposited
with the authority (Y/N/N.A.)

100%
100%
100%
100%

< < < <

Are the premises/offices of the entity accessible to differently abled employees and workers, as per the requirements of the Rights
of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by the entity in this regard.

Aether offices are outfitted with accessibility for differently abled employees in accordance with the Rights of Persons with

Disabilities Act, 2016.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, provide a web-link to

the policy.

The Company prides itself on being an equal opportunity employer that values diversity and agility in its workforce. We believe that
by providing a safe and secure work environment, our employees can deliver their best work without any inhibitions. We are
committed to creating a workplace where all employees feel valued, respected, and supported. Our policies reflect this commitment
and are available on our employee portal for all to access. We strive to ensure that our policies are clear, transparent, and

consistently applied to all employees.

In addition to our policies, we have implemented a range of measures to support our employees. This includes regular training and
development programs, employee wellness initiatives, and a culture of open communication and collaboration. We believe that a
diverse and agile workforce is essential to the success of our company. By embracing different perspectives, ideas, and
approaches, we can drive innovation, creativity, and growth. We are committed to fostering a workplace culture that promotes

diversity and agility and provides equal opportunities for all.
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At The Company, we are dedicated to providing a safe and secure work environment for all our employees. We believe that this is
essential to ensuring that our employees can deliver their best work and achieve their full potential. The policy is available on
employee portal and company’s intranet.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent Workers

Return to work rate Retention rate Return to work rate Retention rate
Male 100% 100% 100% 100%
Female 100% 100% 100% 100%
Total 100% 100% 100% 100%

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and worker? If yes, give

details of the mechanism in brief.

Permanent Workers

Other than Permanent Workers

Permanent Employees

Other than Permanent Employees

Yes/No (If Yes, then give details of the mechanism in brief)

Yes, the Company has implemented a comprehensive procedure to address the grievances of its
employees. If an employee has a grievance, they can reach out to their immediate or skip
manager as the first point of contact. If the issue remains unresolved, the respective business HR
will be the next point of contact, responsible for investigating the matter and providing a
resolution based on fair and transparent dealings.

For POSH (Prevention of Sexual Harassment) related matters, the employee is expected to raise
the issue with the local HR team or the dedicated email ID for the IC (Internal Complaints)
Committee. If necessary, the matter can be escalated to the Chairperson of the IC Committee.
The final level of escalation for POSH matters will be to the Head HR of the Organisation.

Overall, the Company is committed to ensuring that its employees feel heard and supported in
addressing their grievances. This grievance redressal procedure is a critical component of the
Company's commitment to creating a positive and respectful workplace culture.

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity.

None. Aether recognizes the right to freedom of association and believes that all employees have the right to join or form
associations encouraging collective bargaining agreements.

8. Details of training given to employees and workers:
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Workers

FY2023

Category On health and safety measures On skill upgradation

Total (A) No. (B) % (BJA) No. (C) % (C/A)

Male 343 343 100% 343 100%

Female 0 0 0 0 100%

Total 343 343 100% 343 100%

9. Details of performance and career development reviews of employees and workers:

Employees FY2023
Category Total (A) No. (B) % (B/A)
Male 518 518 100%
Female 28 28 100%
Total 546 546 100%
Workers FY2023
Category Total (A) No. (B) % (B/A)
Male 343 343 100%
Female 0 0 0]
Total 343 343 100%

Number of employees eligible for appraisal.

10. Health and safety management system:

a) Whether an occupational health and safety management system has been implemented by the entity?(Yes/No). If

yes, the coverage such system?

Yes. The Company conducts periodic fire drills and other safety drills with strict adherence to statutory norms. The Company
also conducts periodic third-party audits of the safety systems. The Company is making every effort to support the employees’
continued physical health and mental well-being.

b) What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the entity?

Employees are encouraged to report their grievances relating to work-related hazards to their HR Managers. The Company takes
immediate actions to adopt/improve the safety-related measures. Further, employees receive internal communications and
notifications on a regular basis for adopting precautionary measures in case of safety risks. Safety- related awareness sessions
are also conducted. Employees across all offices receive recurring training in basic and advanced fire safety, including drills for

escape.

c) Whether you have processes for workers to report the work-related hazards and to remove themselves from such risks. (Y/N)

There aren't any significant risks to occupational health and safety owing to the nature of the firm. However, the
Company recognizes risk as a component of workplace safety connected to utilities, fire, construction, etc. These are
periodically identified, and various corrective steps are undertaken. For any safety-related grievances, employees shall escalate

to their H&S Managers.
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d) Do the employees/worker of the entity have access to non-occupational medical and healthcare services?(Yes/No) Aether
provides extensive benefits, resources, and crisis support to all employees and their families. This also covers assistance with
medical costs:

»  Employee assistance helpling;

» Mediclaim insurance (family floater cover and corporate buffer);

»  Reimbursement of medical infrastructure support expenses arising from home quarantine in case of COVID-19 infection for
employee, spouse, two children, and dependent parents;

Details of safety-related incidents

Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) None
Total recordable work-related injuries. None
No. of fatalities. None

a)
b)
c)
d) High consequence work-related injury or ill-health(excluding fatalities) None

Currently, the Company has not registered any amount of lost time due to work-related incidents or accidents. However, the
Company recognizes the importance of tracking and analyzing lost time as a key performance indicator (KPI) for identifying areas of

improvement and reducing workplace incidents.

Therefore, the Company has decided to implement a system for calculating lost time moving forward. This system will allow the
Company to track and monitor lost time incidents, identify trends, and take proactive measures to prevent future incidents from
occurring.

By implementing this system, the Company is demonstrating its commitment to creating a safe and healthy work environment for all
employees, and ensuring that appropriate measures are taken to mitigate risks and prevent incidents.

Describe the measures taken by the entity to ensure a safe and healthy workplace.

At our company, the health, safety, and well-being of our employees is a top priority. We continuously review and update our
systems, policies, and processes to adapt to the changing work environment. We strictly adhere to all applicable laws and
regulations, and take the utmost precautionary and preventive measures at all our operating locations. We offer a range of employee
wellness initiatives to promote physical and mental health, including annual health check-ups, health risk assessments, and
advisory services, medical insurance, personal accident and life covers, an employee assistance helpline, and access to doctors,
emergency services, and ambulance services. To ensure that our programs meet the needs of our employees, we seek regular
feedback on various aspects of their physical health and mental well-being, and use this feedback to identify gaps and devise new
programs. We believe that these initiatives not only promote the health and well-being of our employees but also create a positive
and supportive work environment that contributes to the overall success of our company. In summary, we are committed to
providing our employees with the resources and support they need to stay healthy, safe, and productive, both on and off the job.
We seek feedback from employees on a regular basis with respect to various aspects — physical health and mental well-being — to
identify gaps and devise new programs. The following employee benefits are provided to employees:

» Health and accident insurance

»  Mediclaim insurance ( family floater cover and corporate buffer ) with option of availing Top-up
» Parental leaves - Maternity, Paternity and Adoption

» Retirement benefits like PF, Gratuity, ESI

This is in addition to Earned (Privilege) Leave and Casual-cum-Sick Leave which all employees.
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13. Number of Complaints on the following made by employees and workers:

a) Working Conditions None
D) Health & Safety None

14. Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory authorities or third parties)

There were no formal assessments of our offices carried out during FY2023 by any

Health and Safety Practices
i iti statutory bodly.

“Working Conditions

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant risks/
concerns arising from assessments of health & safety practices and working conditions.

Aether offers a secure work environment and complies with all applicable laws and rules. The Company takes immediate actions to
mitigate the safety related risks identified from internal assessments or employee grievances.ln FY2023, there were zero safety-
related incidents and no grievances were received from the employees.

ESSENTIAL INDICATORS

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N), (B) Workers
(Y/N).

Yes. Aether provides group-life and group personal accident insurance to all its employees along with provident fund and gratuity.
In case of death of an employee, the Company extends the proceeds under each of these benefits to family/nominee.

2. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N), (B) Workers
(Y/N).

The Company through its extended due-diligence undertakes appropriate steps to ensure that the value chain partners have
properly withheld and deposited statutory dues.

3. Provide the number of employees/workers having suffered high consequence work-related injury/ill-health/ fatalities (as reported in
Q11 of Essential Indicators above), who have been rehabilitated and placed in suitable employment or whose family members have
been placed in suitable employment:

a) Employees None
b) Workers None

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of career endings
resulting from retirement or termination of employment? (Yes/No)

No, Aether does not currently offer such transition support services to its workforce. However, Aether constantly up-skills its
employees through ongoing training and capability building programmes in addition to support for certification programmes.
Further, awareness sessions are conducted periodically to apprise the employees on sector-leading best practices for enhancing
the overall core competencies of the employees, The Company is confident that these efforts assist its employees in acquiring the
required skills to remain employable in the sector.
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5. Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that were assessed
The Company requires all of its value chain partners to abide by the applicable laws and
regulations, including those governing the working conditions and health and safety procedures.
These requirements are expressly stated in the procurement contracts. Therefore, the Company
has not made any detailed assessments regarding the working conditions and health and safety
procedures used by value chain partners.

Health and Safety Practices

Working Conditions

6. Provide details of any corrective actions taken or underway to address significant risks/concerns arising from assessments of health
and safety practices and working conditions of value chain partners.

No corrective action plan has been necessitated on the above-mentioned parameters.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders

ESSENTIAL INDICATORS

1. Describe the processes for identifying key stakeholder groups of the entity.

Aether's business operations are intertwined with the social and ecological surroundings that affect various stakeholder groups
such as employees, customers, investors, and the community. To create value for all these stakeholder groups, the company strives
to maintain their trust and continuously engages with them through various channels to promote sustainability initiatives and
achieve economic and ecological sustainability goals. Aether conducts thorough stakeholder analysis research to rank risks
according to their impact on business operations and influence on the company.

The company maintains strong relationships with investors who contribute to its capital and support its commitment to value
creation. A customer-centric approach reflects the company's dedication to serving its customers, while sustained value creation
for all stakeholders demonstrates its commitment to shareholders. In addition, Aether engages with industry experts, regulatory
bodies, and academic institutions, among others, to stay informed of evolving market trends.

2. List of stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group.

Stakeholder  Whether identified as Channels of communication
Group Vulnerable & Marginalised (Email, SMS, Newspaper,
Group (Yes/ No) Pamphlets, Advertisement,

Frequency of engagement Purpose and scope of
(Annually/ Half yearly/ engagement including
Quarterly/ others key topics and

Community Meetings,
Notice Board, Website), Other

— please specify)

concerns raised during
such engagement

Employees No «  Town hall meetings o Quarterly « Purpose & Scope of
«  HR portal and intranet - On-Going Engagement
« Performance update »  Regular « Assessment of
«  Workshops, learning and »  Regular effectiveness of
training interventions learning and
«  Wellnessinitiatives »  Regular development
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Internal publications,
circulars, posters, videosand
e-mails

Surveys

Live interactive sessions by
the HR, Vertical Heads,
Managers.

»  As & when required

»  Annually
»  Regular

- Job security

« Fair remuneration
practices; equal
employment
opportunities
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Stakeholder

Whether identified as

Channels of communication

Frequency of engagement Purpose and scope of

Group Vulnerable & Marginalised (Email, SMS, Newspaper, (Annually/ Half yearly/ engagement including
Group (Yes/ No) Pamphlets, Advertisement, Quarterly/ others key topics and
Community Meetings, - please specify) concerns raised during
Notice Board, Website), Other such engagement
Employees - Effective performance
management and
recognition
« Career growth
- Diverse, inclusive and
enabling work culture
»  Work-life balance
- Topics/concerns raised
« Fair Workplace
« Occupational Health,
Safety and Well- Being
- FairPay
- TalentAttraction and
Retention
- Diversity and Inclusion
Investors No Quarterly financial Quarterly » Responsible Investment
statements » Economic Performance
Investor presentations Need-basis - EnterpriseRisk
Annual report Annually Management
Annual General Meeting Annually - Disaster Resilience and
Investor/Analyst meet (to Frequent and Adaptation to Climate
discuss Financial Need-basis Change
performance and ESG »  QOperational Eco-
initiatives) efficiency
Press conferences and - Climate Change
media releases Need-basis Mitigation
ESG report
Announcement through Annually
stock exchanges Need-basis
Customer Yes, if they qualify based on Engagement at all stages of Frequent and need- » Product pricing
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specified criteria such as
income, gender etc.

Aether do not identify any
marginalised segment as
the customer base

product life cycle
Multi-channel engagement
mechanism - phone, digital
channel, trained customer
relationship managers
Sales, service and claims
processes on digital platform
Regular measurement of
customer satisfaction

based

« ESG Products and
Services

+ Health and Well-Being

+ Innovation and
Digitisation

+ Data Privacy and
Security

» Customer Relationship
Management

« Transparency
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Stakeholder  Whether identified as Channels of communication  Frequency of engagement Purpose and scope of
Group Vulnerable & Marginalised (Email, SMS, Newspaper, (Annually/ Half yearly/ engagement including
Group (Yes/ No) Pamphlets, Advertisement, Quarterly/ others key topics and
Community Meetings, - please specify) concerns raised during
Notice Board, Website), Other such engagement
Channel No «  Meets, workshops, « Frequent and need- » Product Pricing

partners and
distributor /
Vendors

Communities Yes

Government No
and regulator

ESSENTIAL INDICATORS

conferences and forums
One-to-one meetings
Telephonic and e-

mail communication
Channel partner
management portals
Periodic visits

Community projects
Employee volunteerism
Interaction through branch
network

Directives and circulars
Meetings/discussions
Pressreleases

Written communication
Presentations
Workshops

Submission of reports
and returns

Workshop by regulators

based

« Frequent and need-
based

- Frequent and need-
based

« Data Privacy and
Security

+ Innovation and
Digitisation

- Community
Development
 Financiallnclusion

+ Human Rights

« Public Policy Advocacy

« Climate Change
Mitigation

» Board Composition
and Processes

«  Compliance

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if
consultation is delegated, how is feedback from such consultations provided to the Board.

The Company engages with different stakeholder groups through various channels throughout the year to ensure effective two-
way communication. Employee-level committees report stakeholder feedback to the ESG Committee at the management level.

The Board Committee on CSR & Sustainability oversees the effective implementation of consultation channels to facilitate active
stakeholder engagement on material topics related to economic, environmental, and social aspects.

2. Whether stakeholder consultation is used to support the identification and management of environmental, and social topics (Yes/No).
If so, provide details of instances as to how the inputs received from stakeholders on these topics were incorporated into policies and

activities of the entity.

Aether, guided by its principles has established channels for active engagement with all stakeholder groups, which gives the
company a competitive edge and builds brand trust. We regularly interact with critical stakeholders to ensure that our business
operations are aligned with their interests in a sustainable manner while also remaining profitable. Based on our discussions with the
investment community, we have aligned our environmental management goals with the global transition to a low-carbon economy
and have updated our policies and internal systems accordingly to reflect our commitment as a responsible business brand.
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3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalised stakeholder
groups.

At Aether, we have established an active engagement channel with the community to address any grievances related to our

operations and community development programs. During the fiscal year 2022-23, No grievances were reported by various
stakeholder groups, which we promptly addressed through our grievance redressal mechanism.

PRINCIPLE 5: Businesses should respect and promote human rights

ESSENTIAL INDICATORS

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following format:

Employees FY2023 FY2022

Category Total (A) No. of Employees covered % (B/A) Total (C) No. Of Employees Covered % (D/ C)
Permanent 546 546 100% 423 423 100%
Other than permanent 0 0 0 0] 0 0
Total 546 546 100% 423 423 100%
Workers FY2023 FY2022

Category Total (A) No. of workers covered % (B/A) Total (C) No. of workersCovered % (D] C)
Permanent 546 546 100% 423 423 100%
Other than permanent 0 0 0 0 0
Total 546 546 100% 423 423 100%

2. Details of minimum wages paid to employees and workers, in the following format:

Employees FY2023 FY2022

Category Equal to Minimum Wage More than Minimum Wage Equal to Minimum Wage  More than Minimum Wage
Total No. (B) % (B/A)  No. (C) % (C/A) Total No. (E) % (E/D) No. (F) % (F/ D)

(A) D)

Permanent 546 0] 0] 546 100% 423 423 0] 423 100%

and Non-

Permanent

Male 518 0] 0] 518 100% 400 400 0] 400 100%

Female 28 0] 0] 28 100% 23 23 0] 23 100%
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Workers FY2023 FY2022

Category Equal to Minimum Wage More than Minimum Wage Equal to Minimum Wage  More than Minimum Wage
Total No. (B) % (B/A) No. (C) % (C/A) Total No. (E) % (E/D) No. (F) % (F/ D)

(A) (®)}

Permanent 609 0 0] 609 100% 510 510 0 510 100%

and Non-

Permanent

Male 606 0 0 606 100% 510 510 0 510 100%

Female 3 0 0 3 100% 0 0 0 0 0%

Note: The Company does not employ or engage with ‘worker’, as defined in the guidance note on BRSR, issued by SEBI.

3. Details of remuneration/salary/wages, in the following format:

Male Female
Category Number Median remuneration/ Number Median remuneration/
salary/wages salary/wages
of respective category* of respective category’
Board of Directors (BoD) 3 1.02 1 1
Key Managerial Personnel 2 0.50 0 0
Employees other than BoD and KMP 513 1.22 27 1.34
Workers 343 1.06 0 0

Remuneration refers to annualised fixed remuneration, which includes basic, allowances and retrials.

4. Do you have a focal point (Individual/Committee) responsible for addressing human rights impacts or issues caused or contributed to
by the business? (Yes/No)

Yes. The Company has Whistle Blower policy in place to encourage employees to report issues without fear of retaliation,

discrimination, or disadvantage. Through designated channels, the employees may report their concerns to the Chairman, the
Company's Audit Committee, or the Chief Compliance Officer. The employees may further report their grievances to the local HR team
and in case of non-satisfactory resolution, may reach out to regional and also the national HR team. Additionally, POSH Members serve
as the focal point for resolving issues related to discrimination and its effects.

The Company's Whistle Blower policy is available on the website, accessible at: https://aether.co.in/wp-content/uploads/2022/08/
Whistle-Blower-Policy-Vigil-Mechanism.pdf.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

The Organisation has multiple policies and platforms to address the employee grievances related to human rights. These are as
under:

a. Whistle Blower (WB) Policy: The organisation has a WB policy in place which provides all employees to an option and opportunity
to raise any issues/grievances anonymously, where the identity of the whistle blower is kept confidential. A dedicated email ID has
been created at an Organisational level, writing to which the employees can express their concerns. A dedicated SPOC is assigned
to look into all matters independently and fairly.
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b. Prevention of Sexual Harassment Guidelines (POSH): With an aim to provide a safe and equal opportunity to both the genders,
the organisation has in place the guidelines for POSH. The Organisation aims to create awareness from time to time so that any
untoward situation of harassment is witnessed, one can reach out to the IC Committee of the Organisation by writing to the
dedicated email ID. Employees can also reach out to theHR team alternatively to report the matter. An IC committee is formed for
each reported instance as prescribed by POSH Act to conduct investigation and take necessary action, as and when required.

c. Fair Appeal: The Organisation provides this unique platform to all employees to raise their grievances related to fairness of
performance management process. This platform provides every employee to appeal for any unfair or unjust evaluation of year
end appraisals with relevant facts and evidences. All such grievances are reviewed and assessed to provide fair and transparent
findings and resolutions to such employees.

d. Appellate Authority: In case the employee having grievance is not satisfied with the outcome of any of the investigation
conducted or resolution provided, then one has the option of appealing against the same to theAppellate Authority of the
Organisation.

6. Number of Complaints on the following made by employees and workers:

Sexual Harassment  None
Discrimination at workplace  None

Child Labour None

Forced Labour/ Involuntary Labour  None
Wages None

Other human rights related issues None

" ® Q00w

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

To safeguard the complainant against any adverse consequences, Company maintains utmost confidentiality of the Complainant.
All related parties against whom the Complaint has been reported are sensitised of any retaliatory action against the complainant. In
case any incident of retaliation is observed or brought to notice of the management, Company takes appropriate action on the
reported matter and ensures that the complainant does not undergo adverse consequences.

8. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes, various human rights principles form a part of the Company'’s business agreements and contracts as and where relevant.

9. Assessments for the year:

% of your plants and offices that were assessed(by entity or statutory authorities or third parties)
Child labour
Forced/involuntary labour

The business does not employ child labour, forced labour, involuntary labour, or any other sort of
discriminatory hiring practices. Aether complies with all relevant legal requirements. However,
during the reporting period, no external audits were carried out.

Sexual harassment

Discrimination at workplace
Wages

Others — please specify

10. Provide details of any corrective actions taken or underway to address significant risks/concerns arising from the assessments at
Question 9 above.
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Not Applicable. During the reporting period, the Company was not involved in any instances of any such risks/ concerns.
Consequently, no corrective action was required.

LEADERSHIP INDICATORS
1. Details of a business process being modified/introduced as a result of addressing human rights grievances/ complaints.

To foster a culture of transparency and accountability, the Company has implemented a Whistleblower Policy that encourages
employees to report any concerns without fear of retaliation, discrimination, or disadvantage. The employees can utilise designated
channels to report their grievances to the Chairman, the Audit Committee, or the Chief Compliance Officer. In case the employees
are dissatisfied with the resolution provided by the local HR team, they can escalate their concerns to the regional or national HR
team. The POSH Members are responsible for addressing issues related to discrimination and its effects.

2. Details of the scope and coverage of any Human rights due diligence conducted.

All the Company'’s policies and processes are pre-approved by the Board/the Board Committee/the Senior Management of the
Company. Internal audits and evaluations of the Company's policies and procedures are periodically conducted. The organisation
ensures compliance with all relevant regulations at regular intervals through audits and due-diligence mechanism.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons with
Disabilities Act, 20167

The offices are fully compliant with the guidelines of the Rights of Persons with Disabilities Act. The Company is also revamping
many of its other offices to make them accessible to differently abled employees in accordance with the requirements of the Rights
of Persons with Disabilities Act, 2016.

4. Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that were assessed

Sexual Harassment

Discriminati \
Child Labour The value chain partners of Aether are expected to adhere to all applicable rules and regulations.
No particular evaluation of value chain partners has been done for this reporting period.

Forced Labour/Involuntary Labour
Wages
Others - please specify

5. Provide details of any corrective actions taken or underway to address significant risks/concerns arising from the assessments at
Question 4 above.

The offices are fully compliant with the guidelines of the Rights of Persons with Disabilities Act. The Company is also revamping
many of its other offices to make them accessible to differently abled employees in accordance with the requirements of the Rights
of Persons with Disabilities Act, 2016.
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PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

LEADERSHIP INDICATORS

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter Unit FY2023 FY2022
Total electricity consumption (A) TJ 107.82 186
Total fuel consumption (B) N 329 329
Energy consumption through other sources (C) N NA NA
Total energy consumption (A+B+C) TJ 515 437
Total energy 0.77 0.73

consumption in
TJ /turnover in
rupees in Crores

Energy intensity per rupee of turnover
(Total energy consumption/turnover in rupees)

Energy intensity per employee Total energy 0.943 0.800
(Total energy consumption/ Nb of employees) consumption in
TJ / Nb of employees

- Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
No, the Company did not carry out any independent assurance for above disclosures in FY2023.

2. Does the entity have any sites/facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT)
Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme have been achieved. In case

*Aether, has recognized the critical role of water in sustainable development and is actively working to expand its capabilities in this
area. One of Aether's key initiatives is to collaborate with water utilities, governments, and other stakeholders to collect and analyze
water data. By doing so, they aim to develop a better understanding of water resource availability, quality, and usage patterns, and
identify opportunities for improving water management and conservation practices. Overall, Aether's water initiatives demonstrate
their commitment to sustainable development and environmental stewardship. With their focus on data-driven decision-making and
innovation, they are well-positioned to support the water sector and drive progress towards a more sustainable future.

« Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
No, the Company did not carry out any independent assurance for above disclosures in FY2023.

4. Provide details of the following disclosures related to water, in the following format:

Aether's commitment to ZLD reflects its broader commitment to sustainability and environmental stewardship. By adopting
innovative approaches to water management, they are setting an example for other companies and demonstrating the potential for
businesses to play a positive role in addressing environmental challenges.

Overall, Aether's achievement of zero liquid discharge is a significant accomplishment that reflects their commitment to sustainable
development and responsible business practices.

5. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Unit FY2023 FY2022

targets have not been achieved, provide the remedial action taken, if any.  Not applicable.

3. Provide details of the following disclosures related to water, in the following format:

Water withdrawal by source (in kilolitres)

Parameter FY2023 FY2022
(i) Surface Water - -
(i) Ground Water - -
(iii) ThirdPartyWater 43,757 36,464
(iv) Seawater/Desalinated Water - -
(v) Others 1,64,866 1,26,820
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + V) 2,08,623 1,63,284
Total volume of water consumption (in kilolitres) 2,08,623 1,63,284
Water intensity per rupee of turnover (Water consumed/turnover) T 0.03/Ltr. T0.02/Ltr.

Water intensity (optional) — the relevant metric may be selected by the entity
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IN[@)% mg/Nm3 Not Monitored Not Monitored
SOx mg/Nm3

Particulate matter (PM)

Persistent organic pollutants (POP)

Volatile organic compounds (VOC)

Hazardous air pollutants (HAP)

Others - please specify

Aether, has recognized the importance of air quality and its impact on public health and the environment. To ensure that their
operations are environmentally responsible, they have decided to monitor their air emissions going forward.

By monitoring their air emissions, Aether can identify areas for improvement and take proactive steps to reduce their impact on the
environment. This could involve implementing measures to reduce emissions from their operations, investing in renewable energy,
or developing innovative solutions to address air pollution. Aether's decision to monitor their air emissions demonstrates their
commitment to sustainable development and environmental stewardship. By taking responsibility for their environmental impact,
they are setting an example for other companies and contributing to a more sustainable future for all. Overall, Aether's decision to
monitor their air emissions is a positive step towards reducing their environmental impact and promoting sustainable development.

- Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,

name of the external agency.
No, the Company did not carry out any independent assurance for above disclosures in FY2023.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:
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Parameter Unit FY2023 FY2022
Total Scope 1 emissions (Break-up of the GHG into Metric tonnes of CO2 44,839.58 Not accounted
CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if available) equivalent
Total Scope 2 emissions (Break-up of the GHG into Metric tonnes of CO2 16,402.58 40,806.50
CO2, CH4, N20, HFCs, PFCs, SF6,NF3, if available) equivalent
Total Scope 1 and Scope 2 emissions per rupee of turnover Metric tonnes of CO2 9214 69.16
equivalent per rupees in
Crores
Total Scope 1 and Scope 2 emission intensity (optional)—the Metric tonnes of CO2 112,16 7474

relevant metric may be selected by the entity equivalent per employee

» Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
No, the Company did not carry out any independent assurance for above disclosures in FY2023.

7. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

The Company is progressing towards adopting sustainable business practices and transitioning to low environmental footprint.The
Company has implemented organisational-wide initiatives to cut energy use by utilising videoconferencing, energy- efficient
lighting and workstations, and educating employees about energy conservation. The Company conducts energy audits to identify
potential energy saving initiatives.

8. Provide details related to waste management by the entity, in the following format:

Total Waste generated (in metric tonnes)
Parameter FY 22-23

Plastic waste (A) -
E-waste (B) -
Bio-medical waste (C) -

Construction and demolition waste (D) -
Battery waste (E) -

Radioactive waste (F) _

Other Non-hazardous waste generated (H). Please specify, if any. (Break-up by composition i.e. by 3,101
materials relevant to the (sector) (G)
Total A+B+C+D+E+F+G+H) 3,101

For each category of waste generated, total waste recovered through recycling, re-using or others recovery operations
(in metric tonnes)

Category of Waste FY 22-23
(i) Recycled -
(i) Re-used 353
(iii) Other recovery operations 0
Total 353
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For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of Waste FY 22-23
(i) Incineration 1,501.36
(i) Landfilling 1,246.34
(iii) Other disposal operations

Total 2,747.70

9. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your Company
to reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to manage such
wastes.

By adopting certain best waste management practices, we are able to reduce our environmental impact, conserve valuable
resources, and promote sustainability in our operations. We are committed to continuing to improve our waste management
practices and exploring new opportunities to reduce our environmental footprint.

10. If the entity has operations/offices infaround ecologically sensitive areas (such as national parks, wildlife sanctuaries, biosphere
reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals/clearances are
required.

No, the Company does not have any offices/sites near or in ecologically sensitive areas. All offices/sites, however, are have the
necessary building legal permits and are in compliance with local municipal regulations.
11. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current financial

year:

Not Applicable owing to the nature of the business.

12.Is the entity compliant with the applicable environmental law/regulations/guidelines in India; such as the Water (Prevention and Control
of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act and rules thereunder (Y/N). If not, provide
details of all such non-compliances, in the following format:

Yes. Aether complies with all applicable environmental laws, rules, and guidelines in India, including the Environment Protection Act
and Rules, the Air (Prevention and Control of Pollution) Act, and the Water (Prevention and Control of Pollution) Act. The Company
did not encounter any instances of non-compliances to the above-mentioned laws and regulations.

LEADERSHIP INDICATORS

1. Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable sources, in the following
format:

Parameter FY 2023 FY 2022
From renewable sources (TJ) 0 0
Total electricity consumption (A) 33.08 0
Total fuel consumption (B) 0 0]
Energy consumption through other sources (C) 0 0
Total energy consumed from renewable sources (A+B+C) 33.08 0]
From non-renewable sources (TJ) 0] 0
Total electricity consumption (D) 7475 186
Total fuel consumption (E) 329 Not Monitored
Energy consumption through other sources (F) 0 0
Total energy consumed from non-renewable sources (D+E+F) 403 186
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2. Provide details related to water discharged:

Aether, has recognized the critical role of water in sustainable development and is actively working to expand its capabilities in this
area. One of Aether's key initiatives is to collaborate with water utilities, governments, and other stakeholders to collect and analyze
water data.

By doing so, they aim to develop a better understanding of water resource availability, quality, and usage patterns, and identify
opportunities for improving water management and conservation practices. Overall, Aether's water initiatives demonstrate their
commitment to sustainable development and environmental stewardship. With their focus on data-driven decision-making and
innovation, they are well-positioned to support the water sector and drive progress towards a more sustainable future.

- Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
No, the Company has not undertaken any evaluation for the above disclosures in FY2023.

3. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):

- Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency
No, the Company has not undertaken any assessment for the above disclosures in FY2023.

4. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter Unit FY2023 FY2022

Total Scope 3 emissions* (Break-up of the GHG into CO2,CH4, Metric tonnes of - 70,429.52

N20, HFCs, PFCs, SF6, NF3, if available) CO2 equivalent

Total Scope 3 emissions per rupee of turnover in Crores Metric tonnes of - 1051
CO2 equivalent

128.0

Total Scope 3 emission intensity (optional) — the relevant metric may be -
selected by the entity

- Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency
No, the Company has not undertaken any assessment for the above disclosures in FY2023.

5. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide details of significant
direct & indirect impact of the entity on biodiversity in such areas along with prevention and remediation activities.

Not Applicable, as the Company does not have any offices/sites near or in ecologically sensitive areas.

6. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, or
reduce impact due to emissions/effluent discharge/waste generated, please provide

Initiative undertaken Details of the initiative Outcome of the initiative

Total Renewable Electricity
Consumption = 9,188.01 MWh
Total emissions avoided = 7,258.52
tCO2

Procurement of Renewable Energy Aether is procuring renewable energy for operation
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7. Does the entity have a business continuity and disaster management plan? Give details in 100 words/web-link.

Yes, Aether has a comprehensive Business Continuity Management (BCM) policy and a strong BCM plan to mitigate the impact of
unforeseen events or uncertainties. The Board-approved policy outlines the general guidelines for recovering and restoring
information, resuming operations, and maintaining business continuity during various incidents caused by natural disasters,
technological issues, human error, and pandemics. As disruptions can happen at any moment, the Company has developed a
BCM plan to mitigate the adverse effects of operational risks, including business disruption and system failures.

8. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation or adaptation
measures have been taken by the entity in this regard.

Given the nature of business, there were no reported negative impacts from the Company'’s activities on the environmental
resources.

9. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts.

The Company actively engages with the value-chain partners for communicating the sustainability goals. In addition, the Company
has also aligned its sustainability objectives in line with the interest of the critical stakeholder groups. The Company did not take up
any assessments for evaluating the environmental impacts of the value chain partners. However, Aether has expressly stated the
compliance to the statutory laws and regulations in business contracts/agreements.

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a
manner that is responsible and transparent

ESSENTIAL INDICATORS

1. a. Number of affiliations with trade and industry chambers/associations.
Aether is a member of 3 trade and industry chamber/association.

b. List the top 10 trade and industry chambers/associations (determined based on the total members of such body) the entity is a
member of/affiliated to.

Reach of trade and industry chambers/ associations
(State/National)

Name of the trade and industry chambers/associations

Chemexil National
Indian Chemical Council National
The South Gujarat chamber of Commerce State / Local

2. Provide details of corrective action taken or underway on any issues related to anticompetitive conduct by the entity, based on
adverse orders from regulatory authorities.

During the reporting period, the Company was not involved in any instances of anti-competitive behaviour. Consequently, no
corrective action was required.

LEADERSHIP INDICATORS

1. Provide details of corrective action taken or underway on any issues related to anticompetitive conduct by the entity, based on
adverse orders from regulatory authorities. None, in this Year.
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Aether actively engages in the public policy advocacy to strengthen the policy and governance framework in the sector. The
Company also offers its knowledge and insights to help address social and regulatory issues. Through trade organisations and
associations, the Company offers expertise to shape public policy in various areas of governance, finance, social development
among many others.

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development

ESSENTIAL INDICATORS

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current financial
year. Not Conducted

In the context of Corporate Social Responsibility (CSR) projects, we understand that SIA plays a critical role in ensuring that the
intended benefits are delivered to the targeted communities and that any potential negative impacts are identified and addressed.
We shall conduct the same in the current year.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your entity, in the
following format:

Not Applicable, owing to the nature of business.

3. Describe the mechanisms to receive and redress grievances of the community.

Aether has a well-defined grievance mechanism in place to understand and resolve complaints from all its stakeholders. The
Company encourages the community members to report their grievances or concerns to the NGO partners. The Company works
closely with the NGO partners for addressing the grievances and initiating appropriate actions.

4. Describe the mechanisms to receive and redress grievances of the community.

Not Applicable, owing to the nature of business.

LEADERSHIP INDICATORS

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments (Reference:
Question 1 of Essential Indicators above):

No social impacts were identified from SIA studies.

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as identified by
government bodies:

Aether did not undertake any CSR initiatives in aspirational districts identified by the governing bodies.
a. Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising marginalised/
vulnerable groups? (Yes/No):  Yes, the Company has a preferential procurement policy.

b. From which marginalised/vulnerable groups do you procure? Not Applicable

c. What percentage of total procurement (by value) does it constitute? Not Applicable.
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Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the current financial
year), based on traditional knowledge. Not Applicable.

w

4. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein usage
of traditional knowledge is involved. Not Applicable.

5. Details of beneficiaries of CSR Projects:
a. Education infrastructure construction of hostel and school buildings in tribal and remote area.
» No. of persons benefited from CSR Projects? +600 students.
« % of beneficiaries from vulnerable and marginalised groups. 100%

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a responsible
manner

ESSENTIAL INDICATORS
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

To ensure timely and effective settlement of complaints, Aether has devised a thorough escalation process for its customers which
is also disclosed in the Company's website for better accessibility. The clients can use a 3-step process to voice their concerns:

«  The customer can file their grievances via a variety of channels, including emails, toll-free phones, complaint letters, etc.

«  The customer can send an email to the Deputy Vice President of Customer Support directly if they are dissatisfied with the
resolution offered.

« The customer may send an email directly to the head of customer support if he or she is still unsatisfied with the solution
offered.

Customer experience and satisfaction have significantly improved as a result of the Company's ongoing efforts to streamline
operations, introduce pertinent products and digital technologies, and progress digital technology to decentralise solutions.

2. Turnover of products and/services as a percentage of turnover from all products/service that carry information about:

Not Applicable, owing to the nature of business.

3. Number of consumer complaints in respect of the following:

Data privacy None
Advertising None
Cyber-security None
Delivery of essential services None
Restrictive Trade Practices None
Unfair Trade Practices None
Other None

For FY 2022-23, Aether has not reported any grievances with respect to Unfair Trade Practices.
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4. Details of instances of product recalls on account of safety issues:

« Voluntary recalls No Instances
» Forced recalls No Instances

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If available, provide a web-link

of the policy.

Yes, Aether has a structured information and cyber security framework which ensures security and data privacy by establishing
thorough management processes throughout the organisation. The Company has a stronglnformation and Cyber-Security (ICS)
policy that has been authorised by the Board and is in accordance with the IRDAI cyber-security requirements and international ISO
standards.

These systems and procedures and the security standard for cloud computing adhere to ISO 27001:2013, the information security
management system. This assists the business in identifying and quickly eliminating any threats to its network, application, and
infrastructure.

Technological and process controls are implemented to ensure protection from and response to potential cyber risks in line with the
leading cyber security guidelines and IRDAI mandate. Aether evaluates and implements various security technologies and solutions
to help address cyber risks through a risk-based approach.

The administration, application, and efficacy of the cyber-security policy are all monitored by a team of independent internal
auditors. Additionally, a competent third-party performs an Independent Assurance Audit each year to assess if these policies are
adequate in light of regulatory bodies' requirements.

The policy is maintained on the organisation's intranet and is accessible to all the internal stakeholders.

. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential services;

cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty/action taken by regulatory
authorities on safety of products/services.

Aether being a responsible brand has all the systems and processes in place to adhere to the fair trade practices. The IT
infrastructure is extremely strong and is continuously updated to ensure highest level of data security. No complaints regarding
advertising, the provision of essential services, cyber security and customer data privacy, the recurrence of product recalls, or
penalties or actions taken by regulatory authorities over the safety of goods or services were received during the reporting period.

LEADERSHIP INDICATORS

1.
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Channels/platforms where information on products and services of the entity can be accessed (provide web-link, if available).

We, at Aether, strive to provide a holistic & uniform service experience across all touch points/life cycle stages to our customers.
While we are transforming our business to paperless operations, we have also introduced innovative channels for our customers to
reach out to us through website.

. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

Aether takes huge steps to engage with its customers to appropriately inform them regarding the product. The awareness policy
that the Company has implemented outlines the customer rights.
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3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

Owing to our robust business continuity plans, we, at Aether, strive to avoid any major disruption in our business. Also, the
Company notifies consumers of any potential interruption or discontinuance of critical services in writing, along with any connected
justification. When a product or service is discontinued, the Company makes sure that its customers are informed through a variety
of channels.

. Does the entity display product information on the product over and above what is mandated as per local laws? (Yes/No/Not

Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction relating to the
major products/services of the entity, significant locations of operation of the entity or the entity as a whole? (Yes/No)

Yes, we, at Aether, have always believed in being transparent with our stakeholders by providing all the relevant details and
necessary information. We also display important Circulars and GRO contact details in each office. Also all product related details,
features, FAQs along with Grievance mechanism is displayed on our website. Customers can get help from the Company on how to
take advantage of specific risk-minimisation measures.

Yes, we also continuously conduct satisfaction surveys to seek feedback from our customers at various stages starting from the
time of purchasing product. This feedback is used to improve systems, processes and enable us to better focus on training and
development and also enhance customer experience.

5. Provide the following information relating to data breaches:

a. Number of instances of data breaches along with impact: NIL
b. Percentage of data breaches involving personally identifiable information of customers: NIL
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Management Discussions [ Analysis Report

Summary of the primary business of the Company

We are a speciality chemical manufacturer in India producing advanced intermediates and speciality chemicals involving complex and
differentiated chemistry and technology core competencies. Our business started in 2013, with a vision to create a niche in the global
chemical industry. In our first phase through Fiscal Year 2017, we focused on building our team and infrastructure and on our R&D
centred around building our core competencies. Revenue generation commenced with our second phase in Fiscal Year 2018. The
Company has been growing year on year since Fiscal 2018, whereby the CAGR growth in revenues is 43.6% between Fiscal Year 2018
to Fiscal Year 2023.

Summary of Industry

From CY2020 to CY2025, the speciality chemical market is expected to grow globally by CAGR of 6.2% and in India by CAGR of 5.2%
(Source: F&S Report, Prospectus of Aether Industries Limited). This growth is expected to be led by sustained demand in end-use
customer segments for our intermediate and speciality chemical products, which are experiencing consumption-led growth in India
and key global markets. For example, from CY2020 to CY2025, agrochemicals and fertilisers speciality chemical segment in India is
forecasted to grow from $ 32.9 billion to $53.3 billion, and the pharmaceuticals speciality chemical segment from $ 16.6 billion to $
28.5 billion respectively (Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).

The Indian chemical industry plays a pivotal role in contributing to the economy of the country, accounting for approximately 7 per cent
of GDP and is expected to reach USD304 billion by 2025, up from USD178 billion in 2021 (Source: Chemical Sector in India rows by
leaps and bounds, Livemint, June, 2022) The industry continues to remain an attractive hub for opportunities for both domestic and
multinational manufacturers. Specialty chemicals segment comprises a significant portion of India’'s chemical industry. With rising
demand for value-added products by both domestic consumption and exports, the industry has experienced a significant increase
from end-user segments such as the food industry, automobile industry, real estate, clothes and cosmetics, among other industries.
Additionally, the Indian specialty chemicals industry is also expected to outpace China, Japan and the rest of the world.

The Indian specialty chemicals industry has expanded exponentially in recent years. It represents 22 per cent of India’s overall
chemicals and petrochemicals market and is valued at $ 32 billion. The industry is anticipated to reach USD64 billion by 2025 at a
CAGR of 12.4 per cent (Source: Indian Specialty Chemicals, Yes Securities, January 2022).

Overview

We are a speciality chemical manufacturer in India focused on producing advanced intermediates and speciality chemicals involving
complex and differentiated chemistry and technology core competencies. Our business was started in 2013 with a vision to create a
niche in the global chemical industry with a creative approach towards chemistry, technology and systems that would lead to
sustainable growth. In the first phase of our development through Fiscal Year 2017, we focused on building our team and infrastructure
and on our R&D centred around building our core competencies. Our revenue generation operations commenced with our second
phase in Fiscal Year 2018. The Company has been growing year on year since Fiscal Year 2018, whereby the CAGR growth in revenues
is 43.64% between Fiscal Year 2018 to Fiscal Year 2023.

We are focused on the core competencies model of chemistry and technology. Most of the chemical companies usually have a single
or a couple of chemistry competencies for their entire product portfolio; however, we have eight chemistry competencies to use for our
wide array of products, which enables us to cater to niche and advanced intermediate requirements of a wider range of end-products
and applications. All these competencies have been developed in-house, which is one of the core strengths of our R&D team.

We have three business models under which we operate: (i) Large Scale Manufacturing (“LSM") of our own intermediates and speciality
chemicals; (ii) Contract Research and Manufacturing Services (“CRAMS") and (iii) Contract / Exclusive Manufacturing (“C/E M"). We are
among the few Indian specialty chemical companies to have successfully launched these three separate business models in just 5
years into commercial manufacturing. We have a nuanced criteria for choosing our products based on their chemical complexity, niche
applications, limited competition, scalability and commmercial potential.

Using these criteria, we developed, and continue to develop, advanced intermediates and speciality chemicals products having
applications in the pharmaceutical, agrochemicals, material science, coatings, high performance photography, additives and oil & gas
segments of the chemicals industry.
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As of March 31, 2023, our product portfolio comprised over 28 products. According to Frost & Sullivan, in CY2020, we were the sole
manufacturer in India of 4AMEP, MMBC, T2E, OTBN, NODG, DVL and Bifenthrin Alcohol. (Source: F&S Report, May 2022, Prospectus of
Aether Industries Limited). According to the F&S Report based on Frost & Sullivan Primary Research & Analysis, in 2020, we were (i) the
biggest manufacturer of 4MEP globally in terms of production volume and the only manufacturer of this product in India, (i) the largest
manufacturer of HEEP in India and globally in terms of production volume, (iii) the largest manufacturer of NODG globally in terms of
production volume and the only manufacturer of this product in India and (iv) the biggest manufacturer of T2E globally in terms of
production volume and the only manufacturer of this product in India. (Source: F&S Report, May 2022, Prospectus of Aether Industries
Limited).

We specialize in products based on an intricate marriage of complex chemistries and technology core competencies. Examples of our
chemistry core competencies include Grignards, organolithium and other organometallic chemistry, ethylene oxide and isobutylene
chemistry, hydrogenation, catalysis (homogeneous /heterogeneous), cross coupling chemistry and metathesis/polymerization
chemistry. Examples of our technology core competencies include continuous reaction technology, high pressure reaction technology,
fixed bed reaction technology, distributed control system (“DCS") process automation and high vacuum distillation technology (wiped
film/short path). By our focus on core competencies, we have developed a chemistry and technology oriented sales vision, as
compared to a product and industry oriented sales vision.

Our products are advanced intermediates and speciality chemicals that occupy a position in the chemical industry value chain between
commodity chemicals and final actives and formulations with our products more closely aligned to the higher value range, further away
from the commodities and closer towards the final active part of the value chain. According to Frost & Sullivan, the Company is known
to have strong market positioning in complex intermediates where global competition is intense. (Source: F&S Report, May 2022). The
average selling price of all our products in Fiscal Year 2023 was 1,766.25 per kg. We have been focused on developing high value
products. Our products find application in a number of therapeutic segments in the pharmaceuticals industry including hypertension,
anti-platelet, anti-psychotic, anti-histamine, non-steroidal anti-inflammatory drugs (“NSAIDs"), antiretroviral to treat HIV/AID, anti-
epileptic, anti-convulsant and many more.

Our products also find application in various other industries like pharmaceuticals, agrochemicals, material science, coatings, high
performance photography, additives, oil & gas and many more. Most of our advanced intermediates and speciality chemicals product
portfolio was developed for the first time in India and constitute 100% import substitution, thus furthering the “Make in India” or “"Atma-
Nirbharta" campaigns of the Government of India. For example, 4MEP, T2E, MMBC, NODG, BFA, OTBN and DVL were 100% imported
into India from China four years ago and now we are selling these products to Chinese customers.

Our sales of our advanced intermediates and speciality chemicals products are predominantly conducted on a business-to-business
basis both in India and internationally. A majority of our products are exported internationally, and we sell our products in 22 countries,
including ltaly, Spain, Germany, the United State, India, Netherlands and other parts of the world. Our revenue from exports (including
deemed exports and SEZ Sales) have grown at CAGR of 84.2% from ¥ 390 MM in Fiscal Year 2018 to ¥ 4,495 MM in Fiscal Year 2023.

The foundation of our Company is our in-house research and development capabilities. Our chemistry and technology core
competencies and all of our products have been developed by our own R&D team, scaled up in our Pilot Plant, and launched into
production employing in-house design and engineering. We have dedicated in-house R&D Facilities and Pilot Plant at our
Manufacturing Facility 1 at Sachin in Surat, Gujarat. Our R&D Facilities are dedicated to the development of our pipeline and next
generation products as well as to our CRAMS customers As of March 31, 2023, we had a specialized R&D team of 233 (March 31,
2022: 164) scientists and engineers including 111 (March 31, 2022: 92) scientists (with PhDs or Master of Science degrees) and 122
(March 31, 2022: 72) chemical engineers. Our R&D Facilities are equipped with laboratories engaged in process development, process
innovation and technology development, which assists us in pursuing efficiencies from the initial conceptualization up to
commercialization of a product. According to Frost & Sullivan, our strategic investments in R&D have been critical to our success and a
differentiating factor for us to attain leading market positions for certain products. In the Fiscal Year 2023, we have expanded our R&D
facilities by three times, taking the fume hoods used (for various experiments / reactions) from mere 17 till March 31, 2022 to 55 fume
hoods and hence, increasing the number of experiments / reactions we can do to 110 plus per day.

We have a state-of-art Pilot Plant, which is a vital link between R&D and large scale production. We have one of the largest pilot plants
in the world with more than 100 reactors installed, for both batch as well as continuous reaction technology.
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Our Pilot Plant has a dual functionality; it functions to generate critical scale-up data in the transition from R&D to production to help
eliminate issues at full production scale; and it also functions as a stand-alone manufacturing facility for low volume, high value
products for our CRAMS customers Our Pilot Plant encompasses a wide range of reactor and downstream equipment, in both
continuous and batch regimes, across the entire range of scale-up volumes, metallurgy, and process parameters and is automated
through DCS process automation. A unique section in our Pilot Plant is the continuous reaction and flow technology plant, housing pilot
scale equipment for continuous and flow reactors and continuous downstream equipment. Just like the R&D expansion, we have also
expanded our Pilot Plant capacities also three times in Fiscal Year 2023.

We have three sites at Sachin in Surat (Gujarat, India). Our Manufacturing Facility 1is an approximately 3,500 square meters facility
including our R&D Facilities, our analytical sciences laboratories, our Pilot Plant, our CRAMS facility and our hydrogenation facility. Our
Manufacturing Facility 2 spans approximately 10,500 square meters and acts as a large scale manufacturing facility with an installed
capacity of 6,096 MT per annum (for our solvent recovery plant (“SRP Plant”): 13,140 MT) distributed among three buildings that host
16 production streams (and one SRP Plant Stream). Our capacity utilization was 70.98% (March 31, 2022: 77.5%) [for our SRP Plant:
69.44% (March 31, 2022: 77.6%)] in Fiscal Year 2023. Our Manufacturing Facility 3 spans approximately 5,250 square meters, which
has been commissioned in January 2023, funded from the IPO (done in June 2022) funds, which has an installed capacity of 3,500 MT
per annum. All three facilities are automated with DCS process automation, and built to the high standards of technology, engineering
and automation. All the facilities are in close proximity to the Hazira Port and JNPT Port, which helps us save freight costs for our
exports.

Our operations at Manufacturing Facility 2 have ISO 9001: 2015, ISO 14001:2015, ISO 45001:2018, ISMS 27001:2013 and Indian GMP
certification. In August 2021, we had commenced construction of a new manufacturing facility (Manufacturing Facility 3) at Sachin,
which has become operational in January 2023, with the launch of three out of the five products to be launched there. We have already
procured lands for Site 4, the size of which has increased from 8,000 square meters (as mentioned in our Prospectus for IPO) to 18,000
square meters and currently the merger formalities are being done for the same. Both these new Manufacturing Facilities (3 and 4) are
within a short distance from our Manufacturing Facility 2. We have also in Fiscal Year 2022, procured plot of land at Panoli GIDC,
Bharuch District, Gujarat, which is approximately 1,25,000 plus Sqg. Mtrs. and will be utilised for future expansion by the Company.

In addition to R&D and manufacturing of own products (our first business model), we engage in contract research and manufacturing
services (CRAMS, our second business model), which are the research and technology services that customers outsource to us and
include contract research, pilot scale-up services, contract manufacturing, FTE services, technology development and process
development and optimisation. Our CRAMS customers work jointly with our scientists and engineers, and we execute their projects in
our R&D Facilities, analytical sciences laboratories, and our Pilot Plant. Molecules developed in our CRAMS business for our customers
have the potential to convert into regular commercial supplies and become large scale manufacturing products for our Company. The
CRAMS business model also enables our dialogue and discussions with the top technical teams and leadership (CTOs), technical
directors and technical vice presidents) of our customers, opening up future contract manufacturing opportunities.
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Summary of Contingent Liabilities Summary of Related Party Transactions

In¥ MM As of March 31, 2023 Nature of Transactions FY 2023 FY 2022
Bank Guarantees Issued for: Rent Paid $6.00 $9.60
Customs T8.89 Loans Accepted -3149.20 T 23.50
Guijarat Gas Ltd. 3 20.71 Managerial Remuneration T6725 5850
DGVCL 34740  Purchase of Consumables T0.06 $0.08
Total Margin for above items ¥14.37  Purchase of Material for Building & $14.81 3088
Raw Material LC - Structure

Raw Material FLC (in US $ MM) $110  ETPExpenses 4723 3 49.01
Total Margin for above items ¥8.94  Salary I541 %1052
Income Tax Demands: CSR Activities T210 3785
AY 2017-18 (PY 2016-17) 015  Sitting Fees $3.04 3252
AY 2018-19 (PY 2017-18) 094  Charity 3 0.60 < 0.00
AY 2020-21 (PY 2019-20) 3100 Investments T0.50 3 0.00
Note : Note :

1. All the contingent liabilities, except Income Tax Demands, are not 1. For details of the related party transactions and as reported in the Financial

100% secured through cash margins placed with banks. The banks Statements, please see the section entitled “Financial Reports”.

require 15% margin money on bank guarantees and 15% margin
money on LC facilities.

2. The Income Tax Demands are under appeal by the Company and
the outcome of the same is not known and hence the demand
amount has been considered as contingent liability.

Issue of Equity Shares for consideration other than cash

Except for the bonus allotment made on November 17, 2021, our Company has not issued any Equity Shares, for consideration other
than cash.

Split / Consolidation of Equity Shares

Our Company has not undertaken a split or consolidation of the Equity Shares.

Exemption from complying with any provisions of securities laws, if any, granted by SEBI

Our Company has not made any application under Regulation 300(1)(c) of the SEBI ICDR Regulations for seeking exemption from
complying with any provisions of securities laws.
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Our Market Opportunity
Growth in Speciality Chemical Market

. Supply chain de-risking driven by China downturn

China’s chemicals market has seen a downturn in recent years due to various factors:

From CY 2020 to CY 2025, the global chemicals market is expected to grow at a CAGR of 6.2% and the India
Speciality chemical market at a CAGR of 11.2%, according to Frost & Sullivan. The following table sets forth
the size in CY 2020 of the global chemical market, global speciality chemical market and the Indian speciality
chemical market and the expected growth in these markets forecast for CY 2025.

Market CY 2020 CY 2025 CAGR (2020-25)
Global Chemical Market $5,027 billion $6,780 billion 6.2%
Global Speciality chemical Market $847 billion $1,090 billion 5.2%
India Speciality Chemical Market $87 billion $148 billion 11.2%

(Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).

1. Growthin End Use Segments

Factors driving the growth in the Indian Speciality Chemicals market
The following factors are driving growth in the India Speciality Chemicals market

According to Frost & Sullivan, the speciality chemicals industry in India is driven by both domestic
consumption and exports. The following table sets forth the size in CY2020 of the segments of the Indian
speciality chemical market and the expected growth in these segments forecast for CY 2025.

India Speciality Chemical Segments CY 2020

CY 2025 (forecast)
INUS $ BILLIONS

Agrochemicals & Fertilizers 329 53.3
Pharmaceuticals (API) 16.6 28.5
DGVCL 8.7 14.9
Paints & Coatings Additives 6.4 10.7
Home Care Ingredients 3.8 6.5
Personal Care Ingredients 1.3 2.2
Textile Chemicals 2.2 35
Water Treatment Chemicals 2. 31
Flavours & Fragrances Ingredients 2.0 37
Construction/Infratech Chemicals 1.2 1.9
Others 9.9 195
Total 87.0 148.0

(Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).
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» Stringent environmental norms: The tightening of environmental protection norms in China since January 2015 resulting in increase
in operating costs, closure and relocation of manufacturing facilities. (Source: F&S Report, May 2022, Prospectus of Aether
Industries Limited).

» Rising cost of labour: The labour cost (hourly cost of compensation) in China was lower than that of India till 2007. However, over
2005-2015, the average labour cost in China increased nearly 19-20% CAGR, against 4-5% CAGR in India. (Source: F&S Report,
May 2022, Prospectus of Aether Industries Limited).

* While these may not be permanent trends, these will involve significant costs of production for Chinese companies, enabling India to
significantly strengthen its position in the global supply chain and position itself as a viable alternative for global players seeking a
de-risked supply chain while containing sourcing costs. (Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).
The downturn observed in China’s speciality chemicals industry is serving as an opportunity for Indian manufacturers, who have
now gained a cost advantage over their Chinese counterparts. (Source: F&S Report, May 2022, Prospectus of Aether Industries
Limited).

3. Accelerated R&D and capital expenditure

According to Frost & Sullivan, India’s R&D capabilities and the long-term relationships that the domestic Indian chemical companies
have forged with their customers are key to the growth of Indian chemical companies. (Source: F&S Report, May 2022, Prospectus
of Aether Industries Limited). The sector is witnessing accelerated capital expenditure and investment in R&D to build product
development capabilities. Growth in the Specialty Chemical segment is driven by strong domestic demand and increased demand
from overseas markets, which has been reinforced by major global economies adopting the China +1 policy. Many companies are
seeing high growth, but due to margin pressure results have been poor and as a consequence stocks are taking a beating (Source:
Smallcase Technologies Private Limited 23 Mar, 2023).

4. Gol support and “Make in India” campaign
The Gol is providing support through production linked incentive (“PLI") scheme and other schemes and competitive tax rates.
Further, the “Make in India"” campaign is also expected to add impetus to the emergence of India as a manufacturing hub for the
chemicals industry in the medium term. Through incentives, subsidies and grants under this campaign, Indian companies could gain
further ground as companies would want to reduce dependence on China after the COVID-19 pandemic and shift their supply
chains.

5. Availability of feedstock
The Gol has encouraged companies to set up capacities in petroleum, chemicals, and petroleum investment regions (PCPIR) by
demarcating special zones to aggregate feedstock demand. PCPIRs are expected to boost chemicals manufacturing, to the extent
that it is sufficient to meet domestic as well as export demand.

6. Improved safety, health and environment compliance and “Green chemistry”

India like China also faces threat from environmental concerns and tighter norms. Over the years, Indian chemicals players have
invested in safety health & environment (SH&E) to ensure plant sustainability. Further, the concept of Green Chemistry in India is
evolving. The rising pollution and harm caused to water bodies owing to emission of harmful chemical effluents into water is leading
to rise in concern of sustainability. The pharmaceutical industry was among the first to embrace Green Chemistry for its significant
potential to reduce costs and risks.

Our Strengths

We believe that we possess a number of competitive strengths, which enable us to successfully execute our business strategies,
including the following:

Differentiated portfolio of market-leading products
The table below sets forth 8 of our products, their application, our market position globally and in India, product launch year:
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Product Industry Application Company India Launch

Market Position Month / Year
4-(2-Methoxyethyl) Phenol Metoprolol Succinate Only manufacturer in India December 2016
(AMEP) / Metoprolol Tatrate
3-Methoxy-2-Methylbenzoyl Methoxyfenozide Only manufacturer in India September 2019
Chloride (MMBC) (2)
Thiophene-2-Ethanol Clopidogrel, Ticlopidine APIs Only manufacturer in India May 2017
(T2E)
Ortho Tolyl Benzo Nitrile / Valsartan, Telmisartan, Olmesartan, Only manufacturer in India December 2018
4'-Methyl-2- Losartan, Candisartan APIs
Cyanobiphynyl (OTBN)
N-Octyl-D-Glucamine / 1-Deoxy-1-  Naproxen, Dexketoprofen APIs Only manufacturer in India July 2015
(Octylamino)-D-Glucitol (NODG)
1-2-(2Hydroxyethoxy) Quetiapine, Hydroxyzine APls One of three major manufacturers, May 2018
Ethyl Piperazine (HEEP) only manufacturer in India

to be back-integrated into key raw material

Delta-Valerolactone Coating additive, speciality Only manufacturer in India September 2016
(DVL) monomer, electronic chemical
Bifenthrin Alcohol (BFA) Bifenthrin Only manufacturer in India August 2021

Focus on R&D to leverage our core competencies of chemistry and technology

The foundation of our Company is our in-house research and development capabilities. Our strategic investments in R&D have been
critical to our success and a differentiating factor for us to attain leading market positions for certain products. Based on the technical
expertise we have developed over the years, we are able to carry out innovative processes at global scale, which, is difficult to replicate,
and creates significant barriers for new entrants.

Our chemistry and technology core competencies and all of our products have been developed by our own R&D team, scaled up in
our Pilot Plant, and launched into production with in-house design and engineering. Our in-house development (without the support
from any clients for R&D) showcases our innovation and research strength, and our expertise in a large range of chemistries and
technologies has allowed us to support a number of end use industries. Examples of our chemistry core competencies include
Grignards, organolithium and other organometallic chemistry, ethylene oxide and isobutylene chemistry, hydrogenation, catalysis
(homogeneous /heterogeneous), cross coupling chemistry and metathesis/polymerization chemistry. For the competency of tandem
Grignard and ethylene oxide chemistry, we have been a pioneer in Indian specialty chemicals markets, given that there are currently
only four Indian companies in tandem Grignard and six Indian companies in ethylene oxide. We have in Fiscal Year 2023, expanded our
R&D Facility by three times by increasing the fume hoods to 55 and also adding new manpower to undertake the various R&D work.
The increased fume hoods will allow us to undertake more than 110 reactions / experiments per day and hence we can do more
development of products, based on our chemistry and technology competency. The increase in number of R&D people is also
significant as the same has increased from 164 as on March 31, 2022 to 233 as on March 31, 2023, which is a very good increase in
number of manpower at R&D. Total capex was approximately ¥ 320 MM for the said R&D revamp, along with Pilot Plant.
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Long standing relationships with a diversified customer base

Our customers include over 280 multinational, global, regional and local companies. As of March 31, 2023, our product portfolio was
sold to 50 plus global customers in 21 countries and to 230 plus domestic customers.

Our customer engagements are dependent on us delivering quality products consistently. Our potential customers may require
considerable amounts of time to approve us as suppliers to ensure that all their quality controls are met and that we meet all their
requirements across a variety of jurisdictions and multiple regulators Due to the resources involved in engaging with new suppliers,
customers are less inclined to pursue alternate supply sources. This provides us with an advantage over new entrants that would need
to make significant investments and endure a long gestation period with potential customers in order to effectively compete.

In fact, in the Fiscal Year 2023, our facilities were audited 27 times by 24 customers or their external auditors. Additionally, our CRAMS
business model also enables our dialogue and discussions with the top technical teams and leadership (Chief Technology Officers
("CTOs"), technical directors and technical vice presidents) of our customers, leading to additional projects and products across our
three business models.

In addition to producing quality products and fulfilling orders and projects on-time, our approach, staff and corporate culture are
attractive to customers For example,

» we offer our customers a one-stop-shop approach for the entire supply chain starting from paper research, contract research and
lab process development (delivery of samples, gram scale, kg scale), pilot plant scale up and supply of customer sampling
quantities, clinical and field trial quantities, and application testing quantities (100s kg scale to MT quantities), and finally
commercial scale manufacturing and production quantities (100-1000s MT);

« we have skilled expertise and manpower in necessary scientific and engineering disciplines;

« we have "start-up” corporate culture that is ambitious and dynamic, and the average age of our staff is 31 years as of March 31,
2022;

« our core team and highest management is technical in nature, and experts in the areas of organic chemistry and chemical
engineering;

« we focus on transparent communication and clean payment terms (LCs and PDCs); and

* we emphasize safe processes and inherently safe manufacturing, and sound QEHS principles.

Synergistic Business Models focused on Large Scale Manufacturing, CRAMS and Contract

Manufacturing

We have three business models under which we operate: (i) large scale manufacturing of our own intermediates and speciality
chemicals; (i) CRAMS (contract research and manufacturing services) and (iii) contract / exclusive manufacturing. According to F&S,
we are among the few Indian specialty chemical companies to have successfully launched these three separate business models in
just 5 years into commercial manufacturing.(Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).

These business models benefit from, and have synergies with, each other. For example, our customers to which we sell our own
intermediates and speciality chemicals are also target customers for our CRAMS and contract manufacturing business models. Our
CRAMS business allows us to work with innovative companies on cutting-edge new products with enhances our own R&D skill sets to
develop our own products. Further, increasing our production through our contract manufacturing business allows us to benefit from
larger scale production and negotiating better prices with our suppliers.
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Automated manufacturing facilities utilizing advanced technologies and systems

Our manufacturing infrastructure, advanced technologies and automation are key growth drivers for our intermediates and speciality
chemicals business. According to Frost & Sullivan, we have innovated the manufacturing process or product recipe for most of our
products, thus making us leaders in many of our products. (Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).
We have two sites at Sachin in Surat. Our Manufacturing Facility 1is an approximately 3,500 square meters facility including our R&D
Facilities, our analytical sciences laboratories, our Pilot Plant, our CRAMS facility and our hydrogenation facility. Our Manufacturing
Facility 2 spans approximately 10,500 square meters and acts as a large scale manufacturing facility with an installed capacity of 6,096
MT per annum (SRP Plant: 13,140 MT) distributed among three buildings that host 16 production streams (and one SRP Plant Stream),
as of March 31, 2022. Each of our facilities is equipped to function independently, with its own quality department, effluent treatment
plant and warehouse. In addition, both the facilities are in close proximity to the Hazira Port and JNPT Port, which helps us save freight
costs for our exports.

In January 2023, we commenced the production operations at the new manufacturing facility (Manufacturing Facility 3) at Sachin,
which is diagonally opposite to Manufacturing Facility 2.

Our facilities employ advanced technologies and systems such as:

« Continuous Reaction Technology;

- Advanced Batch Reaction Technology;

« High Pressure Reaction Technology;

« Fixed Bed Reaction Technology (Liquid / Gas Phase);

« Cryogenic Reaction Technology;

- Distillation Technology (wiped film and short path); and
- Distillation Technology (high vacuum and fractional).

Additionally, our manufacturing facilities utilize DCS (distributed control system) for process automation. Our Pilot Plant and CRAMS
operations use a Siemens PCS7 DCS and our manufacturing facilities use a Yokogawa Centum VP DCS. The automation brings
reliability, reproducibility of product quality, reduces overhead costs, and brings inherent safety by mitigating exposure to human error
and industrial accidents. We have procured various certifications for our operations such as ISO 9001: 2015, ISO 14001:2015, ISO
45001:2018, ISMS 27001:2013 and Indian GMP.

Contract Research and Manufacturing Services (CRAMS)
Our CRAMS business are the services that our customers outsource to us and include:

» Contract research;

« Pilot scale-up services;

- Contract manufacturing;

« Full time equivalent (FTE) services;

« Technology development; and

«  Process development and optimisation

We have a state-of-art Pilot Plant, which gives us a competitive advantage in attracting CRAMS customers. Our Pilot Plant has a dual
functionality; it functions to generate critical scale-up data in the transition from R&D to production to help eliminate issues at full
production scale; and it also functions as a stand-alone manufacturing facility for low volume, high value products for our CRAMS
customers Our Pilot Plant encompasses a wide range of reactors and downstream equipment, in both continuous and batch regimes,
across the entire range of scale-up volumes, metallurgy, and process parameters and is automated through DCS process automation.

Our CRAMS customers work jointly with our scientists and engineers, and we execute their projects in our R&D Facilities, analytical
sciences laboratories, and our Pilot Plant. Molecules developed in our CRAMS business for our customers have the potential to convert
into regular commercial supplies and become large scale manufacturing products for our Company. In addition, our CRAMS business
model also enables our dialogue and discussions with the top technical teams and leadership (Chief Technology Officers (“CTOs"),
technical directors and technical vice presidents) of our customers, opening up future contract manufacturing opportunities.
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We have in the Fiscal Year 2023, expanded our R&D and Pilot Plant to three times of what they were as on March 31, 2022, by
increasing the Fume Hoods from mere 17 to 55 in R&D for more reactions / experiments per day and increasing the number of reactors
in the Pilot Plant.

Contract Manufacturing / Exclusive Manufacturing

We also manufacture our customers' products under a contractual supply agreement based model. These customer contracts are
both short-term and long-term and involve both exclusive and non-exclusive arrangements.

Focus on Quality, Environment, Health and Safety (QEHS)

Our business is focused on sustainability by emphasizing on quality, environment, health and safety.

We believe that maintaining a high standard of quality for our products is critical to our brand and continued growth. Across our
manufacturing facilities, we have put in place quality systems that cover all areas of our business processes from manufacturing,
supply chain to product delivery to ensure consistent quality, efficacy and safety of products. Our products adhere to global quality
standards. Our products go through various quality checks at various stages including random sampling check and quality check
internally. Many of our key customers have audited and approved our facilities and manufacturing processes in the past, which
ensures that the regulator and our customers are able to confirm the continuance of quality of our facility and processes. In the Fiscal
Year 2023, our facilities were audited 27 times by 24 customers or their external auditors. In addition, our facilities have received
certificate of ISO 14001 for Environment and ISO 45001 for Occupational Safety and ISO 27000 certification. As of March 31, 2023, we
had an environmental team of 46 (March 31, 2022: 43) employees [constituting 5.20% (March 31, 2022: 5.98%) of our workforce) and
a safety team of 38 (March 31, 2022: 30) employees (constituting 4.30% (March 31, 2022: 4.17%) of our workforce).

We are mindful of the potential impact of our activities on the local environment and have set stringent environmental standards, which
meet regulatory requirements, and often exceed them. Our manufacturing principles and technologies embody the core tenets of
“green” chemistry or sustainable chemistry. Principles of energy saving and conservation, atom economy and the 4R strategy

(reduce [ recover [ recycle [ reuse) are fundamental in our manufacturing designs and engineering. In addition, by employing cleaner
chemistries, semi-continuous or continuous reaction technologies, and automation in the process, we distinguish our processes from
conventional processes and optimize use of non-toxic raw materials, resulting in lower effluent generation. Further, as part of
environment and sustainability efforts, we have installed a 100 KLPD in-house zero liquid discharge (ZLD) plant, which includes
primary and secondary chemical neutralization, triple stage multiple effect evaporator (MEE), multiple mechanical vapour
recompression (MVR) plants, multiple agitated thin film evaporators, multiple reverse osmosis (RO) plants and a soil biotechnology
platform with ozonation.

To provide sustainable power for our operations, in July 2022, we have commissioned 16 MW solar power generation plant at Sarod
Village, Bharuch District, Gujarat to provide electricity to our current operational two manufacturing facilities and our Greenfield project
(Site 3). We have incurred ¥ 675.64 MM (including taxes) towards capital expenditure for this solar power project which was financed
from our internal accruals.

We prioritize the health and safety of our employees and undertake several initiatives to promote employee health and quality of life.
We work to ensure a safe and healthy workplace and provide our employees with the benefits, resources and flexibility to maintain and
improve their wellness. We undertake hazard and operability studies before commencing commercial production of new products. We
have an in-house developed and engineered mobile application to assist coordination of our human resources, safety and
emergencies. We also have a dedicated team of safety personnel including firemen, safety marshals and safety engineers In addition,
we have installed comprehensive safety equipment including firefighting and safety systems including 700 m3 fire hydrant water
storage, 271 m3 main electrical pump and diesel pump, automated foam monitors and water sprinklers, and Pulse Position Modulation
(PPM) detection for gas and solvent leakage. Our plant wide DCS automation system allows us to control our safety systems and
processes. We have also taken the initiative of combining the fire hydrant water resources of 3 other neighbouring chemical
companies to create a combined fire hydrant water reserve of over 2,000 m3 capacity, available for the use of all participating
companies.

Strong and consistent financial performance

In the short period of 10 years of incorporation and 6 years into commercial manufacturing, we have reached revenue of over ¥ 6,676
MM in Fiscal Year 2023. We have built our business organically and have demonstrated consistent growth in terms of revenues and
profitability.
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We are one of the fastest growing specialty chemical companies in India, growing at a CAGR of nearly 43.6% between Fiscal Year 2018
and Fiscal Year 2023. Our revenue from operations have increased at a CAGR of 43.1% from ¥ 1,085 MM in Fiscal Year 2018 to ¥ 6,511
MM in Fiscal Year 2023. Our revenue from exports (including deemed exports) have grown at CAGR of 84.2% from 391 MM in Fiscal
Year 2018 to ¥ 4,495 MM in Fiscal Year 2023.

In the Fiscal Year 2023, our EBITDA was ¥ 2,028 MM (Fiscal Year 2022: 31,751 MM), while our EBITDA margins in the Fiscal Year 2023
were 30.438% (Fiscal Year 2022: 29.33%). In Fiscal Year 2023, our profit after tax was ¥ 1,304 MM (Fiscal Year 2022: ¥ 1,089 MM),
while our profit after tax margins were 19.53% (Fiscal Year 2022: 18.25%).

During the year ended of March 31, 2023, our ROCE was 14.3% (March 31, 2022: 24.0%), and our ROE was 10.5% (March 31, 2022:
28.2%). The main reason of reduction in the ROCE and ROE levels is the IPO done in June 2022, wherein the capital base has increased
and corresponding revenues to come in for the expansions of the business.

Experienced Promoters and Senior Management with extensive domain knowledge

We are led by our Promoters comprising our Managing Director, Ashwin Jayantilal Desai, and our Executive Directors Purnima Ashwin
Desai, Rohan Ashwin Desai and Dr. Aman Ashvin Desai, who have a combined experience of over 125 years in the chemical industry.
Each of our Promoters is a career-technocrat and is actively involved in the critical aspects of our business, including R&D, process and
plant engineering, finance and marketing. All four Promoters are involved in the day-to-day management of the Company.

Additionally benefit from the industry experience of Kamalvijay Ramchandra Tulsian, Non-Executive Director, Chairman of our Board,
bringing experience in the chemicals business; Jeevan Lal Nagori, Non-Executive Independent Director, bringing experience in the
pharmaceutical business; Arun Brijmohan Kanodiya (qualified Chartered Accountant), Non-Executive Independent Director; Leja Satish
Hattiangadi, Non-Executive Independent Director, bringing experience in project implementation; Ishita Surendra Manjrekar, Non-
Executive Director bringing extensive knowledge about construction and related chemical industries; Dr. Amol Arvindrao Kulkarni, Non-
Executive Independent Director, bringing extensive knowledge about continuous reaction technologies; Rajkumar Mangilal Borana,
Non-Executive Independent Director; and Jitendra Popatlal Vakharia, Non-Executive Independent Director, bringing their experience in
textile industry and chemical industry, respectively.

Our senior management team is also experienced in the chemicals industry. The majority of our management team have spent more
than 5 years each with our Company. Our senior management personnel include career-technocrats such as Dr. James Ringer,
Raymond Paul Roach and Dr. Norbert Fliggen.

We believe that the experience, depth and diversity of our directors, management team and our Promoters have enabled our Company
to be recognized as a leading speciality chemical manufacturer in India. Their industry experience enables us to anticipate and address
market trends, manage and grow our operations, maintain and leverage customer relationships and respond to changes in customer
preferences.

Our Strategies
Our key business strategies are set forth below.

Leverage our strong position in the speciality chemicals industry to capitalize on industry opportunities

From CY 2020 to CY 2025, the global chemicals market is expected to grow at a CAGR of 6.2% and the India Speciality chemical
market at a CAGR of 11.2 %, according to Frost & Sullivan. This growth is expected to be led by sustained demand in the end-use
customer segments for our intermediate and speciality chemical products or business, which are experiencing consumption-led
growth in India and key global markets. For example, according to Frost & Sullivan, the agrochemicals and fertilizers speciality chemical
segment in India is forecasted to grow from $32.9 billion in CY 2020 to $ 53.3 billion in CY 2025 and the pharmaceuticals speciality
chemical segment in India is forecasted to grow from $ 16.6 billion to $ 28.5 billion in CY 2025. (Source: F&S Report, May 2022,
Prospectus of Aether Industries Limited).
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China's speciality chemicals market has seen a downturn in recent years due to various factors Most prominent amongst these are the
recent environmental norms introduced by the Chinese Government, which have led to shutdown of a number of chemical plants.
(Source: F&S Report, May 2022, Prospectus of Aether Industries Limited).

The tightening of the environmental norms has resulted in increase in operating costs, closure and relocation of manufacturing
facilities along with rising labor costs. While these may not be permanent trends, these will involve significant costs of production for
Chinese companies, enabling India to significantly strengthen its position in the global supply chain and position itself as a viable
alternative for global players seeking a de-risked supply chain while retaining sourcing costs. In the view of Frost & Sullivan, the recent
downturn observed in China's speciality chemicals industry is serving as an opportunity for Indian manufacturers, who have now
gained a cost advantage over their Chinese counterparts.

Due to our market leadership position in a number of speciality chemical product areas, we are well positioned to capitalize on these
market opportunities. According to Frost & Sullivan, our revenue for our key products has grown much faster than the industry
highlighting that we are able to take away market share from our competitors, which are mostly in China.We benefit from our
established relationships with multinational, regional and local customers In particular, we propose to introduce new products with
varied applications across industries. We aim to achieve this by leveraging our existing R&D capabilities, as well as by evaluating
strategic acquisition opportunities. We also intend to capitalize on the growing demand for our products by expanding our
manufacturing capacities and strengthening our sales and distribution network in existing markets and gaining access to newer
markets. For example, we are committed to recruitment of advisers and consultants with a global pedigree, we have speaking
engagements at international events & exhibitions, and we are increasing our local representative presence in major markets. Further,
we aim to focus on high growth sectors and emerging trends in the speciality chemicals and our customers’ end user industries. In this
regard, we are witnessing significant opportunities to work with our customers to support them with new emerging trends in their
industries. We also are looking to connect with existing and potential customers where we can support them with our CRAMS and
contract / exclusive business models.

Expand Manufacturing, R&D and Pilot Plant Capacities

To cater to the growing demand from our existing customers and to meet requirements of new customers, we intend to, and are in the
process of, expanding our manufacturing capacities for various new products in various business segments like Pharma, Agro, Oil &
Gas, Material Sciences and so on. We also intend to add manufacturing capacities for our new product line (discussed above) that we
are in the process of developing and commercializing.

To achieve these expanded capacities, in January 2023, we commenced manufacturing at the new manufacturing facility at the third
site near our existing manufacturing facilities in Sachin. This new facility hosts four streams for production of new speciality chemicals
and intermediates, which have applications in pharmaceutical, agrochemicals and material sciences. Further, for future expansion of
our business, in March 2022, we secured additional leasehold lands admeasuring approximately 125,000 square meters at the Panoli
GIDC Estate of Ankleshwar region of Gujarat state, which is approximately 54 kms from our current manufacturing facilities in Sachin.
Inauguration of Manufacturing Site 5 (Panoli GIDC, Bharuch, Gujarat) was done on February 8, 2023, by brick laying rituals and
conducting a blood donation camp (wherein 706 units of blood were collected), where in various corporates in Panoli, Panoli Industries
Association, Kumarpal Blood Bank and Rotary Club of Ankleshwar were part of it to make this a grand success.

In addition, we look to build strategic alliances with innovator companies across end-user industries. We expect that projects that may
begin as CRAMS projects will lead to strategic associations for commercial large-scale manufacturing of products and possibly
introducing additional manufacturing capacity.

We also expanded the capacity of our R&D laboratories by increasing the fume hoods to 55. These additional fume hoods are divided
into four organic synthesis labs in a separate floor in our R&D Facilities. The new labs are fully equipped including laboratory furniture
and air-conditioned HVAC systems. In addition, our R&D Facilities have undergone a complete architectural and interior design
overhaul and have been transformed into a world-class R&D center with library, scientist lounges, cafeteria, coffee house for scientists,
modern offices and conference rooms, gymnasium, and outdoor meeting areas. As part of our R&D expansion, we recruited an
additional 55-70 R&D scientists (with a focus on staff with a PhD or Master’s degree).

In addition, we expanded our Pilot Plant by installing additional trains of pilot scale equipment which has tripled our current capacity.
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The expanded pilot plant is equipped with state-of-art reaction technology both in batch and continuous regimes, world-class
instrumentation, engineering, and safety systems, and is automated on DCS process automation. In the pilot plant expansion, we have
installed new equipment including 26 reactors ranging from 250 L reactor volume to 4000 L reactor volume. Best-in-class utility (total
16 equipment) have been installed to support the pilot plant reaction processes. True DCS platform of Siemens PCS7 (German make) is
deployed in a "hot” redundant configuration. The entire new pilot plant is protected by a comprehensive fire hydrant system, replete
with fire curtains, water sprinklers, and foam monitors, and supported by a 271 m3 main electrical / diesel pump system and water
reservoir of 700 m3 capacity.

Continue to strengthen our presence in India and expand our sales and distribution network in

international markets

As of March 31, 2023, our product portfolio catered to over 50 global customers in 21 countries and to over 230 domestic customers.
We enjoy relationships in excess of 5 years with eight out of our top ten customers in the twelve months ended March 31, 2023. We
believe that the long-standing relationships that we have enjoyed with our customers over the years and the repeat and increased
orders received from them are an indicator of our position as a preferred source as compared to our competition which is mostly located
in China. In addition, we have an international sales and marketing team and business development team that is dedicated to taking
new orders, quoting rates and aids in understanding the requirements of our customers Our team consists of veterans of chemical
industry, namely Raymond Paul Roach (Business Development Leader — Americas); Dr. James Ringer (Business Development Leader —
Americas); and Dr. Norbert Fliggen (Business Development Leader — Europe). Our new business development and marketing / sales is
conducted with physical presence in 3 different continents (Asia / India by HQ, Europe / Germany by Dr. Norbert Fliggen, North
America / USA by Dr. James Ringer and Raymond Paul Roach).

We intend to focus on increasing our wallet share with existing customers. We have built long-standing relationship with our customers
through various strategic endeavors, which we intend to leverage by selling baskets of products to the same customers In addition, we
intend to continue to leverage our existing sales and marketing network, diversified product portfolio and our industry standing to
establish relationships with new multinational, regional and local customers

We are expanding globally to serve our existing direct end-use customers as well as to secure new direct end-use customers and
expand the reach of our products in new markets. We intend to achieve this by having dedicated sales and marketing teams whose
primary focus will be on business development in international markets and in certain focus geographies, such as North America, South
America and Europe. Our focus also will be to increase the number of stock points that we have globally and strengthen our sales team
in India, North America, South America and Europe to ensure that we are able to deliver products to our customers in a timely manner.

Continue to focus on contract manufacturing / exclusive manufacturing by developing innovative

processes and value engineering

We look to convert R&D (CRAMS) opportunities provided by our clients into large-scale contract manufacturing projects. We believe
that by offering value engineering, developing innovative processes and undertaking our core competency chemistries in our contract
manufacturing / exclusive manufacturing operations allows us to enter into long-term contracts with customers that provide assured
product off-take and better margins, thereby helping improve our profitability. We aim at differentiating our operations from other
CRAMS companies by developing in-house innovative processes, which we believe provides us with a better leverage in terms of
pricing with the customers Accordingly, we intend to continue developing in-house innovative processes for new complex chemistries,
such as, glove box chemistries, Nobel prize winning metathesis chemistry and organo-silicon chemistry. We also continuously explore
which of our existing products or processes are best suited for further innovation.

Further, we seek to continue to explore opportunities to enhance our existing customer relationships by undertaking CRAMS for new
molecules. We believe our focus on value engineering by extending our process and chemistry expertise to enter into new value chains
and replace the lower value products with higher value products in the same chemistry will enable us to service more of our customers’
needs and increase our revenues from existing customers By leveraging the long-standing relationships and repeat orders from our
customers, we intend to capitalize on the significant cross-selling opportunities that higher value products offer. Further, we intend to
focus on early-stage process innovation and development that we believe will enable us to capitalize on the complete lifecycle of these
products and give us the opportunity to be the initial suppliers for such customized speciality chemicals and strengthen our
relationships with multinational corporations.
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Growth through strategic acquisitions and alliances

We will look for strategic acquisition targets in the United States and the EU for R&D and manufacturing assets that are in line with our
existing or desired competencies. We also will look for opportunities to acquire businesses to add additional chemistry or technology
competencies (for example, photochemistry) or to add business segments where we are currently not present (for example, cytotoxic
compounds, advanced silicone products or active pharmaceutical ingredients and formulations). We are focused on identifying
acquisition targets that will benefit from our management expertise, our core competencies and the scale of our operations.

Our Products and Services

We organize our business based on three business models: (i) Large Scale Manufacturing (“LSM")of our own speciality chemicals and
intermediates, (ii) Contract Research and Manufacturing Services (“CRAMS") and (iii) Contract / Exclusive Manufacturing (“C/E M").

Speciality Chemicals and Intermediates

We specialize in speciality chemicals and advanced intermediates products based on an intricate marriage of complex chemistry and
technology core competencies. Examples of our chemistry core competencies include Grignards, organolithium and other
organometallic chemistry, ethylene oxide and isobutylene chemistry, hydrogenation, catalysis (homogeneous /heterogeneous), cross
coupling chemistry and metathesis/polymerization chemistry. Examples of our technology core competencies include continuous
reaction technology, high pressure reaction technology, fixed bed reaction technology, DCS process automation and high vacuum
distillation technology (wiped film/short path). By our focus on core competencies, we have developed a chemistry and technology
oriented sales vision, as compared to a product and industry oriented sales vision. Our focus on core competencies also helps us
mitigate risk because our business strategy and R&D are not targeted to any specific product, customer, region, or industry.

Our product selection process is very simple and straightforward. We look for products which fall into our core competencies of
chemistry, technology and systems, and select the product which falls into our sweet spot. We then apply certain refinements to
narrow down our product selection process, which are: (i) the product should be infrastructure oriented product, falling into a speciality
chemical field with minimum of 4-synthetic step sequence, (i) the product should not be actively manufactured by any company in
India, (iii) the product should generate adequate revenue at maturity and (iv) we should be able to attain market leading position at
product maturity. If product passes all these parameters, then we select that product for R&D, scale it up in our Pilot Plant, validate it
and then produce it for commercialization.

As of March 31, 2023, our product portfolio comprised over 28 products, which have been developed and commercialized using
these criteria in the 10 years period since we started our Company. Our products are advanced intermediates and speciality
chemicals, which occupy a position in the chemical industry value chain between commodity chemicals and final actives and
formulations. They find application in a number of therapeutic segments in the pharmaceuticals industry including hypertension, anti-
platelet, anti-psychotic, anti-histamine and non-steroidal anti-inflammatory drugs (‘'NSAIDs"). Our products also find application in
various other industries like agrochemicals, material science, coatings, high performance photography, additives and oil & gas.

Customer Segments

The table set forth below provides customer segment split of revenue from operations and as a percentage of revenue from operations
in Fiscal Year 2023 and Fiscal Year 2022:
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Business Segment

FY 2023 FY 2022
Segment MM % of revenue MM % of revenue
Pharmaceuticals 32,744.05 4215% 33,513.26 59.54%
Agrochemicals 32,261.72 34.74% 31,456.19 24.68%
High Performance Photo ¥371.85 5.71% ¥ 28377 4.81%
Material Science T 319.33 4.90% T 248.20 4.21%
Coatings 3218.35 3.35% T195.31 3.31%
Oil & Gas 32426 35.00% T5412 0.92%
Food Additives T3.55 0.05% T22.96 0.39%
Other / Multiple Use 3T 567.62 8.72% 3126.66 2.14%
Total ¥6,510.74 100.00% ¥ 5,900.47 100.00%

Contract Research and Manufacturing Services (CRAMS)
Our facilities employ advanced technologies and systems such as:

o Contract research;

» Pilot scale-up services;

» Contract manufacturing;

« Fulltime equivalent (FTE) services, where one or more of our employees work full time on the project;
» Technology development; and

» Process development and optimisation.

Our CRAMS customers work jointly with our scientists and engineers, and we execute their projects in our R&D Facilities, analytical
sciences laboratories, and our Pilot Plant. Molecules developed in our CRAMS business for our customers have the potential to convert
into regular commercial supplies and become large scale manufacturing products for our Company.

Contract Manufacturing / Exclusive Manufacturing

We also manufacture our customers products under a contractual supply agreement based model. These customer contracts are both
short-term and long-term and involve both exclusive and non-exclusive arrangements. In the Fiscal Year 2023 and Fiscal Year 2022,
revenues from our contract manufacturing business constituted 34.31% and 23.77%, respectively, of our revenues from operations.

Our Customers

Our customers include more than 280 multinational, global, regional and local companies. As of March 31, 2023, we sold our products
to more than 50 global customers in 21 countries and to more than 230 domestic customers. Our customers include a rich collection of
leading domestic and international multinational companies.

We have a number of supply contracts with customers of three to five year duration which are linked to a formula based pricing
structure. Our supply contracts with customers entered into by the Company may be terminated at the end of their terms or on the
basis of the notice provided by the customer to us. Such terminations, however, are done on mutual discussion between the Company
and the Customers Notwithstanding, the termination of supply contracts could adversely affect our business, financial condition and
results of operations.

For other customers, we instead rely on purchase orders to govern the volume and other terms of our sales of products. Many of the
purchase orders we receive from our customers specify a price per unit and delivery schedule. However, such orders may be amended
or cancelled prior to finalisation, and should such an amendment or cancellation take place, it may adversely impact our production
schedules and inventories.
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Exports

We export our products to 21 countries. Some of the key geographies to which we export our products include ltaly, Spain, Germany,
the United States, Netherlands and many more. During the Fiscal Year 2023 and Fiscal Year 2022, our sales from exports (excluding
deemed exports), as a percentage of our revenue from operations were 44.85% and 47.11%, respectively.

Our sales from exports are denominated in foreign currencies, mostly the U.S. Dollars. Therefore, changes in the relevant exchange
rates could also affect our sales as reported in Indian Rupees as part of our financial statements. While we hedge a very less portion of
the resulting net foreign exchange position, we are still affected by fluctuations in exchange rates among the U.S. dollar and the Indian
Rupee.

Geographic Split of Revenue from Operations

The table set forth below provides geographic split of revenue from operations and as a percentage of revenue from operations in the
Fiscal Year 2023 and Fiscal Year 2022:

Geography

Fiscal Year 2023 Fiscal Year 2022
Country ¥ MM % of revenue ¥ MM % of revenue
India (domestic sales) T2,015.70 30.96% 3208484 35.30%
India (deemed exports) 3157466 2419% < 1,031.36 17.50%
India (SEZ sales) T 281.07 4.32% T 35172 6.00%
ltaly T 976.57 15.00% I 53357 9.00%
Spain 3 120.00 1.84% 3 504.96 8.60%
Germany T 266.57 4.09% 337745 6.40%
Rest of Europe T 458.95 7.05% 3T 371.71 6.30%
United States T519.38 7.98% 322781 3.90%
Taiwan 3 0.66 0.01% T90.37 1.50%
Mexico I51.42 0.79% $140.70 2.40%
China 310516 1.62% T9017 1.50%
Japan T6770 1.04% T71.26 1.20%
Rest of the world T7290 111% T 2456 0.40%
Total T6510.74 100.00% ¥ 5900.47 100.00%
Note :

1. "Deemed Exports” refer to those transactions in which the goods supplied do not leave the country, and the payment for such supplies is received either in Indian
rupees or in free foreign exchange. We have started business in four new countries in Fiscal Year 2023, which include Singapore, Malta, Norway and South Korea,
which depicts the growth of Company’s business geographically.

Automation

Our manufacturing facilities utilize DCS that use geographically distributed control loops throughout our facilities to control our systems
and processes to increase their safety, cost-effectiveness and reliability. Our Pilot Plant and CRAMS operations use a Siemens PCS7
DCS and our manufacturing facilities use a Yokogawa Centum VP DCS.
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Manufacturing Process

We have designed and developed our facilities based on a chemistry and technology model, and each product is assigned to a
particular stream. This design gives us flexibility to move from one product to another without any gestation period and with the least
amount of cost. The plant design is flexible to run multiple streams across our intermediate product buildings for our key products to
limit contagion risk, and consistently meet the demand of these products. All our manufacturing units are multipurpose plants with
multiple streams catering to the wide range of products that we have. There are no dedicated plants or streams, and the same stream
can be utilized for multiple products providing the flexibility to adjust the production mix quickly as demand changes. Each product is a
result of various chemistries and processes applied as per the desired results.

Our products can be broadly classified under six different chemistry bifurcations:

- Tandem Grignard / ethylene oxide chemistry;

»  Other Grignard / coupling chemistry;

- Hydrogenation / catalysis chemistry;

« Continuous reaction technology based chemistries;
- Fixed bed technology based chemistries; and

» Hazardous gas chemistry.

The raw materials are charged continuously/ batch-wise in reactors of suitable capacity and design based on the type of reaction.
Other technical parameters such as temperature, pressure and reaction time are maintained based on the type of reaction to be carried
out.

When the reaction is complete, the product is analyzed and subjected to further processing, which includes filtration, continuous/ batch
distillations, purification processes to get the required quality product. The product is ultimately tested to ensure it meets the applicable
specifications before it is supplied to the customer.

Research & Development (R&D)

The foundation of our Company is our in-house research and development. Our strategic investments in R&D have been critical to our
success and a differentiating factor for us to attain leading market positions for certain products. Based on the technical expertise that
we have developed over the years, we are able to carry out innovative processes at global scale, which is difficult to replicate, and
creates significant barriers for new entrants.

We have dedicated in-house R&D Facilities and a Pilot Plant located at our Manufacturing Facility 1in Sachin. Our chemistry and
technology core competencies and all of our products have been developed by our own R&D team, scaled up in our Pilot Plant, and
launched into production with in-house design and engineering. Our in-house development (without the support from any clients for
R&D) showcases our innovation and research strength. Examples of our chemistry core competencies include Grignards, organolithium
and other organometallic chemistry, ethylene oxide and isobutylene chemistry, hydrogenation, catalysis (homogeneous /
heterogeneous), cross-coupling chemistry and metathesis/polymerization chemistry. Examples of our technology core competencies
include continuous reaction technology, high pressure reaction technology, fixed bed reaction technology, DCS process automation
and high vacuum distillation technology (wiped film/short path).

Our R&D Facilities are dedicated to the development of our pipeline and next generation products as well as to our CRAMS customers.
As of March 31, 2023, we had a specialized R&D team of 233 (March 31, 2022: 164) scientists and engineers, including 111 (March 31,
2022: 92) scientists (with PhDs or Master of Science degrees) and 122 (March 31, 2022: 72) chemical engineers. With a view to further
strengthen our R&D capabilities, we continuously recruit and appoint scientists of varied experience and expertise at our R&D
laboratory with an objective to successfully implement our strategy of early identification of development and manufacturing
opportunities.

Our R&D laboratories are fitted with modern synthesis equipment including fume hoods, lab scale continuous and flow reactors and
advanced separation equipment. In addition, our R&D labs are supplemented with modern analytical method development (ADL) and
quality control (QC) laboratories equipped with the entire suite of equipment necessary for modern organic chemistry research
(including Liquid Chromatography Mass Spectrometry, Gas Chromatography Mass Spectrometry, Gas Chromatography, High Pressure
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Liquid Chromatography, Differential Scanning Calorimetry/Thermal Stability Unit, and others).

Our R&D Facilities are equipped with laboratories engaged in process development, process innovation, new chemical screening and
engineering, which assists us in pursuing efficiencies from the initial conceptualization up to commercialization of a product. Our R&D
team has successfully carried out multi-step synthesis and scale-up for several new molecules in the area of speciality chemicals and
intermediates, and as a result, expanded our commercialized product portfolio. We have tripled our R&D facility in the Fiscal Year 2023,
by increasing the fume hoods to 55.

Another aspect of our R&D activities is our association and collaboration with many universities and institutions of India. We have been
associated with National Chemical Laboratory (NCL, Pune), Institute of Chemical Technology (ICT, erstwhile UDCT, Mumbai), Uka
Tarsadia University (UTU, Bardoli), and Sardar Vallabhbhai National Institute of Technology (SVNIT, Surat).

We have our own sponsored PhD programs which are ongoing for getting PhD research and degree done for our R&D team with
Institute of Chemical Technology (ICT, erstwhile UDCT, Mumbai), National Chemical Laboratory (NCL, Pune), Uka Tarsadia University
(Bardoli), and Sardar Vallabhbhai National Institute of Technology (SVNIT, Surat).

Our R&D Facilities are recognized by DSIR (Department of Scientific & Industrial Research), New Delhi for in-house R&D work.

We also expanded the capacity of our R&D laboratories by adding additional fume hoods. These additional fume hoods are divided
into four organic synthesis labs in a separate floor in our current R&D Facilities. These new labs are fully equipped including laboratory
furniture and air-conditioned HVAC systems. In addition, our R&D Facilities have also undergone a complete architectural and interior
design overhaul and are transformed into a world-class R&D center with library, scientist lounges, cafeteria, coffee house for scientists,
modern offices and conference rooms, gymnasium, and outdoor meeting areas. As part of our R&D expansion plans, we have
recruited additional R&D scientists (with a focus on staff with a PhD or Master’s degree) and engineers.

In addition, we expanded our Pilot Plant by installing additional trains of pilot scale equipment which has tripled our current capacity.
The expanded pilot plant is equipped with state-of-art reaction technology both in batch and continuous regimes, world-class
instrumentation, engineering, and safety systems, and is automated on DCS process automation.

Pilot Plant

We have a state-of-art Pilot Plant, which is a vital link between R&D and large scale production. Our Pilot Plant has a dual functionality;
it functions to generate critical scale-up data in the transition from R&D to production to help eliminate issues at full production scale;
and it also functions as a stand-alone manufacturing facility for low volume, high value products for our CRAMS customers Our Pilot
Plant encompasses a wide range of reactor and downstream equipment, in both continuous and batch regimes, across the entire
range of scale-up volumes, metallurgy, and process parameters and is automated through DCS process automation. We have tripled
our Pilot Plant facility in the Fiscal Year 2023, by increasing the number of reactors.

Upcoming projects

We acquired a fourth site of 18,000 Sqg. Mtrs. (approximately) near our existing manufacturing facilities in Sachin, where in the
documentation and merger formalities are being done as there are two plots of land adjacent to each other. We will be hosting various
streams for the manufacturing of chemicals and intermediates, which have applications in pharmaceuticals, agrochemicals and
material science.

We have also acquired the fifth site ad-measuring 1,25,000 Sqg. Mtrs. (31 acres approximately) at Panoli GIDC, Bharuch District,
Guijarat. We have already done brick laying (Bhoomi-Poojan) at this site along with a blood donation camp, where we collected 706
units of blood. The said premise will be developed phase wise spread over few years, which will encompass world-class
manufacturing facility with advanced facilities.

Raw Materials
The raw materials we use in our manufacturing process are primarily sourced from third party suppliers globally and in India.
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During the Fiscal Year 2023, our cost of good sold (cost of materials consumed and changes in inventories of finished goods and work-
in-progress) amounted to ¥ 3,173.39 MM (Fiscal Year 2022: ¥2,880.33 MM), and our cost of materials consumed as a percentage of
our revenue from operations was 48.74% (Fiscal Year 2022: 48.82%). Our raw materials include crude oil derivatives such as phenol
and other commaodities such as hydrogen, ethylene oxide and Isobutylene gas. Other important raw materials include
chlorobenzonitrile, methanol, toluene, methylene dichloride tetrahydrofuran, dichlorotoluene and thiophene, amongst others.

The prices of our raw materials are based on, or linked to, the international prices of such raw material and the variations are typically
passed on to the customer. We usually do not enter into long-term supply contracts with any of our raw material suppliers and typically
source raw materials from third-party suppliers under contracts of shorter period or the open market. The prices of our key raw
materials globally have been volatile and increases in the prices of these materials have an impact on our cost of production.

Inventory Management

Our finished products are stored on-site at our manufacturing facilities. The raw materials are stored at our warehouses located at the
nearby warehousing sites procured by the Company on leased premises and the ready to use raw material for use in production are
stored at on-site warehouses. We typically keep at least five months of inventory of raw materials, work in progress and recoveries at
our facilities to mitigate the risk of raw material price movements; we typically maintain 15 days to 30 days of inventory in Work-in-
Progress (Semi Finished Goods); and we maintain a low level of inventory of Finished Goods due to the demand from various
customers based on which the products are manufactured. We usually manufacture Finished Goods as per the orders received, and
hence our Finished Goods are not in inventory for more than a week.. We maintain a lead-time material requirement planning system
and utilize our ERP software to manage our levels of inventory on a real-time basis.

Sales and Marketing

Our business is predominantly conducted on a business-to-business basis and our focus is on maintaining constant contact with
customers and to ensure timely delivery. We also have an exclusive distributor in the Telangana region of India. We have a sales and
marketing team and business development team that is dedicated to taking new orders, quoting rates and aids in understanding the
requirements of the customers Our team consists of veterans of chemical industry, namely Raymond Paul Roach (Business
Development Leader — Americas); Dr. James Ringer (Business Development Leader — Americas); and Dr. Norbert Fliggen (Business
Development Leader — Europe).

We also regularly take part in trade shows and exhibitions, such as CPHI in India, Europe, Japan, China and USA; Chemical Outsourcing
in USA and Chemspec in India and Europe. Moreover, members of our sales team have been invited as speakers at various industry
forums.

In order to serve our existing direct end-use customers as well as to secure new direct end-use customers and expand the reach of our
products to new markets, we are expanding globally. We intend to achieve this by having dedicated teams whose primary focus will be
on business development in international markets and in certain focus geographies, such as Europe and the Americas.

Our focus will be to increase the number of stock points we have globally and strengthen our sales team in India, the Americas and
Europe to ensure that we are able to deliver products to our customers in a timely manner.

Information Technology

Our IT systems are vital to our business, and we have adopted IT policies to assist us in our operations. The key functions of our IT team
include establishing and maintaining enterprise information systems, infrastructure services to support our business requirements and
maintaining secure enterprise operations.

We utilize an enterprise resource planning solution, SAP, which assists us with various business functions including sales distribution,
materials management, warehouse management, production planning, quality management, plant maintenance, finance and
controlling environment health and safety, and human resources across all our offices, R&D facilities and manufacturing plants.

We have recently been certified as an ISO 27001:2013 which has a key focus on Information Security Management Systems.
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Our information security objective is to safeguard the data and give our customer confidences on their intellectual property (IP), for
which we have implemented a data facility for managing data and its security, access restriction systems and other sophisticated
systems.

We are committed to safeguarding confidentiality. We ensure that integrity and availability of all physical and electronic information
assets of facilities where we operate to ensure that legal, regulatory, and operational requirements are fulfilled.

We believe we have a robust disaster recovery, business continuation and backup policy. We use a VMware Virtualisation System in
redundant mode with centralised storage and thin client systems . We have employed a firewall in redundant mode. All users connect
to our systems only through VPN access. For data security, we use a RDP System (Remote Desktop) with thin client.

Risk Management

We believe that risk management is an integral part of our operations. We believe that it is essential to identify and manage risks in
order to reduce uncertainties and ensure continuity of business. We have a risk management framework and risk management team
that implements the processes specified in the framework.

We aim to provide a high degree of safety to our employees, especially at our factories where chemical processes are executed. We
undertake regular inspection of our machineries and also undertake periodic maintenance checks on other equipment in order to
ensure they meet safety requirements.

Insurance

We maintain insurance coverage that we consider is necessary for our business. We maintain an insurance policy that insures against
material damage to buildings, facilities and machinery, furniture, fixtures, fittings, stocks, and machinery breakdown. We also maintain
a cargo insurance policy that insures consignments of goods by sea, air and by courier until delivery to the customer’s warehouse and
inland movement of bulk cargo in road tanker In addition, we maintain a commercial general liability insurance that covers liability in
claims for bodily injury (and medical payments), property damage, personal and advertising injury. Further, we have a cyber insurance
policy to cover against certain IT and system risks. We have also obtained a COVID-19 insurance policy for our employees to cover
pre- and post-hospitalization expenses and emergency road ambulance expenses. We also have a Directors’ and Officers’ policy for
our Directors and Senior Management.

Competition

The speciality chemicals industry presents significant entry barriers, including customer validation and approvals, expectation from
customers for process innovation and cost reduction, high quality standards and stringent specifications. Our competition varies by
market, geographic areas and type of product. As a result, to remain competitive in our markets, we must continuously strive to reduce
our costs of production, transportation and distribution and improve our operating efficiencies. We face competition primarily from
international manufacturers especially Chinese companies. We compete primarily on the basis of product quality, technology, cost,
delivery and service, as well as quality and depth of senior level relationships.

Human Resources

We place importance on developing our human resources. As of March 31, 2023, we had 889 (March 31, 2022: 719) employees
(excluding trainees) and 266 contract workers and trainees. A combination of full-time employees and contract personnel gives us
flexibility to run our business efficiently. In Fiscal Year 2023 and Fiscal Year 2022, our attrition rates were 1.83% and 1.54%, respectively.
As of March 31, 2023, the average age of our workforce was 31 years.

As of March 31, 2023, we employed 111 (March 31, 2022: 92) scientists with either a PhD or Master of Science degree (which
constituted 12.48% of our workforce) and 122 (March 31, 2022: 72) chemical engineers (which constituted 13.72% of our workforce).
The following table sets forth the number of our employees as of March 31, 2023:
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Departments | Teams No. of Employees
March 31, 2023

Management and administration 4
Human Resource (HR) & Admin 29
Computer Information System (CIS) 13
Finance & Accounts 14
Logistics & EXIM 2
Procurement 3
Sales 3
Stores / Warehouse 62
Quiality Control / Analytical Lab / 48
Quality Assurance (CQ/ADL/QA)

Research & Development (R&D) 92
Control & Instrumentation (C&l) 32 Aetherians
Environment Health & Safety (EHS) 38
Effluent Treatment (ETP) 46
Maintenance 130
Electrical 31
Production 320
Process & Project 19
Creative Team K]
Total 889

Our employees are not part of any union. We have not experienced any material work stoppages due to labour disputes or cessation of
work in the last three Years

Our work force is a critical factor in maintaining quality, productivity and safety, which strengthens our competitive position. We aim to
develop a culture that is based on fairness and respect. This includes following our Code of Conduct and protecting employees from
discrimination, harassment and retaliation. We continuously review our existing human resource initiatives to make them more inclusive,
employee engaging and skill-development oriented. We continue to lay emphasis on building and sustaining an excellent organization
climate based on human performance. In addition, we offer wide-ranging training opportunities to our employees and have set up and
learning and development policy to foster our training initiatives.

Intellectual Property

We have applied for a trademark registration for our corporate logo under class 1 and Class 5 of the Trademark Act, 1999, and Trade
Rules, 2002, before the Registrar of Trademarks. The application has been made in the name of the Company. The table below sets
forth our trademarks applications as of the date of this Prospectus. 8264696082

Inventory Management Status of TradeMark Application
Country Name of the IPR-TM/C Class Status
India aether 1 TM Approved
India aether 5 TM Approved
India elementally innovative 1 TM Approved
India elementally innovative 5 TM Approved
India Aether, with logo and elementally innovative 1 ® Approved
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Country Name of the IPR-TM/C Class Status
India Aether, with logo and elementally innovative 5 ® Approved
India Logo of Aether 1 TM Approved
India Logo of Aether 5 TM Approved
USA Aether, with logo and elementally innovative International — 01 TM Approved
India Wordmark "aether" - TM 2 Applied
India Wordmark "aether" - TM 3 Applied
India Wordmark "aether" - TM 4 Accepted
India Wordmark "aether" - TM 6 Applied
India Wordmark "aether" - TM 7 Applied
India Wordmark "aether" - TM 8 Accepted
India Wordmark "aether" - TM 9 Applied
India Wordmark "aether" - TM 10 Applied
India Wordmark "aether" - TM M Applied
India Wordmark "aether" - TM 12 Applied
India Wordmark "aether" - TM 13 Applied
India Wordmark "aether" - TM 14 Applied
India Wordmark "aether" - TM 15 Applied
India Wordmark "aether" - TM 16 Applied
India Wordmark "aether" - TM 17 Applied
India Wordmark "aether" - TM 18 Applied
India Wordmark "aether" - TM 19 Applied
India Wordmark "aether" - TM 20 Applied
India Wordmark "aether" - TM 21 Applied
India Wordmark "aether" - TM 22 Applied
India Wordmark "aether" - TM 23 Applied
India Wordmark "aether" - TM 24 Accepted
India Wordmark "aether" - TM 25 Applied
India Wordmark "aether" - TM 26 Applied
India Wordmark "aether" - TM 27 Applied
India Wordmark "aether" - TM 28 Accepted
India Wordmark "aether" - TM 29 Applied
India Wordmark "aether" - TM 30 Applied
India Wordmark "aether" - TM 31 Applied
India Wordmark "aether" - TM 32 Applied
India Wordmark "aether" - TM 33 Accepted
India Wordmark "aether" - TM 34 Applied
India Wordmark "aether" - TM 35 Applied
India Wordmark "aether" - TM 36 Applied
India Wordmark "aether" - TM 37 Applied
India Wordmark "aether" - TM 38 Accepted
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Country Name of the IPR-TM/C Class Status
India Wordmark "aether" - TM 39 Applied
India Wordmark "aether" - TM 40 Applied
India Wordmark "aether" - TM 41 Applied
India Wordmark "aether" - TM 42 Applied
India Wordmark "aether" - TM 43 Applied
India Wordmark "aether" - TM 44 Applied
India Wordmark "aether" - TM 45 Applied
India Device " ¥iei2 " - TM 1 Applied
India Device " ¥iel2 “ - TM 2 Applied
India Device " ¥iei2 " - TM 4 Applied
India Device " ¥iei2 " - TM 5 Applied
India Device " ¥iei2 " - TM 6 Applied
India Device " ¥iei2 " - TM 9 Applied
India Device “ 422 " - TM 32 Applied
India Device " ¥iel2 “ - TM 41 Applied
India Device " ¥iei2 " - TM 42 Applied
India Device " qgﬁ;g‘r "-T™M Artistic Work Applied for TM-NOC
India Device ” ae,t?lg‘r "-T™M Artistic Work Yet to Apply (NOC

awaited)

We also have registered the domain names aether.co.in, which is renewable periodically.

We also rely on a combination of trade secret, and copyright law and contractual restrictions to protect our intellectual property. We do
not own any patents. We have agreements with our employees and consultants which include confidentiality provisions and
provisions on ownership of intellectual property developed during employment or specific assignments, as applicable.

Our Company has received the following key awards, accreditation and recognition:

Year Certification / Accreditation
2015 Awarded with ISO 9001:2015 (Manufacturing Facility 1 — Hojiwala Unit)
2017 Awarded with ISO 9001:2015
2017 Awarded with GMP — (ICH Q7 Revision 1)
2018 Awarded with ISO 14001:2015
2021 Awarded with ISO 27001:2013
2021 Awarded with ISO 45001:2018
2022 Silver rating from EcoVadis (Sustainability Rating)
2022 Membership to UN Global Compact (Network India)
2023 Membership of Indian Chemical Council (ICC)
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Principal Factors affecting our Results of Operations

Our financial performance and results of operations are influenced by a variety of factors, including without limitation, global and
domestic competition, conditions in the markets of our end-user products, general economic conditions, changes in costs of raw
materials and government regulations and policies.

Raw materials price fluctuations and availability - Our cost of goods sold (which is the aggregate of our cost of materials consumed
and changes in inventories of finished goods and work-in-progress) makes up a large portion of our operating expenses. During the
Fiscal Year 2023, our cost of goods sold (cost of materials consumed and changes in inventories of finished goods and work-in-
progress) amounted to ¥3,173.39 MM (Fiscal Year 2022: ¥2,880.33 MM), which represented 48.74%, (Fiscal Year 2022: 48.82%) of
our revenue from operations. We source raw materials primarily from third-party suppliers, including through imports. Our raw materials
include crude oil derivatives, such as phenol, and other commodities, such as hydrogen, ethylene oxide and Isobutylene gas. Other
important raw materials include chlorobenzonitrile methanol, toluene, methylene dichloride tetrahydrofuran, dichlorotoluene and
thiophene, amongst others We usually do not enter into long-term supply contracts with any of our raw material suppliers and typically
source raw materials from third-party suppliers under contracts of shorter periods or in the open market. The prices of our key raw
materials globally have been volatile and any increases in the prices of these materials have an impact on our costs of production.

The prices of our raw materials are generally based on, or linked to, the international prices of such raw materials and the variations are
typically passed on to the customer. As a result, while our revenues may fluctuate as a result of volatility in crude oil prices, our
profitability is less significantly affected. In Fiscal 2023, our cost of materials as a percentage of total revenue decreased, primarily due
to (i) our improved utilization of raw materials resulting in better yields on finished products and (ii) benefits from economies of scale due
to our ability to source raw materials at better per unit pricing given our larger volume of purchases. However, we cannot assure you that
the prices of our raw materials would not increase in the future or that our pricing model will enable us to avoid all effects from
fluctuations in crude oil prices.

Foreign exchange rate risk - Our financial statements are prepared in Indian Rupees. However, our sales from exports and a portion of
our raw materials expenditures are denominated in foreign currencies, mostly the U.S. Dollar. Accordingly, we have currency exposures
relating to buying, selling and financing in currencies other than in Indian Rupees, particularly the U.S. Dollar. For the Fiscal Year 2023,
44.85% (Fiscal Year 2022: 4711%), of our revenue from operations were attributed to exports (excluding Deemed Exports). In the Fiscal
Year 2022, our net foreign currency denominated sales (sales in foreign currency less expenses related to sales in foreign currency,
excluding Deemed Exports) amounted to ¥ 2,920.37 MM (Fiscal Year 2022: ¥ 2,779.53 MM). For the Fiscal Year 2022, 38.6%, (Fiscal
Year 2022: 31.4%), of our raw materials were imported. The increase in raw material imports in the Fiscal Year 2023 can be primarily
attributed to a stocking of various Raw Materials, for which the prices reduced in the international markets.

Exchange rate fluctuations also affect our ability to service our debt obligations denominated in foreign currencies, such as our Packing
Credit Loans in Foreign Currencies. We do not enter into any hedging activities for our foreign currency positions. Accordingly, we are
affected by fluctuations in exchange rates among the U.S. Dollar, Indian Rupee and other currencies. In the Fiscal Year 2023, we
recorded gain of ¥ 36.65 MM (Fiscal Year 2022: ¥ 18.37 MM), due to these fluctuations in foreign currency.

Capital expenditure - We require substantial capital to maintain our existing facilities, as well as to acquire new sites, to expand our
existing facilities and to construct new facilities. In the Fiscal Year 2023, we incurred capital expenditure of ¥ 3,915.11 MM (Fiscal Year
2022: ¥ 1,010.13 MM). A significant amount of our capital expenditure was aimed at constructing manufacturing and other facilities,
increasing our manufacturing capacities and diversifying our product base.

As of March 31, 2023, we are operating at three sites in India. Our Manufacturing Facility 1is a 3,500 Sqg. Mtrs. facility for our R&D
activities, our analytical sciences, our Pilot Plant, our CRAMS facility and our hydrogenation facility. Our Manufacturing Facility 2,
admeasuring 10,500 Sq. Mtrs., acts as a large-scale manufacturing facility with installed production capacity of 6,096 MTPA and
includes a solvent recovery plant with installed capacity of 13,140 MTPA, distributed among three advanced intermediates/specialty
chemicals production buildings that host 16 production streams as of March 31, 2023. During Fiscal Year 2023, we commissioned and
started the manufacturing process at new site (Site — 3), admeasuring 5,250 Sqg. Mtrs., which has a potential production capacity of
3,500 MTPA and we have launched three out of five products to be launched at this Site 3. We have also purchased a fourth site (Site —
4) of approximately more than 18,000 Sqg. Mtrs. which is near to our Site 2 and we will soon begin construction of a Proposed Greenfield
Project on this new site (Site — 4) in Fiscal Year 2024. We also tripled our R&D and Pilot Plant capacities which
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became operational in October 2022, and was inaugurated by Padmabhushan Professor M. M. Sharma.

Dependence of demand from pharmaceutical and agrochemical industries - As of March 31, 2023, we had over twenty-eight (28)
commercial products including twenty (24) pharmaceutical, one (1) coating and three (3) agrochemical intermediates and specialty
chemicals. Our products find applications across a number of therapeutic segments in the pharmaceuticals industry, including
hypertension, anti-platelet, anti-psychotic, anti-histamine and non-steroidal anti-inflammatory drugs (“NSAIDs"). We also have
products across other customer segments, such as agrochemicals, material science, coatings, multiple-use, high performance
photography, food additives and oil and gas. In the Fiscal Year 2023, revenues from our pharmaceutical products were ¥ 2,744.05 MM
(Fiscal Year 2022: ¥ 3,513.26 MM), which represented 42.15% (Fiscal Year 2022: 59.54%) of our operating revenue; and revenues
from agrochemical products were ¥2,261.72 MM (Fiscal Year 2022: ¥1,456.19 MM), which represented 34.74% (Fiscal Year 2022:
24687%), of our revenue from operations.. Consequently, our revenues are dependent on the pharmaceutical and agrochemical
industries that use our products as an input. We have other segments, which have shown an upward trend in Fiscal Year 2023, which
include High Performance Photography, Material Science, Coatings and Multiple Applications.

Reliance on major customers and relatively few products - Our customer base currently comprises a host of multinational and
domestic companies. Of our revenue from operations in the Fiscal Year 2023, our largest customer contributed approximately 14.01%
(Fiscal Year 2022: 15.28%); our top 10 customers contributed to approximately 54.94% (Fiscal Year 2022: 71.20%); and our top 20
customers contributed 69.92% (Fiscal Year 2022: 92.54%). We have long-term relationships and ongoing active engagements with
many of our customers This clearly shows that our reliance on our major customer has reduced and we are able to cater to large
number of customers.

In the Fiscal Year 2023, our top five specialty chemical products (4AMEP, MMBC, T2E, OTBN and NODG) represented 56.20% (Fiscal
Year 2022: 67.15%) of our gross revenues from operations, respectively. This shows a positive trend, wherein our reliance on few
products is reducing year on year.

We have a number of supply contracts with customers of one-to-five-year duration, mostly with multinational clients and mainly for
our CRAMS and contract manufacturing businesses.

Competition - Our products are used in end-user industries, such as pharmaceuticals, agrochemicals, amongst other industries. The
broad-spectrum application of our products in the chemical industry is for advanced intermediates and significantly higher value
specialty chemicals, which we believe is a unique position in the Indian chemical industry.

Moreover, whatever new products that we are developing in our R&D Facility are also such products which will be the first of its kind in
India and we would be dominating the Indian market with the new products as well.

Costs of power and fuel - Power and fuel are critical for the continued operations of our manufacturing facilities. For the Fiscal Year
2023, our electricity charges accounted for 2.94% (Fiscal Year 2022: 3.64%) of our revenue from operations, and our power and fuel
costs (comprised of gas expenses, steam charges and diesel expenses) accounted for 5.59% (Fiscal Year 2022: 5.15%) of our
revenue from operations. From Fiscal Year 2022 to Fiscal 2023, (i) our steam charges had increased from %164.73 MM in Fiscal Year
2022 t0¥230.23 MM in Fiscal Year 2023 primarily due to increases in coal prices and crude oil prices, along with an overall increase in
our production activities and (ii) electricity expenses had reduced from ¥ 214.84 MM in Fiscal Year 2022 to ¥ 191.45 MM in Fiscal Year
2023, primarily due to commissioning of 16MW Solar Power Plant in July 2022, which has helped us reduce our overall electricity
charges. Our power and fuel costs, as a percentage of revenue from operations, were higher in the Fiscal Year 2023, when compared
to the last Fiscal Year 2022, primarily due to (i) an overall increase in our production activities and (iii) a general increase in coal, oil and
gas prices.

Non-GAAP Financial Measures - In addition to our results determined in accordance with Ind AS, we believe the following non-GAAP
measures are useful to our Company and our investors as a means of assessing and evaluating our performance in comparison to
prior periods. We use the following non-GAAP financial information to evaluate our ongoing operations and for internal planning and
forecasting purposes: EBITDA, EBITDA Margin, PAT Margin, ROE, Capital Employed, ROCE, Debt, Net Debt, Debt-Equity Ratio, Net
Debt-EBITDA Ratio, Net Worth, Return on Net Worth, Net Asset Value per Equity Share, Pre-Tax Operating Profit, Net Tangible Assets,
Monetary Assets and % of Monetary Assets to Net Tangible Assets. We believe that non-GAAP financial information, when taken
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collectively with financial measures prepared in accordance with Ind AS, may be helpful to investors because it provides an additional
tool for investors to use in evaluating our ongoing operating results and trends and in comparing our financial results with other
companies in our industry because it provides consistency and comparability with past financial performance. However, our
management does not consider these non-GAAP measures in isolation or as an alternative to financial measures determined in
accordance with Ind AS.

Non-GAAP financial information is presented for supplemental informational purposes only, has limitations as an analytical tool and
should not be considered in isolation or as a substitute for financial information presented in accordance with Ind AS. Non-GAAP
financial information are not recognized under Ind AS and do not have standardized meanings prescribed by Ind AS. In addition, non-
GAAP financial measures used by us may differ from similarly titled non-GAAP measures used by other companies. The principal
limitation of these non-GAAP financial measures is that they exclude significant expenses and income that are required by Ind AS to be
recorded in our financial statements, as further detailed below. In addition, they are subject to inherent limitations as they reflect the
exercise of judgment by management about which expenses and income are excluded or included in determining these non-GAAP
financial measures. A reconciliation is provided below for each non-GAAP financial measure to the most directly comparable financial
measure prepared in accordance with Ind AS. Investors are encouraged to review the related Ind AS financial measures and the
reconciliation of non-GAAP financial measures to their most directly comparable Ind AS financial measures included below and to not
rely on any single financial measure to evaluate our business.

As at, or for the year ended, March 31,

In¥ MM 2023 2022
EBITDAM 3186251 168107
EBITDA Margin@ 28.61% 28.49%
PAT Margin@®) 19.53% 18.25%
ROE@ 10.48% 28.16%
Capital Employed® 31141469 < 6,369.36
ROCE® 14.28% 23.96%
Debt® T1.06 285075
Net Debt® 3273048 <2,730.48
Debt-Equity Ratio®) 0.00 0.74
Net Debt-EBITDA Ratio(10) 0.18 217
Net Tangible Assets(1) T1,31769 < 3,65317
Monetary Assets(12) 3708.64 3 33.39
% of Monetary Assets to Net Tangible Assets(13) 6.26% 0.91%
Net Worth(14) 312,446.09 < 3,868.88
Return on Net Worth(19) 10.50% 28.16%
Pre-Tax Operating Profit(1®) $1630.06 <1,526.20
Net Asset Value per Equity Share( T 99.96 3 34.33

Note :

1. EBITDA s calculated as the sum of (i) profit before tax and prior period items for the period/year, (i) depreciation and amortization expenses, and (i) finance costs
less (iv) other income.

EBITDA Margin is calculated as EBITDA divided by revenue from operations.

PAT Margin is calculated as profit for the period/year divided by total income.

ROE is calculated as profit for the period/year divided by total equity.

Capital Employed is calculated as total equity, plus non-current borrowings, plus current borrowings, less current investments, less cash & cash equivalents, less
bank balances other than cash & cash equivalents.

ROCE is calculated as earnings before interest and taxes divided by Capital Employed.

Debt is calculated as the sum of current borrowings and non-current borrowings.

8. Net Debt is calculated as total liabilities less cash & cash equivalents and bank balances.
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1.

12.

15.
16.

17.

Debt-Equity Ratio is calculated as Debt divided by total equity.

Net Debt-EBITDA Ratio is calculated as Net Debt divided by EBITDA.

Net Tangible Assets is calculated as the sum of all the assets of our Company excluding, right of use assets and other intangible assets as reduced by total liabilities
of our Company.

Monetary Assets is calculated as cash and cash equivalents and bank balances and excluding bank deposits with remaining maturity of more than twelve months
and fixed deposits held as margin money.

. Percentage of Monetary Assets to Net Tangible Assets is calculated as Monetary Assets divided by Net Tangible Assets, expressed as a percentage.
. Net Worth is calculated as the aggregate value of the paid-up share capital and all reserves created out of the profits (inclusive of net gain consequent to fair

valuation of certain assets on transition to Ind AS) and securities premium account and debit or credit balance of profit and loss account, after deducting the
aggregate value of the accumulated losses, deferred expenditure and miscellaneous expenditure not written off, as per the audited balance sheet, but does not
include reserves created out of revaluation of assets, write-back of depreciation and amalgamation.

Return on Net Worth is calculated as profit for the period/year divided by Net Worth.

Pre-Tax Operating Profit is calculated as profit before tax and prior period items for the period/year, excluding other income, finance costs and other comprehensive
income.

Net Asset Value per Equity Share is calculated as Net Worth divided by the weighted average number of equity shares for the period/year as adjusted for bonus
issue. Weighted average number of equity shares is the number of equity shares outstanding at the beginning of the year/period adjusted by the number of equity
shares issued during the year/period multiplied by the time weighting factor. The time weighting factor is the number of days for which the specific shares are
outstanding as a proportion of total number of days during the year/period.

EBITDA, EBITDA Margin, PAT Margin and ROE
The following table sets forth our EBITDA, EBITDA Margin, PAT Margin and ROE, in each of the Fiscal Year 2023 and Fiscal Year 2022:

For the Fiscal Year ended March,

In¥ MM 2023 2022
Total income (A) T6,676.39 <5,970.21
Revenue from operations (B) 36,510.74 % 5,900.47
Profit before tax and prior period items (C) T174479 <1,464.73
Add: Finance costs (D) 35093 3131.21
Add: Depreciation and amortization expenses (E) 323245 3 154.87
Less: Other income (F) 3 165.65 369.74
EBITDA (G=C+D+E-F) $1,862.51 £%1,681.07
EBITDA Margin (H=G/B) 28.61% 28.49%
Profit for the period (1) 1,30417 <1,089.29
Total equity (J) 312,446.09 < 3,868.88
PAT Margin (I/A) 19.53% 18.25%
Return on Equity - ROE (I/J) 10.48% 28.16%

Capital Employed and Return on Capital Employed (ROCE) - The following table sets forth our Capital Employed and Return on
Capital Employed (ROCE), including a reconciliation of ROCE to our profits/losses before tax and prior period items in each of the Fiscal
Year 2023 and Fiscal Year 2022.
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Capital Employed and Return on Capital Employed (ROCE) - The following table sets forth our Capital Employed and Return on
Capital Employed (ROCE), including a reconciliation of ROCE to our profits/losses before tax and prior period items in each of the Fiscal

Year 2023 and Fiscal Year 2022.

As at, or for the year ended, March 31,

In¥ MM

Profit before tax and prior period items (A)
Add: Finance costs (B)

Less: Other income (C)

EBIT (D=A+B-C)

Total equity (E)

Non-current borrowings (F)

Current borrowings (G)

Current investments (H)

Cash & cash equivalents (1)

Bank balance other than cash & cash equivalents (J)
Capital Employed (K=E+F+G-H-I-J)
ROCE (L=D/K)

2023 2022
3174479 146473
3 50.93 3131.21
3165.65 36974
3¥1630.06 1526.20
312,446.09 ¥ 3,868.88
$0.00 121813
$106 163262
T10.01 T170M

3 708.64 3 33.39

¥ 313.81 3146.77

T 1141469 R 6,369.36
14.28% 23.96%

Debt, Net Debt, Debt-Equity Ratio and Net Debt-EBITDA Ratio - The following table sets forth our Debt, Net Debt, Debt-Equity Ratio

and Net Debt-EBITDA Ratio as at March 31, 2023 and March 31, 2022.

As at March 31,

In¥ MM

Non-current borrowings (A)

Current borrowings (B)

Debt (C=A+B)

Total equity (D)

Debt-Equity Ratio (E=C/D)

Total liabilities (G)

Less: cash and cash equivalents and bank balances (H)
Net Debt (I=G-H)

EBITDA (J)

Net Debt-EBITDA Ratio (K=I/J)
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2023 2022
¥0.00 121813
3106 163262
3106 285075

¥12,446.09 X 3,868.89
3 0.00 3074
31353.08 <3,829.37
31,022.45 3180.16
T 330.63 ¥ 3,649.21
3186251 168107
018 217
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Capital Employed and Return on Capital Employed (ROCE) - The following table sets forth our Capital Employed and Return on
Capital Employed (ROCE), including a reconciliation of ROCE to our profits/losses before tax and prior period items in each of the Fiscal

Year 2023 and Fiscal Year 2022.

As at March 31,

In¥ MM

Total assets (A)

Less: Other intangible assets (B)

Less: Right of use assets (C)

Less: Total liabilities (D)

Net Tangible Assets (F=A-B-C-D)

Cash and cash equivalents and bank balances (G)

Less: Bank deposits with remaining maturity of more than 12 months (H)
Less: Fixed deposits held as margin money (I)

Monetary Assets (J=G-H-I)

% of Monetary Assets to Net Tangible Assets (K=(J/F)*100)) (in %)
Net Worth (L=(1+2+3+4+5))

Issued subscribed and fully paid-up equity share capital (1)
General reserve (2)

Securities premium reserve (3)

Retained earnings (4)

Employees share options reserve (5)

Profit for the year/period (M)

Return on Net Worth (N=M/L) (in %)

Profit before tax and prior period items (O)

Less: Other income (P)

Add: Finance costs (Q)

Pre-Tax Operating Profit (R=0-P+Q)

Number of equity shares outstanding at the end of the period / year, after
adjustment of bonus issue (S) (humber in MM)

Effect of dilutive potential equity shares

Number of equity shares outstanding at the end of the period / year, after
adjustment of bonus issue (T) (humber in MM)

Net Asset Value per Equity Share (basic)
(U=L/S) (in %)

Net Asset Value per Equity Share (diluted)
(V=L/T) (in )
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2023 2022
313,799.16 37698.25
35.83 34.49
3112255 3T 21.21
¥ 1,353.08 3 3,829.37
¥11,317.69 ¥ 3,653.19
31,022.45 3 180.16
¥0.00 ¥0.00
¥313.81 $146.77

3 708.64 ¥ 33.39
60.00% 1.00%
$12,446.09 < 3,868.89
$1,2451 $1,126.91
30.00 30.00

¥ 8162.55 3101573
¥3,022.88 31,720.29
3 156.55 3 5.96
3130417 3 1,089.29
0.0 0.28
3174479 31,464.73
¥ 165.65 36974

¥ 50.93 T131.21
¥1,630.07 31,526.20
124.51 112.69
124.51 112.69
399.96 34.33
99.96 34.33
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Overview of Revenue and Expenditure - The following descriptions set forth information with respect to key components of our
income statement.

a. Sale of products manufactured are done under our three business models, namely (i) Large-Scale Manufacturing of Specialty
Chemicals, (ii) Contract Manufacturing, and (iii) Contract Research and Manufacturing Services (“CRAMS"). Such sales of products
can be divided into (i) local sales, (ii) export sales (including sales to SEZ units within India), (iii) deemed exports (representing sales
to Indian companies under an advance authorization license) and (iv) export sales under our CRAMS business model.

c. Sale of services are done under our CRAMS business model. Such sales can be divided into services provided to (i) overseas
customers and (ii) customers in India.

Other income - Other income primarily comprises interest income, income from foreign exchange fluctuation, MEIS Duty Credlit,
SEIS Duty Credit, exports duty drawback, interest accrued on loans to employees, interest on income tax refund, interest subsidy
amongst others.

Expenditure - Our expenditure comprises the following:

a. Cost of materials consumed: Cost of materials consumed comprises (i) the cost of raw materials used in the manufacture of our
products; (i) the cost of packing materials; (iii) the cost of stores and spares; and (iv) the cost of other materials. Our raw materials
include crude oil derivatives such as phenol and other commodities such as hydrogen, ethylene oxide and Isobutylene gas. Other
important raw materials include chlorobenzonitrile methanol, toluene, methylene dichloride tetrahydrofuran, dichlorotoluene and
thiophene, amongst others

b. Changes in inventories of finished goods and work-in-progress: Expenses accounted for pursuant to an (increase)/decrease in
inventories of work-in-progress.

c. Employee benefit expenses: Employee benefit expenses comprises salaries, wages and bonus, contribution to provident and other
funds, gratuity, staff welfare expenses, leave encashment expenses, employee medical insurance expenses, value of discount in
ESOPs and other employee related expenses.

d. Finance costs: Finance costs comprises interest expenses on term loan, cash credit, Packing Credit Loan in Foreign Currency
(PCFCQC), bill discounting, Stand by Letter of Credit (SLC), car loans and other unsecured loans.

e. Depreciation and amortization expenses: Depreciation and amortization expenses comprises depreciation of tangible assets
including our plant and machinery, building, factory equipment, computer equipment, office and other equipment, furniture and
fixture, amongst others; and amortization of intangible assets including computer software and others; and amortization of
leasehold land.

f.  Other expenses: Other expenses comprise primarily of (a) manufacturing expenses, such as gas expenses, steam charges, diesel
expenses, water, fees paid to third party workers for solvent recovery services (classified as 'job work charges’ in our Financial
Statements), effluent disposal, and fees paid to contract works (classified as ‘'manpower supply expenses'’ in our Financial
Statements), amongst others; (b) administrative and general expenses, such as rents, salaries to directors, repairs and maintenance
expenses, electricity expenses, legal and professional charges, amongst others; (c) selling and distribution expenses, such as
freight and selling expenses and commissions paid to selling agents, amongst others; and (d) other expenses, such as loan
processing fees and other documentation charges and bank charges, amongst others

h. Other expenses: Other expenses comprise primarily of (a) manufacturing expenses, such as gas expenses, steam charges, diesel
expenses, water, fees paid to third party workers for solvent recovery services (classified as 'job work charges’ in our Financial
Statements), effluent disposal, and fees paid to contract works (classified as ‘'manpower supply expenses'’ in our Financial
Statements), amongst others; (b) administrative and general expenses, such as rents, salaries to directors, repairs and maintenance
expenses, electricity expenses, legal and professional charges, amongst others; (c) selling and distribution expenses, such as
freight and selling expenses and commissions paid to selling agents, amongst others; and (d) other expenses, such as loan
processing fees and other documentation charges and bank charges, amongst others
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Operating Segment and Business Models - Our Company is exclusively engaged in the business of manufacturing of organic
chemicals. As such, in accordance with Ind AS, our Company’s business is considered to constitute one single primary segment.

Geographic information - The geographic information analyses our revenues by our country of domicile and other countries for the

periods/years indicated. In presenting geographic information, revenue has been based on the location of the customers

Sales Value 2023 2022
India (including deemed exports) 33,871.43 T 3,467.93
Rest of the World (including exports to SEZ) T 2,639.31 T243254
Total 6,510.74 T 5,900.47

The following table sets out the total carrying amount of assets as at March 31, 2023 and March 31, 2022, broken down by location of

the assets.

Non-current assets*

As at March 31, 2023 As at March 31, 2022

India $1,066.06 T962.10
Rest of the World 31,523.75 67271
Total T 2,589.82 ¥1,634.80

Business models - We have three broad business models within our primary operating segment, which are (a) Large-Scale
Manufacturing of Specialty Chemicals, (b) Contract Manufacturing, and (c) Contract Research and Manufacturing Services ("“CRAMS"),
and our geographical segments: The following table sets out our revenue for each of the periods/fiscal years mentioned, broken down

by our three (3) business models.

Particulars 2023 2022
Large-Scale Manufacturing of Specialty Chemicals T 3,356.91 T 3,955.02
Contract Manufacturing 3223379 $1,402.39
CRAMS T 816.59 T 479.05
Others1 $103.45 364.00
Total Revenue from Operations ¥6,510.74 ¥ 5,900.47

"Others" represents sale of wastage material, as well as packing material and certain raw material no longer required in our production

activities.

Results of Operations - The following table sets forth our income statement data, the components of which are expressed as a

percentage of total income for the periods indicated, for our operations for Fiscal Year 2023 and Fiscal Year 2022.
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For the year ended March 31,

In¥ MM

Income

Revenue from operations

Other income

Total income

Expenses

Cost of materials consumed

Changes in inventories of finished goods and work-in-progress
Employee benefits expense

Finance costs

Depreciation and amortization expenses
Other expenses

Total expenses

Profit before tax

Tax Expenses

Current tax

Deferred tax

Total tax expenses

Profit for the year
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2023 2022

TinMM % of Total Income TinMM % of Total Income
36,510.74 9752% 5,900.47 98.83%
3165.65 2.48% 69.74 117%
¥6,676.39 100.00% 5,970.21 100.00%
3379614 58.31% 3,585.21 60.76%
-¥622.76 -9.57% -704.88 -11.95%
3 344.57 516% 270.44 4.53%
¥50.93 0.76% 131.21 2.20%
X232.45 3.48% 154.87 2.59%
$1130.27 16.93% 1,068.63 17.90%
4,931.60 20.41% 4,505.48 75.47%
$1,744.79 26.13% 1,464.73 24.53%
311.22 4.66% 338.73 5.07%
129.39 1.94% 36.72 0.55%
440.61 6.60% 375.45 6.29%
1,304.17 19.53% 1,089.29 18.25%
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Results of operations for the Fiscal 2023 compared with Fiscal 2022

In¥ MM

Income

Revenue from operations

Other income

Total revenue

Expenses

Cost of materials consumed

Changes in inventories of finished goods and work-in-progress
Employee benefits expenses

Finance costs

Depreciation and amortization expenses
Other expenses

Total expenses

Profit before tax

Tax expenses:

Current tax

Deferred tax

Total tax expenses

Profit for the year

2023

2022

FY ended March 31,

FY ended March 31,

Change (%)

36,510.74
3 165.65
¥6,676.39

3 3,796.14
-3 622.76
3 34457
¥50.93
X232.45
$1.130.27
¥4,931.60
$1,744.79

3T 31.22
3129.39
¥440.61

$1,30417

¥ 5,900.47
3 69.74
¥5,970.21

¥ 3,685.21
-3 704.88
327044
T131.21
X'154.87
¥1,068.63
¥4,505.48
31,464.73

3 338.73
336.72

¥ 375.45
¥1,089.29

10.34%
137.53%
11.83%

5.88%
-11.65%
27.41%
-61.18%
50.09%
5.77%
9.46%
19.12%

-8.12%
252.37%
17.36%
19.73%

Revenue from operations - Set forth below is a table showing our revenue from operations, sales volume (in MT) and average selling
price (in ¥ per KG) for Fiscal Year 2023 and Fiscal Year 2022, broken down by product line :

For the year ended March 31, 2023

In ¥ MM

Product Revenue (¥ MM)* % of revenue from operations Qty. (KG in MM) Average selling price (¥ per KG)
4AMEP 3 926.88 14.24% 0.56 31,640.76
MMBC 3976.42 15.00% 0.33 T2,94813
T2E T 498.47 7.66% 0.42 3117872
BFA T 92545 14.21% 0.34 T 2,70457
CRAMS 3 816.59 12.55%

Others 32,263.48 36.34% 1.97 $1,220.51
Total T 6,407.29 100.00% 3.63 T1,766.26

* Revenue from others, is not considered in the above table
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For the year ended March 31, 2022

InT MM

Product 'evenue (¥ MM)* % of revenue from operations Qty. (KG in MM) Average selling price (¥ per KG)
AMEP $1,650.33 27.97% 1.05 3 1,566.02
MMBC T 588.49 9.97% 0.21 32,786.42
T2E 3668.10 11.32% 0.38 31,759.05
BFA T62315 10.56% 0.22 3 2,873.66
CRAMS T 479.05 8.12%

Others $1,827.35 32.05% 212 3 887.95
Total ¥ 5,836.47 100.00% 3.98 $1,466.41

* Revenue from others, is not considered in the above table

Our revenue from operations increased by 10.34% from ¥ 5,900.47 MM in Fiscal Year 2022 to ¥ 6,510.74 MM in Fiscal Year 2023. This
increase can be primarily attributed to revenue generated from our sales of products under our Contract / Exclusive Manufacturing
business, which increased by ¥ 831.40 MM, or 59.28%, from ¥ 1,402.39 MM in Fiscal Year 2022 to ¥ 2,233.79 MM in Fiscal Year 2023,
primarily due to an increase in total volume of products sold. Revenue generated from sales of products under our CRAMS business
increased significantly by ¥ 337.54 MM, or 70.46%, from ¥479.05 MM in Fiscal Year 2022 to ¥ 816.59 MM in Fiscal Year 2023.

In terms of our top products, the increase in revenue generated from sales of products is principally due to (i) a 65.92% increase in
revenue from the sales of MMBC, our top product, from ¥ 588.49 MM in Fiscal Year 2022 to ¥ 976.42 MM in Fiscal Year 2023, which
was the result of a 57.14% increase in sales volume and a 5.80% increase in the average selling price of such product, and (i) a 70.46%
increase in revenue from CRAMS from ¥ 479.05 MM in Fiscal Year 2022 to ¥ 816.59 MM in Fiscal Year 2023.

These increases were partially offset by (i) a 43.84% decrease in revenue from the sales of 4MEP from ¥ 1,650.33 MM in Fiscal Year
2022 to ¥ 926.88 MM in Fiscal Year 2023, which was the result of 46.67% reduction in the volume for such product, (i) a 25.39%
decrease in revenue from the sales of T2E from ¥ 668.10 MM in Fiscal Year 2022 to ¥ 498.47 MM in Fiscal Year 2023, which was the
result of 32.99% reduction in average selling price of the product. Moreover, the other products have shown an decreasing trend in
volume and increase in average selling price in Fiscal Year 2023, compared to Fiscal Year 2022, which has also helped us achieve
growth in revenue from operations.

Other Income

Our other income increased by 137.53% from ¥ 69.74 MM in Fiscal Year 2022 to ¥ 165.65 MM in Fiscal Year 2023. Such increase was
primarily due to (i) an increase in income resulted from foreign exchange fluctuations from ¥ 18.37 MM in Fiscal Year 2022 to ¥ 36.65
MM in Fiscal Year 2023, which was mainly the result of an appreciation of the foreign currencies against Indian Rupee and foreign
exchange management by the Company;(ii) an increase in Service / Merchandise Exports from India Scheme (SEIS / MEIS) duty credit
given us by the Government from ¥ 21.65 MM in Fiscal Year 2022 to ¥ 24.54 MM in Fiscal Year 2023 as a result of our increased
exports, (iii) interest on FDs created out of Idle IPO funds, which helped us earn ¥ 74.23 MM in Fiscal Year 2023, which was ¥ 4.64 MM
only in Fiscal Year 2022 on normal FDs created for margin monies and (jii) income from mutual funds which increased from ¥ 3.22 MM
in Fiscal Year 2022 to ¥ 8.55 MM in Fiscal Year 2023, mainly because of investment by the Company of idle funds from internal
accruals in Mutual Funds of short duration.

Cost of Materials Consumed

Our cost of materials consumed increased by 5.88% from ¥ 3,585.21 MM in Fiscal Year 2022 to ¥ 3,796.14 MM in Fiscal Year 2023,
primarily due to an increase in the volume of products manufactured.
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Change in inventories of finished goods and work-in-progress

Our opening stock of (i) finished goods was ¥ 549.57 MM as at April 1, 2022, while it was ¥ 115.06 MM as at April 1, 2021 and (i) work-
in-progress was ¥ 426.68 MM as at April 1, 2022, while it was T 156.31 MM as at April 1, 2021.

Our closing stock of (i) finished goods was ¥ 536.19 MM as at March 31, 2023, while it was ¥ 549.57 MM as at March 31, 2022 and (i)
work-in-progress was 31,062.81 MM as at March 31, 2023, while it was ¥ 426.68 MM as at March 31, 2022.

The reduction in our change in inventories of finished goods and work-in-progress to ¥ 622.76 MM in Fiscal Year 2023 from ¥ 704.88
MM in Fiscal Year 2022 was primarily a result of a increase in closing stock of work-in-progress by ¥ 636.13 MM and reduction in
closing inventory of finished goods by ¥ 13.37 MM as at March 31, 2023, respectively.

Finance Costs

Our finance costs reduced by 61.18% from < 131.21 MM in Fiscal Year 2022 to ¥ 50.93 MM in Fiscal Year 2023, primarily because the
Company paid off all its Term Loans (taken from State Bank of India and HDFC Bank Ltd.) from the IPO proceeds, which it raised in June
2022. The Company at that time, had also zero down all the Working Capital Limits as well from the IPO proceeds. This has majorly
helped the Company improve its PAT and PAT margin in Fiscal Year 2022.

Depreciation and Amortization Expense

Our depreciation and amortization expense increased by 50.09% from ¥ 154.87 MM in Fiscal Year 2022 to ¥ 232.45 MM in Fiscal Year
2023, primarily due to an increase in depreciation on plant and machinery installed in our new manufacturing unit/plant constructed on
our second manufacturing facility (Manufacturing Facility-2), which is in line with the increased operations. The increase is also
attributable to the 16MW Solar Power Plant, which was commissioned in July 2022 and the Greenfield Manufacturing Unit (Site 3),
which was operational from Q4 of F23.

Other expenses

Our other expenses increased by 4.02% from ¥ 1,086.63 MM in Fiscal 2022 to ¥ 1,130.27 MM in Fiscal Year 2023. The increase, was
though not as much as increase in operations, mainly because of (i) reduction in electricity charges, which was due to the 16MW Solar
Power Plant, which was commissioned in July 2022 and which helped the Company lower this cost, (ii) reduction in job work charges,
as the Company is having dedicated SRP plant for the same.

Profit before tax

As a result of the foregoing, we recorded an increase of 19.12% in our profit before tax, which amounted to ¥ 1,744.79 MM in Fiscal Year
2023, as compared to ¥ 1,464.73 MM in Fiscal Year 2022.

Tax expenses

Our tax expenses (current and deferred) increased by 17.36% from ¥ 375.45 MM in Fiscal Year 2022 to ¥ 440.61 MM in Fiscal Year
2023. Our effective tax rate in Fiscal Year 2023 and Fiscal Year 2022 was 25.25% and 25.63%, respectively.

Profit for the period

As a result of the foregoing, we recorded an increase of 19.73% in our profit for the year from ¥ 1,089.29 MM in Fiscal Year 202210 %
1,304.17 MM in Fiscal Year 2023.

Liquidity and Capital Resources

Capital Requirements - Our principal capital requirements are for payment of principal and interest on our borrowings, capital
expenditure and working capital. Our principal source of funding has been and is expected to continue to be, cash generated from our
operations, supplemented by borrowings from banks and financial institutions and optimization of operating working capital. In Fiscal
Year 2023, Initial Public Offering (IPO) done in June 2022, has also been a source of funding for the Company. For the Fiscal Year 2023
and Fiscal Year 2022, we met our funding requirements, including satisfaction of debt obligations, capital expenditure, investments,
other working capital requirements, payouts to shareholders and other cash outlays, principally with funds generated from operations,
optimization of operating working capital with the balance met from external borrowings, borrowings from Promoters and a fundraising
by way of issuance of equity shares by way of Preferential Allotment of Shares and also Initial Public Offering (IPO).
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For the expansion projects that we intend to undertake, we will be utilizing a portion of the funds generated from this Issue along with a
mix of debt, fund raising from the public by means permitted by the regulators and internal accruals.

Ligquidity - Our liquidity requirements arise principally from our operating activities, capital expenditures for construction of new facilities
and undertaking of new projects, the repayment of borrowings and debt service obligations. Historically, our principal sources of
funding have included cash from operations, short-term and long-term borrowings from banks, overdraft facilities that are repayable on
demand, cash and cash equivalents and equity and financing provided by our shareholders We have also entered into various revolving
credit and other working capital facilities, which provides sufficient liquidity for our requirements. In Fiscal Year 2023, Initial Public
Offering (IPO) done in June 2022, has also been a source of funding for the Company.

Cash Flows

In¥ MM 2023 2022
Particulars As on March 31, 2023 As on March 31, 2023
Net Cash generated from Operating Activities ¥ 65.52 -3 54.42
Net Cash (Used in) Investing Activities -3¥3,48413 -¥1,509.41
Net Cash from/(Used in) Financing Activities T4,391.94 $1,688.37
Net Increase / (Decrease) in Cash and Cash Equivalents T842.29 $124.54
Cash and Cash Equivalents at the beginning of the year T180.16 T 55.63
Cash and Cash Equivalents at the end of the year ¥1,022.45 ¥180.16

Cash flows generated from operating activities

We had negative T 65.52 MM net cash from operating activities during the Fiscal Year 2023. While our net profit before tax was ¥
1,744.79 MM, we had an operating profit before working capital changes of ¥ 1,949.15 MM, primarily due to adjustments for
depreciation and amortization expenses of ¥232.45 MM and finance costs of ¥ 50.93 MM, which were partially offset by net
unrealized foreign exchange loss, interest income and income from mutual funds amounting to ¥ 3.85 MM, ¥ 74.31 MM and ¥ 8.55
MM, respectively. Our adjustments for working capital changes for the Fiscal Year 2022 primarily consisted of increases in trade
receivables by ¥ 955.02 MM, inventories by ¥ 860.22 MM and other current assets by ¥ 152.35 MM, which were partially offset by a
decrease in current investments by ¥ 160.10 MM and an increase in trade payables by ¥ 116.64 MM. Our cash generated from
operating activities was ¥ 252.31 MM, adjusted by tax paid (net of refund) of ¥ 317.84 MM.

We had negative ¥ 54.42 MM net cash from operating activities during the Fiscal Year 2022. While our net profit before tax was ¥
1,464.73 MM, we had an operating profit before working capital changes of ¥ 1,735.62 MM, primarily due to adjustments for
depreciation and amortization expenses of ¥ 154.87 MM and finance costs of ¥ 131.21 MM, which were partially offset by net
unrealized foreign exchange gain, interest income and income from mutual funds amounting to ¥ 7.28 MM, ¥ 4.68 MM and ¥ 3.23 MM,
respectively. Our adjustments for working capital changes for the Fiscal Year 2022 primarily consisted of increases in trade receivables
of ¥ 552.40 MM, inventories of ¥ 780.16 MM and other current assets of ¥ 358.90 MM, which were partially offset by a decrease in
current investments of ¥ 50.79 MM and an increase in trade payables of ¥ 220.81 MM. Our cash generated from operating activities
was T 284.03 MM, adjusted by tax paid (net of refund) of ¥ 338.45 MM.

Cash flows used in investing activities

Net cash used in investing activities was ¥ 3,484.13 MM in Fiscal Year 2023, primarily on account of ¥ 4,014.20 MM used for purchase
of fixed assets principally for Manufacturing Facility - 1 (R&D and Pilot Plant expansion to three times), Manufacturing Facility — 2
(normal CAPEX), Manufacturing Facility — 3 (New Greenfield Production unit commissioned in January 2023) and for the 16MW Solar
Power Plant installed and commissioned rom July 2022, offset by ¥ 447.72 reduced from Capital Work in Progress, which were
capitalised in Fiscal Year 2023 and ¥ 82.86 due to income from Mutual Fund investments.
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Net cash used in investing activities was ¥ 1,509.41 MM in Fiscal Year 2022, primarily on account of ¥ 527.66 MM used for purchase of
fixed assets principally for Manufacturing Facility — 1 and Manufacturing Facility — 2 for various requirements of capital expenditure to be
done for the plant at Manufacturing Facility — 2, expansion of R&D and Pilot Plant at Manufacturing Facility — 1, and ¥ 989.66 MM used
for capital work in progress and capital advance.

Cash flows generated from / (used in) financing activities

Net cash used in financing activities in the Fiscal Year 2023 amounted to ¥ 4,391.94 MM, which primarily consisted of proceeds from
Preferential allotment of shares in Pre-IPO phase amounting to ¥ 1,300.00 MM, proceeds from Initial Public Offering (IPO) amounting
to ¥ 6,270.00 MM, proceeds from allotments or vesting of ESOPs to employees amounting to ¥ 9.00 MM, which were offset by interest
paid in the amount of ¥ 50.93 MM, repayment of term loans to the banks amounting to ¥ 1,510.33 MM, zero down of working capital
facilities amounting to ¥ 890.16 MM, repayment of unsecured loans from the promoters amounting to ¥ 449.20 MM.

Net cash used in financing activities in the Fiscal Year 2022 amounted to ¥ 1,688.37 MM, which primarily consisted of proceeds from
long-term borrowings in the amount of ¥ 267.63 MM and interest paid in the amount of ¥ 131.21 MM, proceeds from working capital
facilities in the amount of ¥ 177.62 MM, proceeds of other financial liabilities in the amount ¥ 19.03 MM and proceeds from the
preferential allotment of Equity Shares of ¥ 1,031.80 MM.

Capital and Other Commitments

As of March 31, 2023 and March 31, 2022, the estimated amount of contracts remaining to be executed on capital account not
provided for was ¥ 184.68 MM and ¥ 426.64 MM, respectively.

Capital Expenditure

Capital expenditures consist primarily of investments in new manufacturing facilities and equipment. We also make investments at our
manufacturing facilities to add new technologies, modernise facilities and expand our product lines. Capital expenditure will vary from
year to year depending upon a number of factors, including the need to replace equipment and the timing of certain projects, such as
investment in new technologies. In the Fiscal Year 2023, we incurred capital expenditure of ¥ 3,915.11 MM (Fiscal Year 2022: ¥
1,010.13 MM). A significant amount of our capital expenditure was aimed at constructing manufacturing and other facilities, increasing
our manufacturing capacities and diversifying our product base, along with the construction of the Greenfield Project at site 3, triple
expansions of R&D and Pilot Plant facilities and commissioning of 16MW Solar Power Plant.

Contingent Liabilities

Contingent liabilities, to the extent not provided for, as of March 31, 2023 and March 31, 2022, as determined in accordance with Ind
AS 37. are described below.

Contingent liabilities Currency As of March 31, 2023 As of March 31, 2022

Amount  Margin Amount  Margin

inMM ¥ in MM inMM T in MM

Bank guarantees issued for customs, Gujarat T (in MM) 376.99 Y145 4793 I1.45
Gas Ltd. and DGVCL

Bank guarantees issued for raw material FLC US$ (in MM) $110 T894 $294 <1310

Income Tax Demands* T (in MM) 3208 - 3 20.96 -

*The Income Tax Demands are under appeal by the Company and the outcome of the same is not known and hence the demand amount has been considered as
contingent liability.

Note :

All the contingent liabilities, except the Income Tax Demands, are not 100% secured through cash margins placed with banks. The banks require 15% margin money on
bank guarantees and 15% margin money on LC facilities.
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Financial Indebtedness

In ¥ MM 2023 2022
ndebtedness As of March 31 As of March 31
Short Term

Secured Borrowings, comprising of ¥1.06 ¥1183.42
Loans repayable on demand T0.00 3 890.16
Bank term loans T0.00 $292.30
Bank vehicle loans T1.06 T0.96
Unsecured Borrowing ¥0.00 $449.20
Loans from Banks T0.00 T 300.00
Loans from Promoters T0.00 3149.20
Long Term

Secured Borrowings, comprising of T0.00 ¥1,21813
Bank term loans T0.00 T1,217.07
Bank vehicle loans T0.00 T1.06
Total Indebtedness T1.06 T 2,850.75
Credit Risk

Credit risk is the risk of financial loss to our Company if a customer or counter-party to a financial instrument fails to meet its contractual
obligations.

Our credit risk on cash and cash equivalents is limited, since we maintain deposits with banks and financial institutions with high credit
ratings assigned by domestic credit rating agencies. Our credit risk, therefore, principally arises from our Company’s trade receivables
from customers Such credit risk is mainly influenced by the individual characteristics of each customer of our Company. However, our
management also considers factors that may influence the credit risk of our customer base, including the risk of default associated with
the industry and country in which our customers operate in.

During the Fiscal 2023 and Fiscal 2022, based on our management's estimates, we did not make any provision on expected credit loss
on our trade receivables and other financial assets.

Liquidity Risk
Liquidity risk is the risk that our Company will be unable or encounter difficulty to meet financial liabilities obligations through cash
settlement or by delivering other financial assets.

Our treasury department is responsible for liquidation and funding requirements and liquidity policies and procedures are also overseen
by our management. Our Company’s approach in managing liquidity is to ensure that we have sufficient liquidity to meet our liabilities
when they are due, under both normal and stressed conditions, and without incurring unacceptable losses or putting our Company'’s
reputation at risk. Our principal sources of liquidity are cash and cash equivalents and cash flow generated from our operations.

The table below sets out an analysis of working capital and current ratio as at March 31, 2023 and March 31, 2022:
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In¥ MM As of March 31, 2023 As of March 31, 2022
Total Current Assets (A) 36,751.28 T 4,097.90
Total Current Liabilities (B) 3 940.00 242175
Working Capital (A-B) ¥ 5,811.28 1,676.15
Current Ratio 718 1.69
The table below sets out exposure to financial liabilities based on the contractual maturity as at the reporting date:

In¥ MM Carrying value Less than 1 Year More than 1 Year Total
As at March 31, 2023

Borrowings T1.06 31.06 T0.00 T1.06
Trade payables 381518 3814.52 T 0.66 381518
Lease Liabilities 3 156.07 T10.76 T145.32 T 156.08
Other liabilities 396.92 T96.92 - T96.92
As at March 31, 2022

Borrowings 3 2,850.75 31,632.62 31,2183 32,850.75
Trade payables 369854 369758 3096 3698.54
Lease Liabilities T 56.54 T5.85 3 50.69 3 56.54
Other liabilities T63.46 T 63.46 - T 63.46

Foreign Exchange Rate Risk

Changes in currency exchange rates influence our results of operations. A portion of our revenues, particularly relating to our export
sales, is denominated in currencies other than Indian Rupees. Similarly, a portion of our expenses, including cost of raw materials or
imported equipment, are denominated in currencies other than Indian Rupees. We do not enter into any hedging activities for our

foreign currency positions.

The table below sets out an analysis of unhedged foreign currency exposure:

In¥ MM

For the year ended March 31, 2023

For the year ended March 31, 2022

Particulars

Foreign currency  Equivalent amount
(in MM) inrupees (F in MM)

Foreign currency  Equivalent amount
(in MM) inrupees (¥ in MM)

a. Financial Assets

Trade Receivables $18.54 ¥1,523.75 $8.88 T672.71
Balance with banks —in EEFC accounts $1.80 T148.30 $0.43 33240
b. Financial Liabilities

Trade Payables $3.09 T 25416 $0.53 T 4016
c. Currency wise net exposure

Financial Assets — Financial Liabilities $17.25 $1,417.90 $8.77 $664.94
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Impact on profit before tax / pre- tax equity

In¥ MM As at March 31, 2023 As at March 31, 2022
Increase by 50 basis points -314.18 -3 6.65
Decrease by 50 basis points 31418 T6.65

Reservations, Qualifications and Adverse Remarks Included in Financial Statements
There have been no reservations or qualifications or adverse remarks of our Statutory Auditors in the last three fiscal Years

Off-Balance Sheet Arrangements
We do not have any off-balance sheet arrangements, derivative instruments or other relationships with other entities that would have
been established for the purpose of facilitating off-balance sheet arrangements.

Interest Rate Risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in market
interest rates. The Company'’s exposure to the risk of changes in market interest rates relates primarily to the Company's debt
obligations with floating interest rates. The Company manages its interest rates by selecting appropriate type of borrowings and by
negotiation with the bankers.

The exposure of the borrowings (long-term and short-term) to interest rate changes at the end of the reporting period are as follows:

Sensitivity analysis

In¥ MM As at March 31, 2023 As at March 31, 2022
Total liabilities 3 1,353.08 T 3,829.37
Less: cash and cash equivalents and bank balances 31,022.45 3180.16
Net debt 3 330.63 3 3,649.21
Total Equity 312,446.09 3 3,868.88
Debt-equity ratio ¥0.03 094

Related Party Transactions
We enter into various transactions with related parties. For further information see Financial Statements - Note 40.

Significant Economic Changes
Other than as described above, to the knowledge of our management, there are no other significant economic changes that materially
affect or are likely to affect income from continuing operations.

Unusual or Infrequent Events of Transactions
None

Aether Industries Limited A



Financial
Statements




Audited Standalone
Financial
Statements



Independent Auditor’'s Report - Standalone

To, 5. Management's Responsibility for the Financial Statements

The Members _°f o A. The Company's management is responsible for preparation of these Financial Statements that give a true and fair view of the
Aether Industries Limited state of affairs, profit, changes in equity and cash flows of the Company in accordance with the accounting principles generally
Surat accepted in India, including the Indian Accounting Standards (Ind AS) specified under Section 133 of the Act, read with relevant

rules issued there under. This responsibility also includes maintenance of adequate accounting records in accordance with the
provisions of the Act for safeguarding the assets of the Company and for preventing and detecting frauds and other
irregularities; selection and application of appropriate accounting policies; making judgments and estimates that are reasonable
and prudent; and design, implementation and maintenance of adequate internal financial controls, that were operating
1. Opinion effectively for ensuring the accuracy and completeness of the accounting records, relevant to the preparation and presentation
A. We have audited the accompanying Standalone Ind AS Financial Statements of AETHER INDUSTRIES LIMITED (“the Company”), of the Financial Statements that give a true and fair view and are free from material misstatement, whether due to fraud or error.
which comprise the Balance Sheet as at March 31, 2023, the Statement of Profit and Loss (including Other Comprehensive
Income), the Statement of Changes in Equity and the Statement of Cash Flows for the year ended on that date, and a summary B. In preparing the Financial Statements, management is responsible for assessing the Company’s ability to continue as a going
of the significant accounting policies and other explanatory information (hereinafter referred to as “Financial Statements”). concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless
management either intends to liquidate the Company or to cease operations, or has no realistic alternative but to do so.

I. Audit Report on the Standalone Financial Statements

B. Inour opinion and to the best of our information and according to the explanations given to us, the aforesaid Financial
Statements give the information required by the Companies Act, 2013 (“the Act”) in the manner so required and give a true and
fair view in conformity with the Indian Accounting Standards prescribed under section 133 of the Act read with the Companies
(Indian Accounting Standards) Rules, 2015, as amended, (“Ind AS") and other accounting principles generally accepted in India,
of the state of affairs of the Company as at March 31, 2023, the profit and total comprehensive income, changes in equity and its
cash flows for the year ended on that date.

C. The Board of Directors are responsible for overseeing the Company’s financial reporting process.

6. Auditor's Responsibilities for the Audit of the Financial Statements

A. Our objectives are to obtain reasonable assurance about whether the Financial Statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is
a high level of assurance but is not a guarantee that an audit conducted in accordance with Standards of Auditing issued by the

2. Basis for Opinion Institute of Chartered Accountants of India (“ICAI"), will always detect a material misstatement when it exists. Misstatements can

We conducted our audit of the Financial Statements in accordance with the Standards on Auditing specified under Section 143(10)
of the Act (SAs). Our responsibilities under those Standards are further described in the Auditor's Responsibilities for the Audit of the
Financial Statements section of our report. We are independent from the Company in accordance with the Code of Ethics issued by

the Institute of Chartered Accountants of India (ICAl) together with the independence requirements that are relevant to our audit of
the financial statements under the provisions of the Act and the Rules made thereunder, and we have fulfilled our other ethical
responsibilities in accordance with these requirements and the ICAl's Code of Ethics. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our audit opinion on the Standalone Financial Statements.

3. Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the Financial
Statements of the current period.

These matters were addressed in the context of our audit of the Financial Statements as a whole, and in forming our opinion thereon,
and we do not provide a separate opinion on these matters. We have determined the matters described below to be the key audit
matters to be communicated in our report.

4. Information Other than the Standalone Financial Statements and Auditor’s Report thereon

A. The Company's Board of Directors is responsible for the preparation of the other information. The other information comprises
the information included in the Management Discussion and Analysis, Board's Report including Annexures to Board's Report,
Business Responsibility and Sustainability Report, Corporate Governance and Shareholder’s Information, but does not include
the Standalone Financial Statements and our auditor’s report thereon. Our opinion on the Financial Statements does not cover
the other information and we do not express any form of assurance conclusion thereon.

B. In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the Financial Statements, or our knowledge obtained
during the course of our audit or otherwise appears to be materially misstated. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information; we are required to report that fact. We have nothing to
report in this regard.
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arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these Financial Statements.

B. As part of an audit in accordance with SAs, we exercise professional judgment and maintain professional skepticism throughout
the audit. We also:

- ldentify and assess the risks of material misstatement of the standalone financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

« Obtain an understanding of internal financial controls relevant to the audit in order to design audit procedures that are
appropriate in the circumstances. Under Section 143(3)(i) of the Act, we are also responsible for expressing our opinion on
whether the Company has adequate internal financial controls with reference to financial statements in place and the operating
effectiveness of such controls.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the management.

« Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the
Company's ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the Financial Statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However,
future events or conditions may cause the Company to cease to continue as a going concern.

- Evaluate the overall presentation, structure and content of the Financial Statements, including the disclosures, and whether the
Financial Statements represent the underlying transactions and events in a manner that achieves fair presentation.

C. Materiality is the magnitude of misstatements in the Financial Statements that, individually or in aggregate, makes it probable
that the economic decisions of a reasonably knowledgeable user of the Financial Statements may be influenced. We consider
quantitative materiality and qualitative factors in

- planning the scope of our audit work and in evaluating the results of our work; and

to evaluate the effect of any identified misstatements in the Financial Statements.

D. We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
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E. We also provide those charged with governance with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought to
bear on our independence, and where applicable, related safeguards.

F. From the matters communicated with those charged with governance, we determine those matters that were of most

significance in the audit of the Financial Statements of the current period and are therefore the key audit matters We describe
these matters in our auditor’s report unless law or regulation precludes public disclosure about the matter or when, in extremely
rare circumstances, we determine that a matter should not be communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public interest benefits of such communication.

Il. Report on Other Legal and Regulatory Requirements

1. Asrequired by Section 143(3) of the Act, based on our audit we report that:

A. We have sought and obtained all the information and explanations which to the best of our knowledge and belief were
necessary for the purposes of our audit.

B. Inour opinion, proper books of account as required by law have been kept by the Company so far as it appears from our
examination of those books.

C. The Balance Sheet, the Statement of Profit and Loss including Other Comprehensive Income, Statement of Changes in Equity
and the Statement of Cash Flow dealt with by this Report are in agreement with the relevant books of account.

D. Inour opinion, the aforesaid standalone financial statements comply with the Ind AS specified under Section 133 of the Act,
read with Rule 7 of the Companies (Accounts) Rules, 2014.

E. Onthe basis of the written representations received from the directors as on March 31, 2023 taken on record by the Board of
Directors, none of the directors is disqualified as on March 31, 2023 from being appointed as a director in terms of Section
164(2) of the Act.

F. With respect to the other matters to be included in the Auditor's Report in accordance with the requirements of section 197(16)
of the Act, as amended:

G. Inour opinion and to the best of our information and according to the explanations given to us, the remuneration paid by the
Company to its directors during the year is in accordance with the provisions of section 197 of the Act.

H. With respect to the other matters to be included in the Auditor's Report in accordance with Rule 11 of the Companies (Audit and
Auditors) Rules, 2014, as amended in our opinion and to the best of our information and according to the explanations given
to us:

«  The companies forming part of the Group do not have any pending litigations which would impact the financial position of the
Group as at 31 March 2023

«  The companies forming part of the Group did not have any long-term contracts including derivative contracts for which there
were any material foreseeable losses

« There were no amounts which were required to be transferred to the Investor Education and Protection Fund by the companies
forming part of the Group

« (a) The respective Managements of the Company and its subsidiaries which are companies incorporated in India, whose
financial statements have been audited under the Act, have represented to us that, to the best of their knowledge and belief, no
funds (which are material either individually or in the aggregate) have been advanced or loaned or invested (either from
borrowed funds or share premium or any other sources or kind of funds) by the Company or any of such subsidiaries to or in
any other person or entity, outside the Group, including foreign entity (“Intermediaries”), with the understanding, whether
recorded in writing or otherwise, that the Intermediary shall, directly or indirectly lend or invest in other persons or entities
identified in any manner whatsoever by or on behalf of the Company or any of such subsidiaries (“Ultimate Beneficiaries”) or
provide any guarantee, security or the like on behalf of the Ultimate Beneficiaries.

« (b) The respective Managements of the Company and its subsidiaries which are companies incorporated in India, whose
financial statements have been audited under the Act, have represented to us that, to the best of their knowledge and belief, no
funds (which are material either individually or in the aggregate) have been received by the Company or any of such
subsidiaries from any person or entity, including foreign entity (“Funding Parties"), with the understanding, whether recorded in
writing or otherwise,

« that the Company or any of such subsidiaries shall, directly or indirectly, lend or invest in other persons or entities identified in
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any manner whatsoever by or on behalf of the Funding Party (“Ultimate Beneficiaries") or provide any guarantee, security or the like
on behalf of the Ultimate Beneficiaries.

(c) Based on the audit procedures that have been considered reasonable and appropriate in the circumstances performed by us
on the Company and its subsidiaries which are companies incorporated in India whose financial statements have been audited
under the Act, nothing has come to our notice that has cau